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NOTICE OF ANNUAL MEETING 
Lake Region Union High School 

 
 
 

The legal voters of the Lake Region Union High School District are hereby notified and warned 
to meet at the Lake Region Union High School, Town of Barton, on Wednesday, January 19, 
2011 at 7:30 p.m. to transact the following business to wit: 
 
ARTICLE 1:  To elect by ballot, a moderator, clerk, and treasurer to hold office for a period of 
one year. 
 
ARTICLE 2:  To see if the voters will direct that the members of the Lake Region Union High 
School District Board be introduced. 
 
ARTICLE 3:  To hear and act upon the reports of the Union High School District officers. 
 
ARTICLE 4:  To elect by ballot one auditor for a three-year term, vice Marguerite Histed, whose 
term expires. 
 
ARTICLE 5:  To see what annual salaries the electorate shall authorize in payment to the School 
Directors. 
 
ARTICLE 6:  To see if the voters will authorize an appropriation of an additional Sixty Five 
Thousand Dollars ($65,000) to the capital reserve fund established by vote of the District at the 
1982 Annual Meeting pursuant to the provision of 24 V.S.A. Section 2804; such funds to be used 
for repair, replacement and/or upgrading of structural components or operating systems of the 
Lake Region Union High School, if such repair, replacement and/or upgrading entails a projected 
cost in excess of Ten Thousand Dollars ($10,000.) 
 
ARTICLE 7:  a) To have presented by the Board of School Directors their estimate of the 
expenses and revenue for the ensuing year; 

          b) To see what sum of money the District will vote to pay expenses for the ensuing 
year, expressing said sum in dollars in its vote. 
 

ARTICLE 8:  To see if the District will vote to authorize the Board of School Directors to 
borrow money to pay indebtedness and current expenses of the District. 
 
ARTICLE 9:  To transact any other business proper to come before said meeting. 
 
ARTICLE 10:  To adjourn. 
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Lake Region Union High School
Board Message 2010

The board would like to congratulate the students, faculty and administration on the impressive 
test results last year in the New England Common Assessment Program  (NECAP) tests. The 
Class of 2010 earned the distinction of scoring highest in writing of any high school in the state. In 
addition, Lake Region students were among the top five schools in the state for combined scores 
in math, reading and writing. Of course the board recognizes that every day students, faculty and 
administration are making achievements, academic and otherwise, learning how to work together to 
move the school community forward and supporting each other in that goal. Thank you for adding to 
the long list of accomplishments of which Lake Region can be proud.     

During the past year, the board has spent a great deal of time learning about recent legislative 
changes and their implications for Lake Region. The General Assembly passed two significant pieces 
of legislation relating to education. Act 146, otherwise known as Challenges for Change, set the goal 
of reducing educational spending by $23.2-million in fiscal year 2012. (Educational spending is, 
generally speaking, the amount of money  schools receive from state and local property taxes and, 
more specifically, general state aid, local property taxes and career center tuition.) The law charged 
the Commissioner of Education with setting educational spending reduction targets for each school 
and supervisory union in the state, ranging from .05 to 2.36%. 

Lake Region was assigned a 1.87% reduction target or $91,847. While many schools around the state 
are being faced with making cuts to programs and/or staff, Lake Region is not anticipating either. 
We are fortunate to have a significant carry forward from the previous year, faculty retirements, 
and a reduction in the central office assessment and a decline in our special education numbers. In 
addition, the board decided not to fill a vacancy in the school’s marketing department. The changes 
have allowed us to meet the state’s educational spending reduction target and to maintain current 
programs and staffing. Our educational spending has decreased $106,645. Overall, we are proposing 
a .92% increase in the general fund over last year.

Many uncertainties exist about how the new Challenges for Change legislation will play out. Act 
153 mandates that supervisory unions discuss the possibility of voluntary merger of school boards 
by December 1, 2010. The legislature also mandated that all schools adopt a class size policy by 
January 15, 2011. Legislated changes in the responsibilities of supervisory unions and the roles of 
superintendents will go into effect July 1, 2011.                

Due to the huge changes coming from the state, the board felt that it was important to inform the 
public and to seek community involvement in the budgeting process. Through ads, flyers, phone 
calls, and postings, the board invited the public to its finance committee meetings and to a series of 
community meetings to discuss the implications of the new legislation for Lake Region. The board 
was pleased to include parents, community members, staff members and area legislators in the 
conversation. The board’s regular meetings are open to the public and a portion of each meeting is 
designated for public comment.
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On another note, this year the board approved a community service proposal effective with the Class 
of 2014. Students will earn at least ½ credit and up to 1-1/2 credits through community service 
work with local organizations, providing students an opportunity to pursue their individual interests, 
explore career options and make connections with the community. The program is currently being 
piloted.

The school’s student advisory program continues to be refined to meet the needs of students. The 
weekly meetings between faculty members and advisory groups focus on issues ranging from 
academic plans to making responsible choices.

The board is pleased to report that the school is progressing on making the facility more energy 
efficient. This fall, contractors replaced 40-year-old single-paned windows on the second floor of the 
academic wing with double-paned units. In addition, plumbing contractors installed a new, efficient 
hot water tank, independent of the school’s boiler system. We hope to continue with improvements 
to the facility’s efficiency to reduce energy consumption and costs.  
  
This year the board welcomed Tammy Wiggett from Barton, Ron Holland from Irasburg and Bob 
Walker from Brownington.  We also wanted to acknowledge the dedicated years of service by board 
members Reene Fontaine, Toni Eubanks and Cheryle Selan who left the board this year.  

We welcome your comments and concerns.  

Respectfully submitted,
Lake Region Union High School Board Members

Darlene Young, Chair   
Dave Blodgett, Vice Chair  
Marybeth Whitten, Clerk  
Wendy Poutre     
Cathy Reinstein     
Michael Sanville    
Ron Holland
Linda Michniewicz
Tammy Wiggett
Bob Walker
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Orleans Central Supervisory Union
Report from Director of Instruction

Professional Development
As an educational leader I am constantly reminded that teachers are my most important resource.  
Consistent, effective teaching can accelerate learning for our trickiest students.  It is my job to 
support teachers through professional development plans that set high expectations for teacher 
performance and explore the relationship between teaching and learning.  Professional development 
activities should always involve on-going analysis and interpretation of student learning, and 
effective instructional practice should be implemented and supported with frequent professional 
feedback.

Professional Learning Communities, or PLCS, provide a vehicle for professional development that is 
focused on improving student learning.  An effective PLC addresses the following questions: 

•	 what do we need students to understand and be able to do 
•	 how are students performing on those non-negotiable learning goals
•	 how are we going to support struggling learners so they achieve the non-negotiable 

learning goals  
•	 how are we going to accelerate students who meet the non-negotiable learning goals? 

OCSU will continue to support teachers as they gain the knowledge and skills to participate in 
meaningful PLCs.  To accelerate our learning, we continue to provide training and feedback to 
25 PLC teacher facilitators.  This is a passionate and courageous group of teachers from various 
programs and grades who organize and facilitate on-going professional conversations and activities.  
This group is further supported by the leadership of four core teachers from the elementary, 
middle school, and high school level. This group frequently checks for understanding and adjusts 
professional development according to the needs of the facilitators and entire teaching staff.       

We continue to focus on Formative Assessment, or Assessment for Learning, in our PLC 
conversations.  As teachers are becoming more fluent with formative assessment instruction students 
and parents may have noticed differences in classroom expectations.  Feedback may be more specific 
and frequent.  Zeros might not be accepted, and reflection and revision have become an important 
part of the learning process. Students are able to talk about the purpose of activities and understand 
qualities of proficient work.  All of these examples are related to important ideas of formative 
assessment and are proven to accelerate student learning.      

Instruction 
Over the last three years, OCSU has increased opportunities for teachers of mathematics to 
explore effective math instruction. Our K-5 classrooms are implementing a new math program 
called Bridges. Bridges in Mathematics attends to the extensive, careful use of visual models and 
provides consistent attention to both basic skills and conceptual understanding. Parents may find 
the instructional activities challenging and unfamiliar, so we are working on strategies to provide 
support to families.  The program has certainly provided more time for math instruction in the 
elementary schools with most classrooms scheduling 90 minutes of daily math instruction.  
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Four of our middle school programs are now implementing Connected Math 2, or CMP2 
This program is similar to Bridges in that it focuses on computational fluency and conceptual 
understanding.  The intended mathematical outcomes for this program are rigorous.  After 
completing all the modules from grades 6-8, the concepts and skills found in a traditional Algebra I 
course have been explored by the students.

We know that all our students will need to reach extremely high rates of proficiency in the area of 
mathematics. Students, who experience this consistent, rigorous math instruction from K-8, should 
be better prepared to take advantage of the math courses offered by Lake Region.    

Early Intervention
The best time to provide intervention for at risk learners is right at the beginning. OCSU is 
committed to ensuring our children are able to access the curriculum by providing quality preschool 
experiences to our three, four and five year old students.  In the past year, we have continued to 
implement the following significant changes to our preschool program: 

•	 a full day program for four and five year old students
•	 bus transportation
•	 implementation of an oral language/literacy and math intervention
•	 increased professional development and coordination with our K-3 programs.

We also continue to collaborate with Head Start to provide extended services to our neediest 
children.  Our collaborative program is a national model and should be recognized as a critical 
strategy for supporting at risk learners.

Kristy Ellis, Ed.D.
Director of Instruction
 

8



LAkE REgION UNION HIgH SCHOOL STRATEgIC PLAN FOR 2007 TO 2012  

In February 2006, the Lake Region Union High School Board of Directors began meeting with administrators 
and a consultant to draft a strategic plan. During the planning process, the board considered broad trends in 
education, in the wider world, and in our local community. At the completion of the planning process, the 
Board had composed a five-year strategic plan organized around four focus areas: Facilities, School and 
Community Culture and Climate, Student Learning Results and Technology. The plan continues to serve as 
a road map for the board to guide their decisions regarding the responsible allocation of resources to support 
a high quality educational program for the community’s children. The administration regularly reports to the 
board on efforts to implement the plan. The board annually reviews the plan and its progress toward meetings 
its goals. 

 Focus Area:  Facilities
     Goal # 1:  To insure that the school is 85% energy efficient before June 30, 2011.

 Goal # 2: The school building and grounds will be upgraded to fully accommodate curriculum and 
education program needs and meet all required program, health, safety and environmental standards.

 Focus Area: School & Community Culture & Climate
Goal #1:  We will work to expand the number of community members who consider the Union High 
School as an integral part of their lives and as an extension of their community. 

 Goal #2:  We will work to enhance a community culture that values education, sees the importance of 
achieving high standards for learning, and is a caring place to learn and work.

 Goal #3:  We will work to help students develop an understanding of the preciousness of life and to 
learn to make choices responsibly.

 Focus Area:  Student Learning Results
 Goal # 1:  Students graduating from Lake Region Union High School will meet or exceed high 

standards for learning.
 Goal #2:  Lake Region Union High School will provide “balanced” educational opportunities for 

students that meet challenging learning expectations while addressing student needs and interests.
 Goal #3:  To sustain a minimum of 75% of the graduates from Lake Region High School who will 

continue their education in post secondary schools. 
 Goal #4: Graduates will possess knowledge of citizenship and be adept in life skills that are applied in 

real life situations.
 
 Focus Area: Technology

     Goal #1:  The Lake Region Union High School uses the power of educational technology and 
electronic communication to facilitate teaching and learning, improve student performance, and 
broaden learning opportunities.

 Goal #2:  All Lake Region Union High School students will be technologically proficient, current in 
the applications of technology, and prepared to access a wide range of career opportunities.

 Goal #3:  LRUHS will explore and develop non-traditional virtual classrooms to expand learning 
opportunities and course selections for all students.

 For a complete version of the strategic plan, please call the principal’s office at 754-6521.  
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TOWNS AND DIRECTORS 
ATTENDANCE AT BOARD MEETINgS

 
Policy adopted by the Lake Region Union High School Board stipulates that attendance of Board members at scheduled board 
meetings shall be published in the annual report.  The following is a report for the fiscal year July 1, 2009 through June 30, 2010 
during which time twenty-four regular meetings and one special meeting were held.
                                   
Town                              Term Expires   Meeting Attendance
                               
ALBANY               Marybeth Whitten,                                  2013        20   
               Clerk /Policy Chair

 
BARTON               Wendy Poutre,                                       2013                25   
                  OCSU Voting Rep 
               Catherine Reinstein                                2012               23 
                  Assist Clerk    
               Cheryle Selan  (appointed 6/16/09)        2010              13   
               Tammy Wiggett                                                            2011                     4  

 

BROWNINGTON    David Thurber  (resigned 7/16/09)          1  
             Board Chair 

                         Bob Walker (3/2/10)                2012      6   

GLOVER               Darlene Young,                                       2011           25   
               Board Chair /Curriculum Chair/OCSU Voting Rep 

IRASBURG             Michael Sanville,                                     2011             23   
                 Finance Chair             
               Reene Fontaine                                       2010           17   
               Ron Holland (3/2/10)                              2013       8   

ORLEANS               David Blodgett,                                       2013           19   
                Vice Chair / Operations Chair/OCSU Voting Rep      
               Antoinette Eubanks (resigned 10/18/10)   2012             18   
             
WESTMORE           Linda Michniewicz,                                 2011             19   
             Personnel chair 
 

   LAkE REgION BOARD/TREASURER ANNUAL SALARIES 

 Board Chair $1,000.00 (1 @ $1000)  Vice Chair $900.00 (1 @ $900) 
 Members $6,300.00 (9 @ $700.00 ea)  Committee Chairs $500.00 (5 @ $100.00 ea) 
 Treasurer $1,500.00              Clerk $200.00 Proposing (2 members for an additional $100 each) 
          $10,400.00 * Total seen under 2310-5110

         OFFICERS
 Clerk Carol Davis 
 Treasurer Sheila Martin 
 Moderator William Davies 
 Auditors Mary Kay Hunt                          2012 

Richard Dudley     2013                     
             Marguerite Histed              2011                  
     Superintendent          Stephen Urgenson Ed. D                                              
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LAkE REgION UNION HIgH SCHOOL
MISSION STATEMENT

AND
ExPECTATIONS AND INDICATORS FOR 

STUDENT ACADEMIC, SOCIAL, AND CIvIC PROgRESS

MISSION STATEMENT 
Lake Region Union High School is a community of dynamic learners who create an inclusive environment 
characterized by safety and respect. Lake Region offers a comprehensive curriculum grounded in the skills 
necessary for academic achievement, and teachers use diverse strategies to engage all students in learning. 
Students have the opportunity to develop intellectually, socially and personally through academic and 
extracurricular activities. Lake Region students and graduates are prepared to set goals and to continue 
learning. 

ExPECTATIONS FOR STUDENT ACADEMIC, SOCIAL, AND CIvIC PROgRESS

ACADEMIC ExPECTATIONS

A Lake Region graduate can

•	 Read, comprehend, analyze and react to a wide range of fiction and non-fiction texts.
•	 Communicate effectively, orally and in writing, for a variety of purposes and audiences.
•	 Perform calculations and solve problems.
•	 Identify resources and use technology to access, process and share information.

SOCIAL ExPECTATIONS

• Students will take responsibility for themselves and will respect other members of our community 
and their property.

• Students will investigate their personal interests, strengths and goals. 

CIvIC ExPECTATIONS

• Students will participate in school and community activities.
• Students will understand the democratic process and their rights and responsibilities as citizens.
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PRINCIPAL’S MESSAgE

““Moving Forward!!”  You will see these words above the office doors when you enter Lake Region.  It is 
my commitment to the school and the community that we must continue to move forward the educational 
institution that we proudly name Lake Region Union High School.”  I opened last year’s message with the 
same first two sentences, and it remains the commitment of all of the stakeholders responsible for providing 
the education to the students of Lake Region.  Just the other day, a colleague associated with the Vermont 
Principal’s Association told me that he had heard that a lot of good things were happening at Lake Region. As 
I reflect upon the work and the accomplishments of the past year, I could not agree more with his statement.  
Is that to say that we have been perfect or have been without struggles or failures?  No, but we learn from 
our mistakes, and continue the movement forward focusing on a program that demands the success and 
preparation of our students for life beyond Lake Region in a 21st century world.  

We have had several notable staffing changes at the school this year.  First, I would like to introduce some 
new faces to Lake Region’s instructional team, and in some cases, old faces in new roles.  Lake Region 
graduate,  Stephanie Piette, has brought her artistic talents to the art room, replacing Cindy Smith who 
retired after 25 years of teaching.  Garret Keizer returned to the teaching ranks as a member of the English 
department, filling in for Mr. Hoffman, who is out this year on a leave of absence. Ike Macfarlane is appling 
his knowledge as the science department’s newest chemistry instructor replacing Mr. Cotrell, who has left 
for Johns Hopkins University. New Hampshire native,  Erikka Adams completed her undergraduate work at 
St. Michael’s College, and has returned to Vermont to assume the role as Lake Region’s new library teacher, 
replacing Harriette Phillips-Hamblett who retired after 35 years in education.  A restructure in administrative 
roles rejoined the athletic director’s duties with the assistant principal’s position occupied by Eric Degre.  
Gerry Cahill, Lake Region’s senior-most faculty member, stepped away from her classroom teaching role 
after 43 years, and Vince Buttice assumed Ms. Cahill’s teaching duties in physical education to become a full-
time classroom teacher.  

In our efforts to improve communication between teachers, parents and students, we have changed our student 
data management and grading programs to a single system called Power School. This will allow teachers to 
record more detailed grades and post academic information such as assignments and grades for study hall/
cafeteria study teachers as well as advisors to monitor and assist students in completing/improving work.  
Power School is an internet-based system, which will also allow parents and students the everyday access to 
their grades and attendance records.  Parents will be given individual account passwords for their student only, 
which will allow them access to viewing those records. Our goal is to have this parent/student portal available 
by the beginning of the second semester in January, 2011.  

Lake Region’s marketing program was not continued for the ’10-’11 school year following spring course 
sign-ups and recruitments which yielded less than a dozen total students for the three levels of the program.  
Eliminating any program and reducing offerings for our students are decisions that the Board and the 
administration take seriously and try to avoid, however, enrollment is essential to program sustainability 
and viability.  Efforts were made to connect those students who wanted to pursue marketing options and 
Distributive Education Clubs of America (DECA) opportunities through the Career Center.

Several building and grounds projects were undertaken during the past year.  Energy savings and efficiency have 
been guiding principles for improvements, completed and planned, to the operations of the plant.  Capital reserve 
dollars were used to overhaul the kitchen’s refrigeration system and to replace the school’s hot water heating 
system this past summer.  We also tapped into the capital reserve as we began the task of replacing the school’s 
original single-pane windows with new double-paned insulated glass windows.  The twenty-seven windows 
on the west side (library side) were replaced this summer, with a plan to replace the east-side windows during 
the summer of 2011.  Securing the envelope of the building and evaluating our current electrical consumption 
practices this year are our phase one projects designed for long-term energy savings.  
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The community led Fix Our Fields group organized a fund raising effort totaling over $17,000.  These funds 
were combined with budgeted field work dollars to make upgrades to the baseball, softball, and lower soccer 
fields.  Re-grading of fields, perimeter fencing, drainage, new baseball scoreboard, student built snack shack, 
and some needed field equipment are some of the examples of this community/school partnership.  Student 
project efforts are currently underway to harvest and mill the lumber needed for a second snack & storage unit 
for the upper field area, as well as a student’s senior project in designing a solar-generating unit which will 
provide power for the new scoreboard.     

Last January, we submitted our Two-Year Progress Report to the New England Association of Schools and 
Colleges (NEASC), which followed Lake Region’s re-accreditation in 2008.  The report provided detailed 
explanations regarding the manner in which Lake Region had addressed highlighted recommendations for 
educational and institutional growth since the teams visit in the fall of 2008.  The NEASC process is based 
on establishing a plan for continual improvement and ensuring that a school follows through.  Its mission is 
to foster an environment where student learning and outcomes are in the forefront of decision making and 
instructional practice given the economic and cultural realities of an area.  

The Commission reviewed our report and continued the school’s accreditation.  Below is an excerpt from the 
Commission’s response letter:
 “…While the report featured many positive aspects of the school, the Commission was particularly 

pleased to learn of the following:
· The shared leadership approach established by the principal that reflects the mission and expectations 

for student learning and respects the chain of command.
· The completion of the second egress from room 106.
· The work to align the school’s mission and expectations with the district’s strategic plan, the 

professional development plan, and the revision of school policies.
· The development of a plan, and a timeline for implementation, to revise the curriculum and align it 

with the mission and expectations for student learning.
· The introduction of the school-wide Writing Action Plan.
· The allocation of regular time for formal, focused discussion of instructional strategies, for all teachers, 

within and across disciplines.
· The increase in computers available to students and teachers.
· The establishment of a protocol for prioritizing and resolving issues related to instructional technology.
· The establishment of Professional Learning Communities to assist with the achievement of 

professional development goals.
· The use of early release days for professional development.
· The vision of the principal and the use of the slogan “Moving Forward” to communicate the vision.
· The inclusion of the applied arts in all facets of the school.
· The focus of providing feedback to teachers on instruction through the supervision and evaluation 

process for the purpose of improving student learning and meeting student needs.
· The staged implementation changes to the advisory program.
· The development of the Educational Support Team to provide interventions for students who are 

having difficulties meeting the school’s expectations.
· The development of a formal system to provide support for students experiencing emotional issues.
· The implementation of the Power School student information management system and the planned 

implementation of its parent portal as one method of using innovative techniques to seek parent 
involvement.

· The partnerships established with local organizations and the business community.
· The replacement of the exterior water tank.                 
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Last year, Lake Region’s Director of Guidance, Tim Chamberlin, led a cohort group of ten educators from 
the supervisory union who investigated the issue of why students were dropping out of school, identifying 
predictors, and finding interventions that our entire PreK-12 educational system could put forth.  Their 
findings were shared with the supervisory union Board prompting some changes in focus and spawned two 
new focus initiatives for this year’s cohort.  Increasing school/community partnerships and increasing parent 
involvement at the high school level are the concentrations of the group. (See summary on page 20.)

This fall saw the institution of a community service component as part of the necessary graduation 
requirements from Lake Region beginning with the current freshman class. Community service requirements 
have become a staple in high schools across the country, and its establishment was a target goal of the Board’s 
strategic plan for a number of years. A committee of staff members researched model plans from other schools 
and legal guidelines/rulings in creating a draft program, which was approved by the members of the Lake 
Region School Board.  

The past year has seen many notable accomplishments by our students in academics, in athletics, and other 
co-curricular areas.  Results from the Fall 2009 NECAP reading, mathematics, and writing assessments (Refer 
to section on NECAP Results for details.) showed the percentages of Lake Region students meeting/exceeding 
the standard were higher than the state averages in all three categories.  Lake Region’s writing scores were the 
best in the state and the aggregate total of students meeting/exceeding the standard ranked us fifth in the entire 
state.  The girls & boys basketball teams each made their fourth consecutive trips to the final four at Barre 
Auditorium ending their respective seasons with runner-up banners.  The Lake Region chapter of the Future 
Business Leaders of America (FBLA) was recognized as the Vermont State Chapter of the Year for the second 
consecutive year, and also boasted three state level officers.  Several members of the boys and girls track 
teams took home individual state championships as a result of their performances at the state track meet in 
June.  Mitchell Mason was recognized as the state champion by the Future Farmers of America (FFA) for his 
creed speaking ability.  For the second consecutive year, Emily Wiggett’s (’10) musical efforts and excellence 
resulted in her earning a chair at the New England Music Festival as well as earning a spot in Vermont’s 
Youth Orchestra.  

Continued access for our students to the North Country Career Center and its offerings remains a focus.  
Currently we have 53 students attending classes at the two sites in Newport, up from 37 in ’09-’10 and 15 
students in ’08-’09.  Health Careers remains as the only satellite vocational course taught at Lake Region.  We 
recognize the importance of the vocational courses to our students and continue to dialogue with the Career 
Center administration to increase access, to increase imbedded core area credits, and to support more satellite 
programs at Lake Region as part of their day and evening course offerings.  

Our greatest challenge as we “move forward” will be to continue to provide all of our students with a quality 
and meaningful educational experience, while being mindful of the increasing financial pressures placed upon 
our community in all areas.  The realities of global economics, legislative unknowns, and shrinking monetary 
support from the state and federal governments have us poised to make decisions about our programs. I 
believe that the FY’12  budget presented to you reflects that challenge and the difficult decisions before us. I 
am grateful to be Lake Region Union High School’s principal, and I look forward to continuing to serve the 
community in which I was born and raised. 

Respectfully Submitted,
Andre M. Messier
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LAkE REgION UNION HIgH SCHOOL
2010-2011

           DEgREE       *ExPERIENCE          SALARY        BENEFITS
ADMINISTRATION
Andre Messier                              M 18 years $88,850.00      $17,900.61  
Eric Degre                                    B30 17 years $76,000.00      $21,505.40 

ART
Stephanie Piette   M   00 year   $36,797.02      $ 9,131.38  

BUSINESS EDUCATION
Betsy Calhoun   M30  09 years  $48,651.00      $15,543.28 

DRIvER EDUCATION
Anthony Stevens  B15  27 years  $52,598.00      $19,611.60  

ENgLISH
Sara McKenny, Dept. Chair M30  36 years  $64,823.00      $16,971.27 
Garret Keizer   M  16 years  $49,137.00      $15,586.20  
Amy Kelley   M30  12 years  $49,619.00      $14,436.50 
Paula Clagg   M  10 years  $47,903.00      $15,477.23 
James Dam (1 year leave) M30  06 years  $43,449.00      $15,358.90  

FAMILY & CONSUMER SCIENCE
Elaine French   B15  16 years  $48,655.00      $10,178.44 

gUIDANCE
Timothy Chamberlin, Director M15  12 years  $64,954.00      $11,617.64 
Chastity Urie   M  11 years  $49,164.70      $ 4,361.24

LANgUAgES
Sally Rivard   M15  28 years  $58,048.00      $ 5,645.64 
Heather Harter   M  09 years  $44,201.00      $ 9,785.15  

LIBRARY
Erikka Adams   M  0 year   $38,764.80      $ 9,305.13  

MUSIC
Peter Gage   B15  35 years  $60,511.70       $16,590.58 

MEDIA
Richard Kelley   M  11 years  $46,935.00       $14,199.51 

15



    DEgREE       ExPERIENCE SALARY     BENEFITS  
MATHEMATICS
Kim Messier, Dept. Chair B30  16 years  $50,396.00      $14,505.07 
Michelle Badertscher  B       07 years    $41,010.00      $18,588.18 
Constance MacFarlane  M  22 years  $54,314.00      $ 5,622.53 
Thomas Evans   M  24 years  $55,307.00      $19,850.61
Walter Earle   B  16 years  $47,180.00      $10,048.27 

PHYSICAL EDUCATION
Vincent Buttice   B30  32 years  $58,682.00      $ 6,008.22 
James Ingalls   B  6.5 years  $20,146.32      $ 7,861.71

SCIENCE
Christopher Waring, Dept. Chair B  28 years  $52,382.00       $10,507.53  
Gregory Hennemuth  M15  25 years     $55,548.00       $16,152.27  
Teresa Oughton   B15  11 years  $43,719.00       $ 9,742.59 
Rebecca Steward  B15  01 year   $33,606.00       $14,214.81 
Ike Macfarlane    B  01 year   $33,606.00       $ 8,849.61 

SOCIAL STUDIES
Stephen Laurie, Dept. Chair M30  32 years  $64,752.00       $16,965.00 
Roland Woodard  M30  38 years  $63,252.00       $20,512.58  
Brian Irwin   B30  10.7 years  $46,669.00       $19,088.07 
Christina Suarez  M  07 years  $41,733.00       $18,652.22 
Francis Smith   B15  02 years  $37,763.18       $10,572.60 

SPECIAL EDUCATION TEACHERS
Michele Hubert   M30  12 years  $50,853 .00       $10,372.52 
Mark VanBlunk   B30  10 years  $43,960.00       $15,129.07 
Heather Cole   B  06 years  $41,733.00       $18,652.02 
Danielle Conley   B15  6.5 years  $38,783.00       $18,391.54

vOCATIONAL  AgRICULTURE
William Stevens  B  10 years  $41,010.00       $ 9,503.38 

AAC/504 COORDINATOR
Cathleen Sargent  B  10 years  $39,776.00       $18,499.43

SCHOOL NURSE
Joanie Austin   BS15  28 years  $15,707.10       $14,087.70

* Experience is based upon years of service within our supervisory union and other “creditable” years of experience. 

16 100% of Lake Region Union High School teachers that taught for the school year 2009-2010 are HQT.



                         **ExPERIENCE SALARY     BENEFITS  
STAFF NURSE
Jeanette Birch           15 years $21,964.80      $17,785.28

LIBRARY ASSISTANT
Rachel Bean                                  06 years  $18,564.75      $ 2,708.46                           

ADMINISTRATIvE OFFICE MANAgER
Tami Wesoja 10 years $32,760.00       $15,450.51

REgISTRAR
Linda Cota 22 years  $36,185.04       $10,524.74 

ADMINISTRATIvE SECRETARIES   
Monique Hilliker 09 years $29,205.90       $ 9,629.32   
Alice Ranieri 02 years $15,643.25       $ 2,333.63 

PARA EDUCATORS
Jennifer Bacon       08 years      $15,312.50       $ 2,291.19                 
Pamela Viens     12 years  $15,312.50       $ 7,846.79
Julie Ashworth     02 years  $23,433.81       $14,253.96
Susan Harvey-Bingham    10 years  $13,707.75       $ 2,085.30
Linda Lavalle     11 years  $20,469.75       $ 8,508.47
Lucie Morley     13 years  $14,798.00       $ 2,225.18
Sharon Patenaude    16 years  $19,146.75       $13,703.93
Marsha Sicard     30 years  $24,622.50       $ 9,041.27
Joan Swenson     11 years  $22,246.00       $14,101.56 
Yvette Bathalon     03 years  $12,593.00       $12,863.08 

FOOD SERvICE PERSONNEL
Nicole Libby, Food Service Director  04 years  $18,530.08      $17,344.61
Judy Conley     21 years  $13,902.00      $13,031.03 
Valerie Young     17 years  $13,902.00      $13,031.03 
Rachel Coburn (part-time)   03 years  $ 5,517.75      $    722.27 

CUSTODIANS
Larry Gaboriault 18 years  $43,618.32      $16,843.63   
Ken Blackburn 20 years  $39,129.12      $16,267.67 
Omer Doyon                                        13 years  $34,424.80      $10,298.90 
Edward Stevens 04 years  $26,316.16      $14,623.76 
Norman Bent (part-time)   5.5 years  $12,820.32      $ 1,664.85 

** Experience is based upon years of service within our supervisory union. 
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LAkE REgION UNION HIgH SCHOOL
REPORT TO THE COMMUNITY

DECEMBER 2010

This annual profile is a compilation and summary of important indicators that provide a comprehensive 
picture of the level of success of the educational programs at Lake Region Union High School.

ORLEANS CENTRAL SUPERVISORY UNION PERCENTAGE OF DAILY ATTENDANCE (2009-10)
  Albany............................................................. 94.9 %
  Barton............................................................. 93.6%
  Brownington................................................... 93.4%
  Glover.............................................................      95.3%
  Irasburg........................................................... 94.9%
  Orleans............................................................ 95.1%
  Lake Region.................................................... 91.7%
 Supervisory Union Average......................................... 94.2%

*Seventy percent of the students in the graduating class of 2010 chose to continue their education 
immediately after high school.  Six students indicated that their goal was to attend college within one 
year but needed to save to finance their education first.  

*Twenty and a quarter credits are needed to meet Lake Region’s graduation requirements.  The average 
number of credits earned by graduates in the class of 2010 was 23.7.  Beginning with the class of 2012, 
twenty-three and a quarter credits will be required. 

*Thirty-seven students in grades 11 through 12 were enrolled in 3 credit Vocational/Technical courses 
offered through the North Country Career Center during the 2009-10 school year.  

*Lake Region works in collaboration with the Upward Bound Program based at Lyndon State College.  
This program nurtures and supports first generation college bound students.  Eleven students participated 
during the 2009-2010 school year.

*Lake Region also works in collaboration with the VSAC Outreach Program.  This program provides 
placement and financial information for first generation college-bound students.  Sixty students 
participated during the 2009-2010 school year.

*Percentage of graduates from the class of 2010 who took the following College Preparatory (Honors) 
courses:

Algebra I 20% Physics/Chemistry 31% World History 41% English 9                40%
Geometry 42% Biology 41% US History 24%  English 10              38%
Algebra II 36% Chemistry 31% Sociology 13% English Lit. I & II   26%
PreCalculus 36% Physics 11% Sci. Elec. Veh. 9% Expos. Writing I & II 44%
French I 36% French II 30% French III 18% French IV                7%
Spanish I 33% Spanish II 23% Spanish III 9% Statistics                  7%

*Advanced Placement (AP) courses are offered in the areas of Biology, Calculus, Statistics, English Literature 
and Composition, English Language and Composition, Psychology, and US History.  About fifty percent of the 
American secondary schools currently participate in the AP program. Colleges that participate in the Advanced 
Placement Program award credit to students who obtain high enough scores on the exams to qualify. Many 
students report the value of taking AP courses and exams as useful in preparing for college.  
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*During the 2009-2010 school year a total of fifty-nine students were enrolled in AP courses.  There were thirty-
six seniors and twenty-three juniors with eighteen of those seniors and fifteen of these juniors taking two or 
more AP courses. 

*Students enrolled in AP Courses and total taking AP Exams in 2009-10, and students enrolled in AP courses 
in 2010-11 are as follows:

Course School Year AP Students  Students  # is exam score
    Enrolled # Taking Exam #  
English/Lang. 2010-11 15  
 2009-10 19 19 5 - four students
    4 - eight students
    3 - seven students
    2 - zero students
    1 - zero students
English/Lit. 2010-11 26  
 2009-10 23 18 5 - zero students
     4 - three students
     3 - eight students
        2 - seven students
        1 - zero students
History 2010-11 0    
  2009-10 6 6 5 - two students
    4 - one student
    3 - two students
    2 - one student
    1 - zero students
Psychology 2010-11 19  
 2009-10 26 22 5 - seven students
    4 - ten students
    3 - four students
    2 - one student
    1 - zero students
Calculus 2010-11 7  
 2009-10 7 4 5 - zero students
    4 - two students
    3 - zero students
    2 - zero students
    1 - two students
Statistics 2010-11 15  
 2009-10 8 8 5 - zero students
    4 - zero students
    3 - zero students
    2 - two students
    1 - six students
Biology 2010-11 7   
 2009-10 5 5 5 - zero students
    4 - zero students
    3 - zero students
    2 - one student
    1 - four students
    
Envir. Science 2009-10 1 1 4 – one student
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Summary from OCSU  Dropout Study 2009-2010   
Trends Strategies Rationale 

1) In order to insure systemic 
impact on the dropout rate a 
comprehensive approach is 
necessary. 

1) Communicate SU wide our 
findings and recommended 
program implementation. 

1) Our lack of a SU middle 
school creates a challenge for 
providing consistent transitional 
programs. 

2) Students who did not 
experience smooth transitions 
through the grade levels 
increased the likelihood that they 
would not complete high school. 

2) VSAC Grant   2) Grant funding will provide 
an opportunity to offer 
expanded transitional programs 
that are consistent throughout 
the district.

3) Four factors that contribute to 
a student's likelihood of not 
completing high school include:  
failing English or math in middle 
school; attendance issues; 
discipline referrals; a negative 
attitude regarding their education.  

3) Comprehensive data 
collection during the transition 
from 8th to 9th grade  (i.e., 
English and/or math failures, 
attendance issues, discipline 
referrals, attitude towards 
education).                                     

3) Collecting this information 
during the transition process 
will allow us to identify 
students earlier who fit our "at-
risk" profile so that we can 
provide effective interventions. 

4) Those students with strong 
parental support had an increased 
likelihood of completing high 
school when faced with academic 
and/or social challenges.

4) Parent engagement and 
community partnerships. 

4)  Education of our students 
should consist of partnerships 
between learners (the student), 
families, educators, and the 
local community.  

5) Positive connections with 
adults in the school had an 
impact on the likelihood of a 
student  completing high school 
when faced with academic and/or 
social challenges.  

5) Teacher advisories 5)  Connections between adults 
and students have a positive 
impact on the educational 
environment and learning 
potential of students. 

6) Students who fall behind in 
credits have an increased 
likelihood of becoming 
discouraged and not completing 
high school. 

6) Credit Recovery   6) It is essential for students to 
stay on track academically in 
order to meet our increased 
graduation requirements. 

7) Lack of parent support, as well 
as a lack of feeling "connected" 
has an impact on the likelihood 
of students not completing high 
school.           

7) Mentoring Programs (Parent 
to Parent and Student to 
Student).

7)  Facilitating Parent to Parent 
and Student to Student support 
fosters connections that 
maximize the potential for 
positive outcomes.    

8) Based on our findings we 
determined that we need to 
continue collecting information. 

8) Supplemental questions 
included with VSAC Senior 
Survey.

 8) We must continue to assess 
our practices and adjust where 
necessary to meet the needs of 
our students and adequately 
prepare them for a successful 
future.
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SAT TESTING:  The SAT-I attempts to measure verbal and mathematical reasoning skills developed 
over a long period of time.  Although the SAT-I does not measure all of the attributes needed to be 
successful at the collegiate level, it still forms an important part of the student profile that colleges 
review.  The SAT-II measures knowledge in individual subject areas.

Number of students testing at least once for the SAT-I Reasoning test.
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LAkE REgION UNION HIgH SCHOOL
CONTINUED FORMAL EDUCATION

CLASS OF 2010

FOUR YEAR INSTITUTIONS IN vERMONT
 Castleton State College     1
 Champlain College      1
 Johnson State College      3
 Lyndon State College      10
 Norwich University      2
 Saint Michael’s College     1
 Southern Vermont College     1
 University of Vermont      4
   
          23

TWO YEAR, FOUR YEAR OR TECHNICAL COLLEgE OR TRAININg PROgRAM
 Academy for Salon Professionals    1
 Community College of Vermont    10
 New England Culinary Institute    5
 Vermont Technical College     4
 White Mountain Community College    2

          22

OUT OF STATE COLLEgES/UNIvERSITIES
Baptist College of Florida     1
Colby-Sawyer College     2
College of the Atlantic     1
Delaware Valley College     1
Golf Academy of the Carolinas    1
Massachusetts College of Pharmacy & Health Services 1
St. Lawrence University     1
SUNY College at Potsdam     1
The New England Institute of Art    2
Thomas College      1
University of Massachusetts, Amherst   1
University of Nevada, Reno     1
Word of Life Bible Institute     1

         15

CAREER EDUCATION PROGRAM     5
MILITARY         2
WORKING (Year off then college-six students)    26

TOTAL         93
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FALL 2009 NECAP RESULTS
This report highlights results from the Fall 2009 (Reading, Writing, and Mathematics) and the 
Spring 2010 (Science) New England Common Assessment Program (NECAP) tests.  The NECAP 
tests are administered to students in Maine, New Hampshire, Rhode Island, and Vermont as part 
of each state’s statewide assessment program.  NECAP test results are used primarily for school 
improvement and accountability.  Achievement level results are used in the state accountability 
system required under No Child Left Behind (NCLB).  More detailed school and district results are 
used by schools to help improve curriculum and instruction.  Individual student results are used to 
support information gathered through classroom instruction and assessments.

The overall report provided to Lake Region contains a variety of school and comparative state-
level assessment results for the NECAP tests administered to grade 11 students (Class of 2011 - The 
current school year’s seniors).  Achievement level distributions and mean scaled scores are provided 
for all students tested as well as for subgroups of students classified by demographics or program 
participation.

In addition to this report of grade 11 results, schools and districts also received Item Analysis 
Reports, Released Item support materials, and student-level data files containing NECAP results.  
Together, these reports and data constitute a rich source of information to support local departmental 
decisions in curriculum, instruction, assessment, and professional development.  Over time, this 
information will also strengthen school’s and district’s evaluation of their ongoing improvement 
efforts.

Students achieving Level 4 (Proficient with Distinction) and Level 3 (Proficient) have 
demonstrated an ability:

•	 To read and comprehend grade-appropriate text (Reading).
•	 To analyze and interpret literary and informational text (Reading).
•	 To use a range of vocabulary strategies to read and comprehend a variety of text 

(Reading).
•	 To respond to prompt/task with clarity and insight (Writing).
•	 To develop and maintain focus throughout the response (Writing).
•	 To utilize a variety of elaborate strategies and a control of conventions (Writing).
•	 To solve problems using logical reasoning with explanations that includes both 

words and proper mathematical notation (Math).
•	 To use a variety of systematic strategies, with an understanding of concepts 

across grade level expectations (Math).
•	 To demonstrate correct computational skills (Math).
•	 To demonstrate the knowledge and skills as described in the content standards 

for the grade span (Science).

Level 2 (Partially Proficient) performance demonstrates an inconsistency in completing all of the 
above skills.  Students at this level generally meet expectations in some of the areas, but fall short in 
others.   Level 1 (Substantially Below Proficient) performance indicates a minimal response/ability 
to perform tasks with grade-appropriate materials.
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Lake Region Union High School had the highest percentage of students at or above proficiency in 
writing among all Vermont high schools with 75% (51% state average) of the students who took 
the test scoring at or above proficiency.  The number of students who were at or above proficiency 
in writing increased by 27 percentage points (from 48% to 75%) over the students who took the 
test the previous year.  In mathematics, 44% (41% state average) of the students scored at or above 
proficiency, an increase of 3% over the previous year, and in reading, 76% (69% state average) 
scored at or above proficiency, which was a decrease from 83% last year.  The proficiency levels of 
this class of Lake Region students when compared to the other 65 high schools in Vermont ranked 
them 1st in writing, 9th in mathematics, and 14th in reading, for an overall ranking of 5th for the Fall 
2009 testing. 

Despite these successes, the Lake Region faculty and administration are committed to continue 
taking strides to improve the quality of instruction and of content to move our students further.  
We recognize that each class of students is unique and comparing results from other classes can 
sometimes be misleading and must be done with caution.  We look forward to receiving scores from 
this fall’s and subsequent NECAP assessments, analyzing the data, and evaluating the effectiveness 
of changes made to curriculum and instructional/assessment strategies. 

NECAP CON’T.
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                                              Fall 2009 - Beginning of Grade 11 NECAP Tests
                                                       Grade 11 Students in 2009 - 2010
                         DISAGGREGATED READING RESULTS

REPORTING   LAKE REGION  STATE
CATEGORIES Level 4 Level 3 Level 2 Level 1 Mean Level 4 Level 3 Level 2 Level 1 Mean

All Students:                '09 - '10 43% 33% 18% 7% 1152 24% 45% 19% 12% 1146

                                        '08 - '09 29% 54% 15% 2% 1150 22% 50% 18% 10% 1146

                                        '07 - '08 19% 40% 29% 12% 1143 20% 48% 20% 12% 1144

Gender:
               Male 43% 35% 18% 5% 1152 17% 44% 24% 16% 1143

               Female 43% 31% 18% 8% 1153 32% 47% 14% 7% 1149

IEP:
      Students with an IEP 0% 22% 56% 22% 1135 1% 19% 35% 45% 1131

      All Other Students 53% 36% 8% 3% 1157 28% 49% 17% 6% 1148

SES:
     Economically Disadvantaged 34% 32% 26% 9% 1149 12% 43% 26% 20% 1141

    All Other Students 52% 34% 9% 5% 1156 29% 46% 17% 9% 1148

                                              Fall 2009 - Beginning of Grade 11 NECAP Tests
                                                         Grade 11 Students in 2009 - 2010
                           DISAGGREGATED WRITING RESULTS

REPORTING   LAKE REGION  STATE
CATEGORIES Level 4 Level 3 Level 2 Level 1 Mean Level 4 Level 3 Level 2 Level 1 Mean

All Students:                '09 - '10 22% 53% 22% 3% 7.8 7% 44% 42% 8% 6.5

                                        '08 - '09 5% 42% 51% 2% 6.6 4% 38% 46% 11% 6.1

                                        '07 - '08 2% 32% 52% 14% 5.6 4% 35% 46% 15% 5.8

Gender:
               Male 20% 48% 28% 5% 7.4 5% 35% 48% 11% 6

               Female 24% 57% 18% 2% 8.1 9% 53% 35% 4% 7

IEP:
      Students with an IEP 0% 17% 72% 11% 5.4 <1% 11% 58% 31% 4.3

      All Other Students 27% 62% 10% 1% 8.4 8% 49% 39% 4% 6.8

SES:
     Economically Disadvantaged 17% 49% 30% 4% 7.3 3% 32% 52% 12% 5.8

    All Other Students 27% 57% 14% 2% 8.3 8% 48% 38% 6% 6.8
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                                      Fall 2009 - Beginning of Grade 11 NECAP Tests
                                              Grade 11 Students in 2009 - 2010
                 DISAGGREGATED MATHEMATICS RESULTS

REPORTING   LAKE REGION  STATE
CATEGORIES Level 4 Level 3 Level 2 Level 1 Mean Level 4 Level 3 Level 2 Level 1 Mean

All Students:                '09 - '10 4% 40% 20% 36% 1136 3% 32% 28% 37% 1136
                                        '08 - '09 1% 41% 28% 30% 1137 2% 33% 28% 37% 1135

                                        '07 - '08 0% 18% 27% 54% 1132 2% 28% 28% 42% 1134

Gender:
               Male 8% 43% 23% 28% 1138 3% 32% 26% 39% 1135

               Female 2% 37% 18% 43% 1134 2% 33% 30% 35% 1136

IEP:
      Students with an IEP 0% 0% 6% 94% 1123 0% 2% 10% 88% 1123

      All Other Students 5% 49% 23% 22% 1139 3% 37% 30% 30% 1138

SES:
     Economically Disadvantaged 4% 30% 17% 49% 1134 1% 18% 25% 56% 1131

    All Other Students 5% 50% 23% 23% 1138 4% 38% 29% 30% 1137

                                                       Spring 2010 -  Grade 11 NECAP Tests
                                                           Grade 11 Students in 2009 - 2010
                           DISAGGREGATED SCIENCE RESULTS

REPORTING   LAKE REGION  STATE
CATEGORIES Level 4 Level 3 Level 2 Level 1 Mean Level 4 Level 3 Level 2 Level 1 Mean

All Students:                '09 - '10 0% 20% 48% 32% 1133 2% 26% 46% 26% 1134
                                        '08 - '09 0% 22% 53% 26% 1134 1% 26% 44% 29% 1134

                                        '07 - '08 0% 13% 63% 24% 1133 2% 23% 48% 27% 1134

Gender:
               Male 0% 20% 50% 30% 1133 2% 25% 42% 31% 1133

               Female 0% 19% 47% 34% 1133 2% 27% 50% 21% 1135

IEP:
      Students with an IEP 0% 0% 35% 65% 1126 0% 1% 21% 78% 1123

      All Other Students 0% 24% 51% 24% 1135 2% 30% 49% 19% 1136

SES:
     Economically Disadvantaged 0% 12% 49% 39% 1131 <1% 13% 46% 41% 1131

    All Other Students 0% 30% 48% 23% 1135 2% 31% 46% 21% 1136
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ART DEPARTMENT

STEPHANIE PIETTE, ART TEACHER
The Art Department is currently offering Two Dimensional Art, Three-Dimensional Art, and Graphic 
Arts-Photography.  In 2-D Art, students are introduced to the elements and principles of design and 
various art mediums from drawing, to painting, collage and much more. In 3-D Art, students are 
introduced to the materials and processes of 3-D art and design. They develop an understanding of 
sculpture and hand building as well as the techniques of working with materials such as clay, wire, 
paper mache, etc. In Graphic Arts-Photography, students are shown the skills and techniques of 
black and white photography and digital imaging by utilizing a 35mm and Point and Shoot Camera. 
Dark room policies and procedures, film development, printing and manipulation, uploading images, 
Adobe Photoshop and more are all covered in this class. 

The skills and knowledge shared in these classes are providing students with a foundation and 
direction for learning skills in other classes.  Some common objectives are for students to discover 
the basic elements and principles of design through various fun and engaging activities, to 
develop vocabulary terms specific to the arts, to understand art history and to apply traditional and 
contemporary methods of working with various media, to adopt creative approaches to problem 
solving, and to become self-motivated and self-critical in their work.

The art department thrives for highly interactive classes. New lessons are presented through 
PowerPoint presentations that include art history, information, and images on different subjects.  
Projects are then assigned to provide students with the opportunity to visually express themselves 
by applying new and/or previous knowledge and experiences. Projects require 100% of students’ 
creativity and participation. My goal this year is to help students lose their fear of being wrong, to 
challenge them to take chances, experiment with different media, and use their ideas and imagination 
to the best of their ability!  

Throughout the year, students will be assessed through observation, portfolios, and rubrics based on 
the 6 C’s of art, which include comprehension, composition, creativity, craftsmanship, cooperation, 
and critique.  At the end of each lesson students participate in class critiques where they analyze, 
interpret, and respond to their own artwork and the work of their peers.  Students are asked to self-
assess by answering questions about their work and by using a rubric to score themselves.  This 
helps students to feel responsible for their own success and also helps them to identify what is 
expected of them.

The Art Department continues to fill the school with color, culture, and Ranger spirit and pride.  The 
tradition of painting a mural on the underpass is going to carry on, however, whether it takes place 
this year is up in the air due to the long-range planning involved and having a new Art Teacher.  A 
mural design is currently in the works and if one is not completed this year, it will be in the plans for 
next school year.
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BUSINESS DEPARTMENT
BETSY CALHOUN, COMPUTER APPLICATIONS TEACHER/FBLA ADVISOR

‘It is today we must create the world of the future.’ Eleanor Roosevelt

The Computer Applications course name was changed to TECHNOLOGY APPLICATIONS to 
better reflect the concept of allowing all students to build on their existing foundation of essential 
knowledge and skills needed for the ever-changing and evolving technology environment of the 21st 
Century. The Business Lab was updated to Windows 7 and we are now using Microsoft Office 2010 
software to explore and develop basic word processing, spreadsheet, database, desktop publishing 
and presentation skills. Students will be introduced to our amazing library resources through diverse 
activities involving Culture Grams, Ad Dissection 101, and Destiny. A geo-spatial unit using GPS 
equipment will be included for the first time this year to enhance the orienteering concept and have 
some fun outdoors for a change!  The “Family” video project asks students to work with digital 
and audio files to capture the voices and faces of their “people”. These are authentic project-based 
lessons that reinforce meaningful connections between home and school lives.   

Lake Region UHS’s Future Business Leaders of America (FBLA) chapter has been the proud holder 
of the Vermont OUTSTANDING CHAPTER for two consecutive years! Nine seniors left us last 
June, but we will strive to continue the tradition. Plans are in place to continue to offer a 2011 Tech 
Savvy Girls™ Program next summer to engage young girls in technology projects and encourage the 
development of 21st Century skills.

Lake Region has a great partnership with the Community College of Vermont (CCV). LRUHS 
students are able to obtain “Dual Enrollment” credit while attending high school by taking the 
Microcomputer Applications I & II (3 transcript credits each).  All area high school students are also 
offered the opportunity to complete the Introduction to College Studies at CCV and obtain a voucher 
for a college class. As an existing Certiport Testing Center, we may continue to support the Microsoft 
Office Specialist (MOS) certification once the software is released in November.  I will continue to 
maintain professional affiliations with ISTE, NBEA, VBTA, FBLA, NCCC, and Vita-Learn. 

Betsy Calhoun, M.Ed.

29



ENgLISH DEPARTMENT
SARA MCKENNY, DEPARTMENT CHAIR

This year the English Department welcomes back returning teacher Garret Keizer. Brett Hoffman is 
taking a year’s leave and Mr. Keizer is filling in for Mr. Hoffman. 

We are extremely proud of the Class of 2011 for their work on last year’s NECAP tests. Lake Region 
scored number one in writing for all high schools in Vermont, which is a great accomplishment for 
our students.

The English Department is working to implement the OCSU district –wide common formative 
assessments for our students in grades nine and ten. We are focusing on writing and reading skills 
and we will use these assessments to improve our instruction.  We continue to work to improve our 
fluency and comprehension. Our NECAP Reading scores for the Class of 2011 were very good; 
we placed fifteenth, but we want to improve these scores. We have assessed the reading fluency of 
all of our freshmen and are working to supplement reading activities for students whose fluency is 
not at grade level. This complements the ongoing fluency assessment that is already a part of the 
Humanities Program. To meet our goal of reading improvement school-wide, we have administered 
the Gates-MacGinitie Reading Assessment to our incoming freshmen as well as the rest of the 
students of Lake Region. We feel this will help us with appropriate placement of students as well as 
measure their success in reading skill improvement. Teachers are also employing reading strategies 
that are outlined in the School-wide Reading Action Plan.

Last year closed with students in Public Speaking class once again delivering tribute speeches 
for family and friends at a reception. This year’s activities for our department will include the 
annual “Greek Night”, with students and parents sharing Greek cuisine as well as an evening of 
play readings. We continue with our goal to have all students attend a live dramatic performance 
while they are at Lake Region.  Several students attended Death of a Salesman in October and we 
hope to have students attend Romeo and Juliet in early 2011. We were selected by the Vermont 
Humanities Council to participate in a statewide reading program and all our ninth grade students 
will read The Day of the Pelican and complete school and community projects. We are holding our 
Honors Reception in late fall to interview students for the Donna Underwood Scholarship and to 
acknowledge the top English students in the senior class. 

FOREIgN LANgUAgE DEPARTMENT
SALLY RIVARD, FRENCH TEACHER

Students studying French at Lake Region are provided the extra time and support they need to 
meet our learning targets.  Through Formative Assessment, students and teacher together determine 
clear non-negotiable learning goals, determine what mastery of that learning goal looks like, and 
create a rubric for monitoring progress towards achieving those goals.  The students have multiple 
opportunities to show their mastery of the learning, and through peer, self and teacher assessment 
monitor their own progress on the learning continuum.  Student achievement results indicate that 
students have a greater understanding of the subject matter and have attained higher levels of 
achievement.  YAY!!!
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FAMILY AND CONSUMER SCIENCES/HEALTH DEPARTMENT
ELAINE FRENCH, TEACHER

Family Health and Wellness
Global and national issues focusing on obesity and fitness continue to be at the forefront.
Health insurance issues, including prevention of disease are also of concern. Students continue to use Internet 
resources through the library as well as independent reading and student presentations. The Youth Risk 
Behavior survey results continue to help us to apply learning to issues closer to home. This year each student 
is also focusing on improving a health habit.

You Are What You Eat, Cultures and Cuisine
This class focuses on skill development through scratch vs. convenience foods. The sharp rise in food and 
other costs increases the necessity for many to adjust their spending plans. Students will be investigating ways 
to have a healthy diet while economizing.
Next semester will continue to fine-tune culinary skills related to ethnic foods and specialized diets. We will 
also investigate and apply learning to meal planning, food related businesses and employment in the culinary 
arts.

Independent Living
As the cost of living continues to soar, learning to plan spending, control credit use and make wise consumer 
purchases is more important than ever. Students develop and practice skills in managing a checking account, 
analyzing credit card invitations, filing tax forms, developing a spending plan and apartment hunting. The 
final outcome is to have skills available to use when moving out on their own, whether into an apartment, 
dorm room or being more independent while living at home. Again this year, the Vermont Department of 
Labor is partnering with us in teaching job search skills to our students. 
Students will produce a resume that meets guidelines used by the Dept. of Labor.

Fashion and Fiber Arts
This second semester class explores fashion history and terminology along with exploring various fiber 
crafts. Our “big” project is taking raw llama fiber to a felt product of the student’s choice.  Last year we made 
“gurney quilts” to be sent to wounded military personnel in war areas; this practice will continue. 

HEATHER HARTER, SPANISH TEACHER
Good things are happening in Spanish this year.  We are continuing to work on improving our 
listening, speaking, writing, and reading skills.  We celebrated El Día de los Muertos, with Spanish 
I students making their own “ofrendas.”  We are learning about Hispanic culture by studying and 
doing projects and studying the histories of both Latin/South America and Spain.  Students are being 
encouraged to speak Spanish both in class and outside of class whenever possible.  The exchange 
students from Mexico are helping in this endeavor, as Spanish students want to try to communicate 
with them in Spanish.  The expectations have been raised, especially in regard to homework and 
quizzes, and students seem to be meeting the new challenges.  We are also trying to incorporate 
technology whenever possible to insure that they are ready for the job market 21st century.  We 
will hopefully be taking some virtual field trips this year that will re-emphasize what we have been 
learning and studying in class.  Students are encouraged to do their best everyday, not just settle 
for “good enough.”  It has been an exciting year so far and we’re sure that it will continue in that 
direction!

31



PHYSICAL EDUCATION DEPARTMENT
JAMES INGALLS, PHYSICAL EDUCATION TEACHER
VINCE BUTTICE, PHYSICAL EDUCATION TEACHER

Entry physical education is a one year required course for freshmen. The entry curriculum includes 
team play experiences, dual sports, cooperative activities and individual challenges. Students have 
access to pedometers to provide data for self-assessment and teacher evaluation. Ten-day units are 
the norm and these units include various formative and summative assessments, both written and 
physical. Physical educator Vince Buttice organizes and teaches the entry curriculum and one section 
of lifetime. James Ingalls teaches three sections of lifetime in the afternoon.

The lifetime curriculum is an 18-week (2 quarters) requirement for Lake Region students. Lifetime 
offerings include archery, tennis, orienteering, dance, badminton, snowshoeing, x-country skiing and 
golf. Students use heart rate monitors on a daily basis, which has proved a great tool for producing 
scientific data for daily assessments and student motivation. The heart rate monitors record the 
student’s fluctuation heart rate and data is stored during that class period. At the end of class the 
students records all the data. Students are able to monitor their progress daily and adjust their goals 
based on their progress.

The additional 9-week requirements support an independent pursuit. Playing sports or participation in 
an organized fitness activity fulfills this requirement. This curriculum is tracked, organized and planned 
with the student(s) on an individual basis with veteran teachers Gerry Cahill and James Ingalls. 

We are seeing great numbers of students participating in physical activities during all lunch periods 
helping us to keep our students fit and healthy. Students enjoy activities that range from volleyball, 
basketball, pickleball and badminton. 

The Physical Education Department continuously strives to provide each student with the building 
blocks needed to live a healthy life. 

HEALTH CAREERS
CELINE CHAMPINE, TEACHER

Health Careers, a North Country Career Center satellite program, is now in its 4th consecutive year 
at LRUHS. We have seen a steady increase in enrollment; this year we have 7 Level I students, our 
largest class to date. Level I students are at LR fulltime while the Level II students are at NCCC 
for their LNA training. Students obtain multiple industry-related certificates: First Aid, CPR, AED, 
Bloodborne Pathogen, Fire Safety, and Shaken Baby Syndrome Training. In addition, the Licensed 
Nursing Assistant program prepares students for the Vermont Board of Nursing LNA licensure exam. 
Five Lake Region students have received their LNA licenses thus far, the majority beginning work 
in that field before they graduated. Unique to Career and Technical Education is the opportunity for 
qualifying students to participate in Dual Enrollment in which they can earn Community College of 
Vermont credits for Human Biology and Medical Terminology. Both levels have clinical experiences 
within their curricula.
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INTERSCHOLASTIC SPORTS
ERIC DEGRE, DIRECTOR OF ATHLETICS

In the 2009 – 2010 year Lake Region Union High School was very successful.  In the fall Lake 
Region supported three programs; Boys soccer, Girls soccer and cross country.  Both the Boys and 
Girls soccer programs were able to fill a Junior Varsity team as well. 

The Boys soccer program coached by Tom Evans, Dan Cummings and volunteer Jim Morin put 
together a great season.  They put together a 12-2 regular season to win the Mountain League Title.  
This record earned the boys the #1 ranking in the state of Vermont in Division 3 soccer.  The Boys 
were exciting to watch as they played well and as a team.  They were able to host two playoff games 
with an unfortunate loss to Winooski in the semi-finals.

The Girls soccer program coached by Brad Urie, Emily Poginy and volunteer Jim Morin were doing 
a great job building the girls soccer program.  They put together a regular season record of 6-5-3.  
They were ranked 10th and upended the #7 team Northfield and eventually lost in the quarter finals.  
Coach Urie feels very confident in where his soccer program is headed and looks forward to years to 
come. 

The cross country program was developing great runners and getting more and more student athletes 
involved.  In the 2009 season the roster grew to 18 runners that were competing in every meet.  
Coach Greg Hennemuth is very excited about the way our student athletes are competing as we are 
now competing for the NVAC Championship as well as the State Championship.  

The 2009-2010 winter season was one for the books.  The winter programs are Boys basketball, 
Girls basketball and Indoor Track.  Both Boys and Girls basketball programs had Junior Varsity 
teams as well, while the girls program even had a freshman team.  The Indoor Track team was able 
to travel to University of Vermont and Dartmouth to compete this past winter. 

The Girls program coached by Mark Tinker, Joe Houston and volunteer Laurie Souliere finished 
with an 18 – 2 regular season.  This record helped them win the Mountain Division title.   They were 
ranked #1 in the state of Vermont in Division 3 basketball.  It was exciting to watch and cheer for our 
girls as they battled through the playoffs and made it back to the Barre Auditorium, unfortunately to 
lose to Windsor. 

The Boys program coached by James Ingalls, Jeff Poginy, Dan Cummings and volunteer Andre 
Messier put together a perfect season with a 20 – 0 regular season record.  They also won the 
Mountain Division Title.  The Boys were also ranked #1 in the state of Vermont in Division 
3 basketball.  It was exciting to cheer on our Boys as they made it back to Barre Auditorium, 
unfortunately to lose to Hazen.

The 2010 spring seasons involve baseball, Girls tennis, Boys club tennis, softball and track.  The 
baseball and softball programs also were able to fill Junior Varsity teams while the track team is 
continuing to grow in numbers.

The baseball program coached by Vince Buttice, Alan Wright and Phil Poutre had a regular season 
record of 9-7.  The varsity baseball team seeded 7th for the playoffs and were defeated at their 
opening game.

The softball program coached by Matt Tinker and Barry Myers had a regular season record of 8-8.  
Coach Tinker is very enthusiastic about his program and sees it becoming a better and competitive 
program.
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INTERSCHOLASTIC SPORTS CON’T.

The track program coached by Peter Auclair and Greg Hennemuth has been getting better and better.  
There have been some student athletes who have performed very well and broken some records at 
Lake Region and across the state as a freshman.  Coach Auclair and Hennemuth see some very good 
things happening in the future.

This past year the athletic department has added some improvements to the athletic department 
across campus.  The baseball program created a “Fix our Fields” program that raised money to re-
build the baseball infield, add batting cages at the baseball and softball fields, add fence protectors to 
both fields, and putting in a new baseball scoreboard.  We rebuilt the lower soccer field which will 
eventually be our varsity field in the near future.  We built a snack shack/storage shed by the new 
soccer field and softball field.  We have also purchased some field equipment to maintain our fields 
so they can be the best for our student athletes.  

I would like to thank our coaches, teachers, parents, fans and student athletes who support Lake 
Region Athletics.  Good skill to all our coaches and student athletes for the 2010 – 2011 seasons.     
      

gUIDANCE DEPARTMENT
TIMOTHY CHAMBERLIN, DIRECTOR OF COUNSELING SERVICES

CHASTITY URIE, SCHOOL COUNSELOR
The Guidance Department offers comprehensive guidance and counseling services.  During the 
2010-11 school year, we are focused on strengthening parent relationships and building community 
partnerships.

As a follow up to the work done last year by the cohort established to address our drop-out rate, two 
new School Development Initiatives (SDI’s) are underway.  We are committed to addressing the 
factors that contribute to students choosing to leave in high school before they earn their diploma.

We continue to strive for secondary plans to be developed by all students.  Every entering freshman 
creates a four-year plan, outlining the courses he/she would like to take while attending Lake 
Region.  Chastity Urie, counselor for students in grades 9 and 10, shares these plans with each 
student’s homeroom advisors.  Homeroom advisors then work with their students to assist them with 
staying on track to pursue individual career and college aspirations.

From the Class of 2009, seventy-one percent of the seniors chose to continue their education in 
a post-secondary educational/career program immediately following graduation.  In September, 
twenty-nine juniors and seniors participated in the annual New England Association of College 
Admissions Counseling College Fair in Burlington.  

Please contact Timothy Chamberlin at 754-2500 x315 or Chastity Urie at x314 if you have any 
questions or concerns.
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MATHEMATICS DEPARTMENT
KIM MESSIER, DEPARTMENT CHAIR

The math department returns the mathematics team of Michelle Badertscher, Walter Earle, Tom 
Evans, Connie MacFarlane, and Kim Messier.  
     
Mathematics is one of the three areas of focus of the Lake Region Union High School action 
plan.  Math teachers will continue to implement mathematics teaching strategies in their lessons 
to emphasize and reinforce basic skills.  One key area of focus is preparing students for the 
mathematics portion of the NECAP which is given to all juniors.  Strategies for improvement include 
administering review and practice problems, the creation of a new course entitled “Basic Geometry 
and Problem Solving” which is an additional requirement for sophomore students below grade level, 
and an increase in the number of credits required for graduation.  Previously 3 math courses and 3 
science courses were required, there is now 1 additional credit required in one of these two areas. 
Students are strongly encouraged to take four years of mathematics.

Several students received awards and accolades from the mathematics department during the 2009-
2010 school year.  Students who maintain an A average in mathematics for four years and take an AP 
mathematics course are awarded department honors.  This award was given to: Hannah Orzolek and 
Emily Wiggett.

The Mathematics Department of Lake Region Union High School continuously strives to provide 
each student with a strong mathematics foundation.
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SCIENCE
TOPHER WARING, DEPARTMENT CHAIR

Lake Region Science Department has had a change of staff. As we say good-bye to Kazou Cottrell 
we welcome a new member, Ike MacFarlane.
We wish them both well.  Ike has joined us as our new chemistry teacher and already has spent hours 
in the famous back room of the chemistry lab, cleaning and organizing materials.

Looking ahead, there are changes and challenges for the science department. Our science NECAP 
scores slipped a bit this last year, while at the same time we had been teaching more deliberately and 
with more focus. The reason for the slight reduction in those scores is not clear. We are continuing to 
examine both the standards and our work to tease out possible enhancements or approaches that will 
help the students master the material. 

During both the incoming freshman testing and during the freshman year for many we are finding 
that a student’s mathematical skill level is a large factor in their science success, additional to their 
basic science skills. Math skills are needed for science as a set of tools for mastery of the science 
content. While the math department is working on their end, this remains a large issue for mastery of 
science.

The Department currently teaches two required courses, Earth Science and Biology for all students 
in their freshman and sophomore years. We support six electives for all students in their junior and 
senior years. Students need to have a minimum of three credits in science, and many will chose to 
opt for four.

This year the department has started two new courses, Science Challenge and Career Science. 
Science Challenge is a single semester course; each semester focusing on a different statewide 
challenge, semester 1 is the UVM Task challenge, a program that Lake Region has entered before. 
Semester 2 if focused on the Vermont Envirothon a long running state wide HS challenge. Career 
Science is a course especially for the North Country Career Center students, planned around the 
NC calendar and taught on B days. This course focuses on the content of science that supports the 
careers that students are planning to pursue.
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TECHNOLOgY DEPARTMENT

SCOTT BURDICK, COMPUTER TECH
GEOF GONTER, COMPUTER TECH

DARLA SHUMATE, TECHNOLOGY COORDINATOR

This past year, technology at Lake Region focused on updating and/or replacing older machines as 
well as bringing in some innovative ideas for how technology can be utilized. 

The library received new iMacs that are dual-bootable to allow students to use either Mac or 
Windows. After nearly 10 years of using Windows XP and Office 2003, Windows 7 and Microsoft 
Office 2010 is being integrated on the Windows machines. As Mac machines are being replaced, the 
operating system is also being replaced with the latest version and Office 2011. 

On the server/network side, we are moving virtualized servers, thus reducing the number of servers 
needing to be purchased annually from three to two, and eventually one. This will save the school 
money in electricity as well as hardware and software. We are implementing Windows Server 2008 
as the new server system and have implemented a Mac server in order to manage the Mac machines 
more efficiently. 

The District moved to a new Student Information System this year. PowerSchool replaced the 
current system that was going to require a more costly and extensive upgrade yet would not meet 
the district’s needs. PowerSchool has a parent portal that will be rolled out beginning in the fourth 
quarter of this school year and will allow better access for teachers for assessment data. 

Grant money is allowing the replacement of the 22 writing lab machines in the English Department. 
These machines will also be dual-bootable. Several printers and machines were replaced as part of 
the replacement cycle. More laptops were purchased as part of the incentive to get a laptop in the 
hands of every teacher and as next year, we will begin the replacement cycle for the older machines. 

The classrooms also saw an upgrade with the installation of new ceiling mounted projectors. The 
remaining classrooms should have theirs installed by next year. 



SOCIAL STUDIES DEPARTMENT
STEPHEN LAURIE, DEPARTMENT CHAIR

School Report Card: Social Studies
Courses and Staffing:
 As part of a school wide initiative to increase requirements beginning with the Class of 2012, the 

Social Studies graduation requirement increased from 3 to 3½ credits. For the current senior class 
(the Class of 2011), the Social Studies graduation requirement still is:

1 year of World History, 1 credit of US History, and 1 Social Studies elective credit. 
For the class of 2012 and beyond, the Social Studies graduation requirement will be:

1 credit of World History, 1 credit of US History, and 1½ more years of Social Studies 
electives. 

To accommodate this increase in graduation requirements, we added a Junior/Senior elective 
course, Civics. Mr. Irwin began the process by writing up a draft curriculum a year ago, and 
then the entire department weighed in on the content and skills. Mr. Woodard will be teaching 
this course in the spring semester.

We do not anticipate any additional staffing needs to accommodate this increase of requirements, 
as this year’s and next year’s incoming classes are marginally smaller than the classes that are 
graduating.

 Ms. Christina Suarez has been on maternity leave for the final months of the 2009-2010 school 
year, and until mid-Oct this year. Ms. Rita Dupuis has served as her long-term substitute.
Mr. Stephen Laurie is teaching one less course this year – he is using that and additional time to 
coordinate the start of the school Community Service elective (for Grades 10-12) and requirement 
for all students beginning with the Class of 2014.

 Sixteen students completed AP Psychology in 2009, and 14 took the national AP Exam. The 
results: one 2, four 3’s,  ten 4’s, and for the second year in a row, seven 5’s!  For the 2010-2011 
school year, enrollment in AP Psychology is 19 students.

 We are not offering AP US History for the 2010-2011 school year, as the teacher (Ms. Suarez) 
is on maternity leave and there was insufficient student interest during sign-ups in February. We 
hope to add a second AP course again for the 2011-2012 school year, with existing staffing. 

Honors and Recognition: 
 We are pleased to announce that Gabrielle Fecher, Kathleen Folsom, Sara Gaboriault, Danika 

Gallup, Kaitlyn George, Jonathan Heinrichs, Emily Houle, Michael Karasinski, Holly Lalime, 
Anne Mientka and Sarah Morrissette of the Class of 2011 were this year’s recipients of 
Department Honors in Social Studies. These students were recognized at our annual Honors 
Reception in September. In order to receive Department Honors, a student must earn a 90+ 
average in Honors World History, Honors US History, and either AP US History or AP 
Psychology, the most rigorous program offered in Social Studies. 

 Kathleen Folsom (‘11) was named as the 2010 Lake Region Humanities Award recipient, 
bestowed jointly by the English and Social Studies Departments for outstanding achievement in 
both subject areas. 

Congratulations to you all!!
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DRIvER EDUCATION
ANTHONY STEVENS, TEACHER

The Vermont Driver Education and Traffic Safety Association continues to break new ground in 
ways to deliver the Vermont Driver Education curriculum which will improve driving safety among 
teenagers. The latest activity is an activity that demonstrates the danger of driving while texting or 
using an electronic device. This is performed on a closed course simulated roadway, while driving 
a golf cart and texting on the cell phone. Students discover the difficulty and the danger while 
performing the road test.

In addition to the Vermont Curriculum, the Drive Right text book is used in class. Many guest 
speakers come in to share stories regarding driving experiences and driving safety. Movies about 
driving in hazardous conditions, rural driving, driving while impaired, and railroad crossing safety 
are viewed during class.

Students are required to attend 30 hours in the classroom, drive six hours with the instructor and 
observe another student driving for six hours. Students must also complete a driving log of 20 hours 
with their parents. That is the minimum Vermont state requirement.

The driver education program instructors are committed to teach our young drivers the necessary 
skills to make our roadways safe for everyone.
 

FOUNDATIONS
MARK VAN BLUNK, TEACHER

The Foundations Program is an alternative educational experience housed in the “Wood Shop” of 
the Lake Region Union High School building.  The program is designed to serve a small number of 
mostly Special Education students with emotional needs and other at risk behaviors. There is support 
provided by a Home School Coordinator and the Mental Health Clinician as well as the Director 
and Special Educator to work on student needs.  Highly trained licensed teachers work with the 
students in all core areas.  The students also receive Art, Physical Education, Cooking and Team 
Building classes.  They learn how to advocate for themselves and have empathy for others.  Many 
of the projects and units are based on hands on, highly interactive experiences.  Some things we 
have worked on are: building the foundation for the new snack shack near the soccer field, making 
wreaths for the holidays, building tools and a tool box for each student, making coat racks and coffee 
tables, cooking holiday feasts, refinishing the picnic tables and other small projects.

The expectation of the program is that students learn the skills and supports needed to transition 
to the traditional classroom experience.  Students can access parts of the program or be supported 
throughout their day. There are summer services available to continue support and maintain 
academics.  The students have shared meals and worked together to build an atmosphere of family 
and professionalism as they work through their high school years.   
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vOCATIONAL AgRICULTURE 
WILLIAM STEVENS, TEACHER/FFA ADVISOR 

“Coming together is a beginning, 
keeping together is progress; 
working together is success.”

Henry Ford

It has been a very good year so far and it looks like the coming year will be even more exciting.  The 
Vocational Ag Program is thriving with a large group of hard working students. 

We currently have 85 students enrolled in the agriculture program course offerings from all 
demographic backgrounds and with an amazing range of interests. Having this many students 
in a program that normally has between 40 and 50 students is stretching the facility (equipment 
offerings), the budget and the staff.  To answer these issues we are learning to be patient and find 
ways to keep busy until a piece of equipment opens up, we are researching alternative ways to fund 
the program with out asking for additional tax dollars, including purchasing small engine projects 
at auctions and finding welding projects from the school and community rather than purchasing 
new metal for new projects for each student.  On the subject of stretching the staff out a little better, 
we have enlisted student aides to help out in a couple of classes.  One of the positives in having such 
large enrollment is we have students learning from each other and they are also engaged in friendly 
competitions for the “best” work.

Student members are planning several initiatives including developing a livestock production facility 
on campus, developing a maple sugaring operation on campus, developing an outreach program 
for our sending schools to include incoming freshmen classes and restarting the PALS (Partners 
in Active Learning Success) program for third and forth graders. Members are joining together 
to advertise and have recognized the FFA and Ag program by developing an FFA News program.  
These activities will take a lot of time, talent and treasure. For this to work we are going to need our 
community to be involved.  To that end the Friend of the FFA/ Alumni program will be kicked off 
at the beginning of the New Year.  (If you would like to be on our mailing list please contact the Ag 
program.)         

We are working to create a web of learning and service that includes our FFA chapter/ agriculture 
program, the school community, and the general community. We would like to see a time when our 
program could produce a portion of the beef and poultry that we serve in our cafeterias.  We hope 
to expand our garden/greenhouse vegetable production program and expand connections with our 
sending schools and their community gardens.

All of these great ideas came from a challenge made at National FFA Convention for students to 
cultivate their “infinite potential” over the coming year.  Thanks again for all the support.
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MEDIA DEPARMENT
RICK KELLEY, MEDIA TEACHER

This year in the television studio, we continue to produce video announcements daily and to 
broadcast those announcements over closed circuit TV throughout the school. The announcements 
are also uploaded to the website and stored in an online archive for easy public access. In addition, 
the announcements are sent to NEKTV, our local cable access station, to be played back on Comcast 
channel 14. Due to the three to five minute length of our announcements, they are not played daily 
on channel 14, but are collected until there is enough to fill a programming block before several 
are played back-to-back. Last year we successfully broadcast live online streams of two of our 
basketball games. This year we hope to provide live streaming of popular events again.
 
The Computer Aided Drafting/Design (CADD) students are learning how to operate the industry 
standard CADD software, AutoCAD by Autodesk, through the use of an online learning 
environment named Moodle. These students are learning what the software is capable of and 
how to take advantage of its many features as a first step toward future specialization. Students 
who master AutoCAD at Lake Region can go on to receive specialized training in any of the 
engineering, architectural, or design focused fields of study offered at North Country Career Center 
or at a university. In addition to learning a piece of software, the students are also gaining valuable 
experience using an online learning environment in which all assessments are assigned, turned in 
and graded online.
 
Web Design students are also using the Moodle online learning environment. They are learning to 
code in HTML, CSS, JavaScript, and PHP. Each student who participates in the course creates a free 
website that persists even after the course has ended. The students begin by learning the basic online 
structural and design elements required for every website and progress to full interactive elements 
of sites that contain blogs, content management systems and ecommerce solutions. The students 
learn code from the ground up, and then they learn to use that knowledge to integrate and customize 
existing open source solutions to meet their needs.

41



MUSIC DEPARTMENT
PETER GAGE, MUSIC TEACHER

The music program began the present school year with a major change in scheduling for band and 
jazz band. It was decided late last Spring to offer two sections of band and jazz band in order to meet 
all the needs of students that are involved in the career center.  The hope is to capture these students 
who can no longer participate in band because of scheduling conflicts and the increased graduation 
requirements instituted by the board.  By offering 2 sections this allows students identified to be able 
to participate in either the morning or afternoon section.  The greatest challenge in offering multiple 
sections is the ability to combine them and rehearse as one unit.  Details will be forthcoming. The 
status quo has been maintained in the music program, despite decreased school enrollment overall 
and with a large senior class graduating last Spring.  

We had 5 students involved in the Green Room Program sponsored by the Vermont Symphony 
Orchestra, and several local businesses and organizations.  They were Jared Wiggett, Zeb McCoy, 
Eliza Doncaster, Schyuler Kepler, and Emily Houle.  These students met with members of the VSO 
at the Eastside restaurant and discussed the afternoon program including Symphony No. 29 in A 
Major by Mozart and also were provided the opportunity to speak about career choices in music with 
these musicians.  The afternoon culminated with the VSO Fall Concert at the Haskell Opera house.  
This has been a valuable resource for our students over the past several years. 

The music room is and continues to be a popular and welcome environment throughout the day for 
students to study, practice (jam) and interact with others that share common interests both musically 
and socially.

LIBRARY/MEDIA DEPARTMENT
ERIKKA ADAMS, LIBRARIAN

“What a school thinks about its library is a measure of what it thinks about education.” 
      —Harold Howe former U.S. Commissioner of Education 
 
The library has a new librarian. I am very excited to begin my adventure here at LRUHS. I have 
recently completed a graduate program in Library and Information Science at Simmons College in 
Boston, MA. There is great potential in the LRUHS Library for supporting the school’s 21st Century 
Learning Goals. And a familiar face can still be seen as the Library Assistant – Rachel Bean. Going 
on her 6th year here in the LRUHS Library, Mrs. Bean is a valuable resource in her cataloging of the 
library’s growing collection and her constant availability to student and teacher questions.

Two major goals for the library this year are 1) an overall redesign of the physical space and 2) 
a major collection development process to connect print and non-print materials to the school’s 
growing focus on 21st Century Learning Goals.  As more traditional resources become available 
in electronic formats, the print collection will aim to target curriculum goals with the non-fiction  
collection and reading for enjoyment with the fiction collection. By doing so, the library will have 
a direct connection to curriculum goals and in turn, to student achievement. Research supports this 
idea in that schools with libraries have shown higher levels of achievement on standardized tests 
(Baughman, 2000).
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LIBRARY/MEDIA CON’T. 

Over the summer the library was fortunate to receive new Apple computers hosting both PC and Mac 
platforms.  Students will gain double the experience and understanding of computer applications 
through their work in the library this year! Other electronic gadgets available for check out and use 
are Kindles (which currently have up to 15 books available on each) digital cameras, MP3 players, 
and a bunch of Kodak Pocket Video Cameras. Check out the LRUHS Library website to see a 
library calendar of events, lists of new fiction and non-fiction titles, class projects, and resources for 
students, teachers, and parents. 

On the fun side, the library plans to build a set of library programs that are student centered, student 
planned, and student led. As a first step, there is a new Teen Advisory Board wherein students share 
ideas, have input into library decisions, and help to shape the LRUHS Library’s collection and 
offerings. The Teen Advisory Board has met once, so more students are encouraged to attend future 
meetings. Already the group is working on new titles for the “reading for enjoyment” goal and 
helping to determine pieces of the redesign project.

Work Cited –

Baughman, James. School Libraries and MCAS Scores. October 26, 2000. American Library 
Association.

SPECIAL EDUCATION
MICHELE HUBERT, TEACHER

DANIELLE CONLEY, TEACHER
HEATHER COLE, TEACHER

The Special Education staff consists of three Special Educators and eight Para-educators who work 
with students who are eligible for Special Education services.  Students receive services in the Resource 
Room and in the classroom environment.  While in the Resource Room, students work with Special 
Education staff on individual education goals, in individualized programs, and basic skills. Para-educators 
assist students in the classroom by helping complete class work, encouraging good study strategies, 
and assisting with note taking.

Transition plans are written for all incoming freshmen and updated each year.  Long-term goals and short-
term objectives are developed to assist students with their transition from the high school environment to 
the community, post-secondary education/training, or employment.  Due to specific transition services 
required by the Department of Education Indicator 13; special education is required by law to provide 
certain services which focus on employment skills and opportunities.  As a result, referrals are made 
to adult services to assistance the special education department with this new federal requirement (i.e. 
Vocational Rehabilitation and VBAIR).  The Special Education personnel collaborate with the Guidance 
Department, Northeast Kingdom Human Services, VBAIR, and the Vocational Rehabilitation Program 
to help students make a successful transition to adult life. 
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ACADEMIC SUPPORT
CATHY SARGENT, ACADEMIC SUPPORT SUPERVISOR

Academic Support is open to all students who need assistance to improve their study skills or extra 
assistance with academic concepts.  Academic Support is a component of the Title 1 school-wide 
program and serves students during their scheduled study hall. Two teaching professionals are 
currently serving students in grades 9 through 12.  

ENSURING 504 CIVIL RIGHTS
CATHY SARGENT, 504 CASE MANAGER

The goal of Section 504 of the Rehabilitation Act of 1973 is to eliminate discrimination on the 
basis of disabilities in programs or activities that receive federal money.  Disabilities include, but 
are not limited to, long-term medical conditions, learning disabilities and emotional illnesses.  If 
an impairment “substantially limits one or more major life activities,” the individual is entitled to 
accommodations so that he/she may access that activity.  For example, if a student has a learning 
disability, but is not eligible for special education, he /she may still be eligible for accommodations 
that would allow him/her to access learning in the classroom.

HEALTH SERvICES
JOANIE AUSTIN, RN, BSN
JEANNETTE BIRCH, LPN

Lake Region’s health office continues to provide the following services to students and staff:
•	 Assessment, treatment, and documentation of acute illnesses and injuries, and assistance 

managing chronic diseases.  
•	 Administration to students of regularly scheduled and as needed medications.
•	 Maintaining the school’s AED and training select staff in CPR and AED use.
•	 Developing and implementing individual healthcare plans (IHPs) for students with medical 

challenges. 
•	 Developing and implementing individual emergency medical plans for students with life 

threatening illnesses.  
•	 Training staff in the administration of emergency medications. 
•	 Annual Blood Borne Pathogen training for staff as mandated by OSHA
•	 Reviewing all health records for compliance with Vermont immunization requirements
•	 Maintaining and updating student health records, computer and hard copy. 
•	 Annual vision screenings for freshmen and seniors, and as needed screenings for other 

students.
•	 Wellness promotions and bulletin boards on health issues.
•	 Providing input on health issues in IEP, 504 and student support team meetings.
•	 Participation on LRUHS Health Advisory Council and Safety Team
•	 Follow up and support to athletes for treatment of sports related injuries.
•	 Completing and submitting state reports on immunizations, health screenings, medical and 

dental homes and numbers of uninsured students.
•	 Participating in quarterly coding for EPSDT (Early Prevention, Screening, Detection, and 

Treatment – a Medicaid program) reimbursement to the supervisory union.
•	 Acting as resource to the school community and community at large on health issues.
•	 Acting as liaison between the school and health care community.
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    Each year Lake Region students pursuing post-secondary education receive financial support through many 
local organizations, businesses and scholarship funds. The amount of money distributed to the Class of 2010 
through local scholarships was over $75,000. This amount does not include financial assistance given to 
students by colleges, national foundations or the state and federal government. 

         COLTON SCHOLARSHIP    
       
Twenty-two scholarships totaling $17,930.00 were awarded in June, 2010.     
Book value of the fund is  $ 654,290.12       
Market value of the fund is  $720,786.04       
          

                 DONNA UNDERWOOD ENGLISH SCHOLARSHIP    
One scholarship totaling $500.00 was awarded June, 2010.

       
Beginning   Receipts Disbursements          Ending     
Balance               Balance    
$36,464.48  $368.59      $500             $36,333.07   

        
                         WOOLARD/LENO MEMORIAL SCHOLARSHIP 
                       (Former LAKE REGION SCHOLARSHIP FUND) 

Two scholarships totaling $1,000.00 were awarded in June, 2010. 

Beginning     Receipts     Disbursements     Ending  
Balance                          Balance 
$50,045.69   $536.28      $1,000.00            $49,581.97 

                 RACHEL BUCK VINCENT SCHOLARSHIP

Five scholarships totaling $2,500.00 were awarded as of June, 2010. 

Beginning     Receipts         Disbursements    Ending  
Balance                          Balance 
$21,918.39    $130.15          $2,500.00           $19,548.54 

                 CUTLER SCHOLARSHIP 

One scholarship totaling $500.00 was awarded in June, 2010. 

Beginning      Receipts       Disbursements      Ending 
Balance                                              Balance 
$25,954.20    $278.12        $500.00               $25,732.32 

                                                  HAYFORD-BERGERON SCHOLARSHIP

One scholarships totaling $500.00 were awarded in June, 2010.   

Beginning        Receipts     Disbursements    Ending  
Balance                                                          Balance 
$500.00          $ 0          $500.00                 $0 

                                               KARIN J.W. EHRISMAN MEMORIAL SCHOLARSHIP

One (new) scholarships totaling $500.00 were awarded in June, 2010. (not yet disbursed) 
Two scholarships totaling $1000.00 were awarded in June, 2010. 

Beginning      Receipts       Disbursements    Ending  
Balance                                                         Balance 
$6931.67       $336.91       $1000.00            $6,268.58 

            ANDY HAMEL SCHOLARSHIP FUND
Beginning      Receipts       Disbursements    Ending  
Balance                                                         Balance 
$983.60        $3.27          $0                     $986.87 
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CAPITAL RESERVE FUND

Balance 7/1/08 63,371.43$     

Income:
New Funds 65,000.00$  
Interest Earned 643.49$       
Refunds 509.30$       

Expenses:  
Newport Daily/Caledonian 1,072.13$       
David Lawes, Engineer 11,801.13$     
Omer Choquette Trucking 61,256.81$     
Total Expense: 74,130.07$     

Balance 6/30/09 55,394.15$     

Balance 7/1/09 55,394.15$     

Income:
New Funds 65,000.00$  
Interest Earned 210.80$       
Water Project 25,000.00$  
Total Income: 90,210.80$  

Expenses:  
Rusty's Electric 4,350.00$       
David Lawes, Engineer 815.00$          
Chase Refrigeration 7,200.00$       
Total Expense: 12,365.00$     

Balance 6/30/010 133,239.95$   

In FY10 the capital reserve project involved replacing the 
condensing units for the coolers and freezers in the kitchen.
The newly installed system has a modern energy rating and 
reduces our daily water consumption and waste disposal by 2500 gallons.
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AUDITOR’S REPORT
November 24, 2010

The auditors have examined the treasurer’s records for Lake Region Union High School and find 
them to be correct.

s/Mary Kay Hunt
s/Richard Dudley
s/L. Marguerite Histed



LAKE	  REGION	  UNION	  HIGH	  SCHOOL
STATEMENT	  OF	  CASH	  FUNDS
July	  1,	  2009	  -‐	  June	  30,	  2010

Checking	  Account TD	  Bank 	   Money	  Market	  Acct. CNB	  Bank
CASH	  ON	  HAND	  JULY	  1,	  2009 12,537.39 Beginning	  Balance 1,306,000.00

INCOME 	   INCOME

Property	  Taxes 1,241,350.15 Property	  Taxes 1,180,843.46
	  TuiUon 12,303.00 	  TuiUon 220,353.42
Hot	  Lunch 73,529.65 Hot	  Lunch	  -‐	  State	  of	  VT 19,618.62
Hot	  Lunch	  -‐	  State	  of	  VT 10,612.96 State	  of	  VT	  -‐	  Grants 3,040,257.92
State	  of	  VT	  -‐	  SWP 249,456.85 Reimbursements/Misc.	  Income 36,461.74
State	  of	  Vermont	  Grants 68,139.56 Interest 38,189.88
Reimbursements/Misc.	  Income 74,598.43 	  
Transfers	  from	  MMA	   5,694,418.03 	   	  
Interest 920.66 	  
	   	   	  

Total	  Income 7,425,329.29 Total	  Income 5,841,725.04
	   	   	   	  
EXPENSES 	   EXPENSES

Payroll 3,457,575.85 To	  Checking	  Account	  (TD	  Bank) 5,190,450.00
School	  Board	  Orders 3,901,519.97 To	  Checking	  Account	  (Merchant's) 651,275.04
Bank	  fees/Returned	  Checks 132.40
To	  Reserve	  Accounts 65,000.00

	  
Total	  Expenses 7,424,228.22 Total	  Expenses 5,841,725.04

	  
Balance	  as	  of	  6/30/10 13,638.46 Balance	  as	  of	  6/30/10 0.00

Merchant's	  Checking	  Acct	  opened	  6/25/10 0.00

INCOME 	  

SOV	  EducaUon	  Grant 34,063.47 	   47



Hot	  Lunch 246.10
Misc.	  Income 2,851.27
Transfer	  from	  TD	  Bank 648,423.77
Interest 17.51
	   	  
Balance	  as	  of	  6/30/10 685,602.12

LAKE	  REGION	  UNION	  HIGH	  SCHOOL
STATEMENT	  OF	  CASH	  FUNDS
July	  1,	  2009	  -‐	  June	  30,	  2010

Checking	  Account TD	  Bank 	   Money	  Market	  Acct. CNB	  Bank
CASH	  ON	  HAND	  JULY	  1,	  2009 12,537.39 Beginning	  Balance 1,306,000.00

INCOME 	   INCOME

Property	  Taxes 1,241,350.15 Property	  Taxes 1,180,843.46
	  TuiUon 12,303.00 	  TuiUon 220,353.42
Hot	  Lunch 73,529.65 Hot	  Lunch	  -‐	  State	  of	  VT 19,618.62
Hot	  Lunch	  -‐	  State	  of	  VT 10,612.96 State	  of	  VT	  -‐	  Grants 3,040,257.92
State	  of	  VT	  -‐	  SWP 249,456.85 Reimbursements/Misc.	  Income 36,461.74
State	  of	  Vermont	  Grants 68,139.56 Interest 38,189.88
Reimbursements/Misc.	  Income 74,598.43 	  
Transfers	  from	  MMA	   5,694,418.03 	   	  
Interest 920.66 	  
	   	   	  

Total	  Income 7,425,329.29 Total	  Income 5,841,725.04
	   	   	   	  
EXPENSES 	   EXPENSES

Payroll 3,457,575.85 To	  Checking	  Account	  (TD	  Bank) 5,190,450.00
School	  Board	  Orders 3,901,519.97 To	  Checking	  Account	  (Merchant's) 651,275.04
Bank	  fees/Returned	  Checks 132.40
To	  Reserve	  Accounts 65,000.00

	  
Total	  Expenses 7,424,228.22 Total	  Expenses 5,841,725.04

	  
Balance	  as	  of	  6/30/10 13,638.46 Balance	  as	  of	  6/30/10 0.00

Merchant's	  Checking	  Acct	  opened	  6/25/10 0.00

INCOME 	  

SOV	  EducaUon	  Grant 34,063.47 	  
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Lake Region Union High School District

BUDGET REVENUES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

 01 GENERAL FUND

01-00-00-0000-4000-1110  LOCAL TAXES $2,396,347 $2,369,642 $2,469,198 $2,617,216 $2,445,571  
01-00-00-0000-4000-1199  BALANCE CARRY FORWARD ($38,203) $221,185 $104,890 $351,518 $282,033
01-00-00-0000-4000-1322  TUITION $178,600 $206,160 $175,236 $179,200 $148,200
01-00-00-0000-4000-1364  SP.ED TUITION-EXCESS COST $15,000 $89,048 $20,000 $35,000 $35,000
01-00-00-0000-4000-1500  INTEREST EARNED $40,000 $39,157 $40,000 $39,000 $39,000
01-00-00-0000-4000-1900  MISCELLANEOUS $0 $401 $0 $0 $0
01-00-00-0000-4000-1901  PRIOR YEAR REFUNDS $0 $0 $0 $0 $0
01-00-00-0000-4000-1903  MISC./VSAC $0 $1,350 $0 $0 $0
01-00-00-0000-4000-1980  REFUNDS / REIMBURSEABLE $0 $1,861 $0 $0 $0
01-00-00-0000-4000-1981  HEALTH INS. REIMBURSEMENT $0 $15,260 $0 $5,000 $0
01-00-00-0000-4000-2756  IDEA-ARRA $0 $25,826 $0 $5,000 $0
01-00-00-0000-4000-2784  AARA-SWP $0 $71,322 $0 $20,976 $0
01-00-00-0000-4000-2785  SWP SUB GRANT $154,764 $163,918 $117,979 $98,724 $114,906
01-00-00-0000-4000-3110  GENERAL STATE AID $2,281,462 $2,135,742 $2,137,310 $1,984,353 $2,152,271
01-00-00-0000-4000-3114  TECH CENTER REVENUE $149,849 $156,167 $149,850 $151,410 $151,410
01-00-00-0000-4000-3115  UNENROL RES. (TECH CENTER) $0 $3,271 $0 $0 $0
01-00-00-0000-4000-3150  STATE AID TRANSPORTATION $97,300 $87,815 $87,000 $109,537 $99,537
01-00-00-0000-4000-3201  MAINSTREAM $132,646 $130,469 $129,500 $133,165 $133,165
01-00-00-0000-4000-3202  SPECIAL ED REIMBURSEMENT $588,533 $248,884 $400,173 $343,348 $360,132
01-00-00-0000-4000-3203  XTR ORD. REIMB/SDE $0 $14,337 $0 $0 $0
01-00-00-0000-4000-3205  CARE/CUSTODY $0 $82,826 $0 $0 $0
01-00-00-0000-4000-3282  DRIVER ED. REIMBURSEMENT $5,000 $4,729 $5,000 $4,500 $4,500
01-00-00-0000-4000-3305  VOC. TUITION REDUCTION $0 $14,531 $10,000 $10,000 $10,000
01-00-00-0000-4000-3308  AREA VOCATIONAL TRANSP.(STATE) $0 $38,178 $5,000 $25,000 $25,000
01-00-00-0000-4000-3370  H.S.REFORM/ 176 $0 $4,253 $0 $0 $0
01-00-00-0000-4000-4110  ARRA STABILIZATION FUNDS $0 $164,539 $164,539 $167,918 $0
01-00-00-0000-4000-5903  E-RATE REIMBURSEMENT $0 $14,293 $0 $6,000 $6,000

 TOTAL 01 GENERAL FUND $6,001,298 $6,305,163 $6,015,675 $6,286,864 $6,006,725 -0.15%

Lake Region Union High School District
BUDgET REvENUES
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 2009-10 2009-10 2010-11 2010-11
Budget Actual Budget Anticipated

 
1100 GENERAL INSTRUCTION 118,923 131,024 157,684 174,779
1101 ART  DEPARTMENT 83,483                81,310                76,196                58,778                
1103 BUSINESS  EDUCATION 77,493                80,997                82,336                84,339                
1104 MARKETING 45,725                44,801                49,844                -                      
1105  ENGLISH 267,864              307,156              305,584              308,060              
1106 FOREIGN LANGUAGE 125,192              122,595              130,102              131,105              
1107 MEDIA 62,128                65,267                68,350                77,418                
1108 PHYSICAL EDUCATION 94,716                100,025              102,149              102,231              
1109 FAMILY/CONSUMER SCI. 63,775                62,438                69,237                69,687                
1110 TECHNOLOGY 170,102              179,880              158,154              170,157              
1111 MATHEMATICS 322,744              316,369              338,251              338,528              
1112 MUSIC 82,203                79,597                84,520                84,292                
1113 SCIENCE 347,644              297,902              338,464              324,200              
1115 SOCIAL STUDIES 234,751              278,702              306,495              330,439              
1116 DRIVER  EDUCATION 58,191                83,945                88,411                89,514                
1150 SWP INSTRUCTION 154,764              235,253              117,134              119,700              
1200 SPECIAL EDUCATION 1,078,597           862,016              874,337              865,559              
1201 FOUNDATIONS -                      -                      71,910                71,690                
1310 VOC. AGRICULTURE 75,394                68,094                71,100                71,209                
1360 VOCATIONAL PROGRAMS 149,849              257,679              247,263              297,687              
1400 THEATER 18,332                9,696                  19,105                19,105                
1410 CO-CURRICULAR 160,237              164,196              165,648              172,008              
2120 GUIDANCE 217,426              180,309              208,032              211,472              
2121 GUIDANCE SUPERVISION 39,572                46,675                47,724                46,435                
2130 HEALTH  SERVICES 64,904                65,751                67,224                64,860                
2220 EDUCATION MEDIA 135,506              127,941              137,239              105,274              
2310 BOARD OF EDUCATION 29,095                33,467                28,857                30,466                
2319 NEASC -                      -                      3,000                  3,000                  
2321 OFFICE OF THE SUPT. 260,928              264,347              222,685              201,314              
2410 PRINCIPAL'S OFFICE 345,952              338,293              320,925              318,982              
2520 FISCAL SERVICES 40,000                36,710                40,000                40,000                
2600 OPERATIONS OF PLANT 519,640              537,218              547,492              552,323              
2710 TRANSPORTATION 453,125              351,576              367,223              367,223              
3100 FOOD SERVICE -                      77,718                38,000                38,000                
9999 CAPITAL RESERVE 65,000                65,000                65,000                65,000                

TOTAL EXPENSES 5,963,255$         5,953,947$         6,015,675$         6,004,831$         

LAKE REGION UNION HIGH SCHOOL
BUDGET  SUMMARY BY PROGRAM  2011-12

2011-12
Proposed

202,673
65,271                
89,741                

-                      
308,125              
132,260              

71,112                
102,337              

65,747                
180,052              
336,717              

84,088                
324,336              
330,775              

89,241                
114,906              
876,861              

87,620                
71,367                

301,014              
18,215                

164,959              
222,319              

46,619                
65,247                

100,574              
29,916                

8,000                  
178,446              
320,100              

40,000                
563,273              
376,812              

38,000                
-                      

6,006,725$         -0.15%

Lake Region Union High School District
BUDGET SUMMARY BY PROGRAM 2011-12
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Lake Region Union High School District
BUDgET ExPENDITURES

Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1101-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1101-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1101-5290-0000  CONFERENCE $1,000 $643 $500 $500 $1,000
01-00-00-1101-5291-0000  DISABILITY INSURANCE $220 $182 $228 $121 $124
01-00-00-1101-5430-0000  REPAIRS/MAINTENANCE $600 $0 $600 $600 $500
01-00-00-1101-5513-0000  FIELD TRIPS $600 $100 $300 $300 $400
01-00-00-1101-5580-0000  TRAVEL EXPENSES $0 $0 $0 $300 $300
01-00-00-1101-5610-0000  SUPPLIES $8,200 $8,020 $7,200 $7,200 $8,000
01-00-00-1101-5640-0000  BOOKS $300 $124 $300 $300 $300
01-00-00-1101-5670-0000  SOFTWARE $800 $477 $1,500 $1,500 $700
01-00-00-1101-5730-0000  EQUIPMENT $600 $588 $600 $600 $500
01-00-00-1101-5810-0000  DUES & FEES $250 $89 $150 $150 $200

  TOTAL 1101 Art $83,483 $81,310 $76,196 $58,778 $65,271 -14.34%
  1103 Business Education
01-00-00-1103-5110-0000  SALARIES $43,766 $46,411 $47,151 $49,029 $49,029
01-00-00-1103-5120-0000  SUBSTITUTES $800 $1,000 $800 $1,000 $1,000
01-00-00-1103-5210-0000  HEALTH INSURANCE $11,451 $10,676 $11,080 $10,921 $11,576
01-00-00-1103-5220-0000  SOCIAL SECURITY $3,409 $3,460 $3,668 $3,827 $3,697
01-00-00-1103-5250-0000  WORKERS' COMPENSATION $390 $463 $413 $414 $411
01-00-00-1103-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1103-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1103-5290-0000  CONFERENCE $4,000 $4,907 $3,900 $3,900 $5,600
01-00-00-1103-5291-0000  DISABILITY INSURANCE $175 $147 $189 $121 $189
01-00-00-1103-5323-0000  TESTING FEES $520 $726 $550 $550 $700
01-00-00-1103-5330-0000  PROFESSIONAL SERVICES $300 $0 $0 $0 $300
01-00-00-1103-5430-0000  REPAIRS/MAINTENANCE $750 $0 $0 $0 $0
01-00-00-1103-5513-0000  FIELD TRIPS $4,550 $5,087 $5,000 $5,000 $7,500
01-00-00-1103-5580-0000  TRAVEL EXPENSES $800 $768 $1,000 $1,000 $1,000
01-00-00-1103-5610-0000  SUPPLIES $3,000 $2,992 $4,000 $4,000 $4,000
01-00-00-1103-5640-0000  BOOKS $1,286 $1,430 $3,000 $3,000 $1,000
01-00-00-1103-5650-0000  AUDIO/VISUALS $1,650 $2,253 $800 $800 $400
01-00-00-1103-5670-0000  SOFTWARE $0 $0 $0 $0 $2,500
01-00-00-1103-5810-0000  DUES/FEES $344 $360 $450 $450 $500

  TOTAL 1103 Business Education $77,493 $80,997 $82,336 $84,339 $89,741 8.99%
  1104 Marketing
01-00-00-1104-5110-0000  SALARIES $36,820 $38,589 $40,499 $0 $0
01-00-00-1104-5120-0000  SUBSTITUTES $800 $800 $800 $0 $0
01-00-00-1104-5220-0000  SOCIAL SECURITY $2,878 $3,013 $3,159 $0 $0
01-00-00-1104-5250-0000  WORKERS' COMPENSATION $329 $391 $354 $0 $0
01-00-00-1104-5260-0000  UNEMPLOYMENT $0 $14 $10 $0 $0
01-00-00-1104-5290-0000  CONFERENCE $500 $0 $100 $0 $0
01-00-00-1104-5291-0000  DISABILITY INSURANCE $148 $127 $162 $0 $0
01-00-00-1104-5430-0000  REPAIRS/MAINTENANCE $150 $0 $200 $0 $0
01-00-00-1104-5513-0000  FIELD TRIPS $2,500 $1,867 $2,400 $0 $0
01-00-00-1104-5580-0000  TRAVEL $0 $0 $100 $0 $0
01-00-00-1104-5610-0000  SUPPLIES $500 $0 $500 $0 $0
01-00-00-1104-5670-0000  SOFTWARE $500 $0 $500 $0 $0

Renew 3 year lic.

Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
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01-00-00-1101-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1101-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1101-5290-0000  CONFERENCE $1,000 $643 $500 $500 $1,000
01-00-00-1101-5291-0000  DISABILITY INSURANCE $220 $182 $228 $121 $124
01-00-00-1101-5430-0000  REPAIRS/MAINTENANCE $600 $0 $600 $600 $500
01-00-00-1101-5513-0000  FIELD TRIPS $600 $100 $300 $300 $400
01-00-00-1101-5580-0000  TRAVEL EXPENSES $0 $0 $0 $300 $300
01-00-00-1101-5610-0000  SUPPLIES $8,200 $8,020 $7,200 $7,200 $8,000
01-00-00-1101-5640-0000  BOOKS $300 $124 $300 $300 $300
01-00-00-1101-5670-0000  SOFTWARE $800 $477 $1,500 $1,500 $700
01-00-00-1101-5730-0000  EQUIPMENT $600 $588 $600 $600 $500
01-00-00-1101-5810-0000  DUES & FEES $250 $89 $150 $150 $200

  TOTAL 1101 Art $83,483 $81,310 $76,196 $58,778 $65,271 -14.34%
  1103 Business Education
01-00-00-1103-5110-0000  SALARIES $43,766 $46,411 $47,151 $49,029 $49,029
01-00-00-1103-5120-0000  SUBSTITUTES $800 $1,000 $800 $1,000 $1,000
01-00-00-1103-5210-0000  HEALTH INSURANCE $11,451 $10,676 $11,080 $10,921 $11,576
01-00-00-1103-5220-0000  SOCIAL SECURITY $3,409 $3,460 $3,668 $3,827 $3,697
01-00-00-1103-5250-0000  WORKERS' COMPENSATION $390 $463 $413 $414 $411
01-00-00-1103-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1103-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1103-5290-0000  CONFERENCE $4,000 $4,907 $3,900 $3,900 $5,600
01-00-00-1103-5291-0000  DISABILITY INSURANCE $175 $147 $189 $121 $189
01-00-00-1103-5323-0000  TESTING FEES $520 $726 $550 $550 $700
01-00-00-1103-5330-0000  PROFESSIONAL SERVICES $300 $0 $0 $0 $300
01-00-00-1103-5430-0000  REPAIRS/MAINTENANCE $750 $0 $0 $0 $0
01-00-00-1103-5513-0000  FIELD TRIPS $4,550 $5,087 $5,000 $5,000 $7,500
01-00-00-1103-5580-0000  TRAVEL EXPENSES $800 $768 $1,000 $1,000 $1,000
01-00-00-1103-5610-0000  SUPPLIES $3,000 $2,992 $4,000 $4,000 $4,000
01-00-00-1103-5640-0000  BOOKS $1,286 $1,430 $3,000 $3,000 $1,000
01-00-00-1103-5650-0000  AUDIO/VISUALS $1,650 $2,253 $800 $800 $400
01-00-00-1103-5670-0000  SOFTWARE $0 $0 $0 $0 $2,500
01-00-00-1103-5810-0000  DUES/FEES $344 $360 $450 $450 $500

  TOTAL 1103 Business Education $77,493 $80,997 $82,336 $84,339 $89,741 8.99%
  1104 Marketing
01-00-00-1104-5110-0000  SALARIES $36,820 $38,589 $40,499 $0 $0
01-00-00-1104-5120-0000  SUBSTITUTES $800 $800 $800 $0 $0
01-00-00-1104-5220-0000  SOCIAL SECURITY $2,878 $3,013 $3,159 $0 $0
01-00-00-1104-5250-0000  WORKERS' COMPENSATION $329 $391 $354 $0 $0
01-00-00-1104-5260-0000  UNEMPLOYMENT $0 $14 $10 $0 $0
01-00-00-1104-5290-0000  CONFERENCE $500 $0 $100 $0 $0
01-00-00-1104-5291-0000  DISABILITY INSURANCE $148 $127 $162 $0 $0
01-00-00-1104-5430-0000  REPAIRS/MAINTENANCE $150 $0 $200 $0 $0
01-00-00-1104-5513-0000  FIELD TRIPS $2,500 $1,867 $2,400 $0 $0
01-00-00-1104-5580-0000  TRAVEL $0 $0 $100 $0 $0
01-00-00-1104-5610-0000  SUPPLIES $500 $0 $500 $0 $0
01-00-00-1104-5670-0000  SOFTWARE $500 $0 $500 $0 $0
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01-00-00-1104-5730-0000  EQUIPMENT $500 $0 $1,000 $0 $0
01-00-00-1104-5810-0000  DUES/FEES $100 $0 $60 $0 $0

  TOTAL 1104 Marketing $45,725 $44,801 $49,844 $0 $0 -100%
  1105 English
01-00-00-1105-5110-0000  SALARIES $209,431 $222,387 $240,002 $225,668 $225,668
01-00-00-1105-5120-0000  SUBSTITUTES $2,400 $3,200 $450 $2,400 $2,400
01-00-00-1105-5210-0000  HEALTH INSURANCE $29,515 $43,393 $37,013 $47,850 $50,721
01-00-00-1105-5220-0000  SOCIAL SECURITY $16,205 $16,838 $18,395 $17,447 $17,447
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $1,854 $2,229 $2,100 $1,914 $2,100
01-00-00-1105-5260-0000  UNEMPLOYMENT $0 $10,767 $25 $5,000 $25
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,300 $1,331 $1,494 $1,394 $1,403
01-00-00-1105-5290-0000  STAFF CONFERENCE $750 $492 $0 $500 $750
01-00-00-1105-5291-0000  DISABILITY INSURANCE $838 $727 $960 $743 $762
01-00-00-1105-5330-0000 CONTRACTED SERVICES $0 $0 $0 $0 $250
01-00-00-1105-5513-0000  FIELD TRIPS $899 $0 $300 $300 $1,200
01-00-00-1105-5580-0000  TRAVEL $0 $106 $420 $420 $375
01-00-00-1105-5610-0000  SUPPLIES $687 $337 $700 $700 $650
01-00-00-1105-5640-0000  BOOKS $3,808 $4,526 $3,200 $3,200 $4,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $102 $749 $450 $450 $300
01-00-00-1105-5810-0000  DUES/FEES $75 $75 $75 $75 $75

  TOTAL 1105 English $267,864 $307,156 $305,584 $308,060 $308,125 0.83%
  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $98,429 $98,990 $102,250 $102,695 $102,695
01-00-00-1106-5120-0000  SUBSTITUTES $960 $2,440 $1,500 $2,400 $2,400
01-00-00-1106-5210-0000  HEALTH INSURANCE $6,326 $5,431 $6,326 $6,056 $6,389
01-00-00-1106-5220-0000  SOCIAL SECURITY $7,603 $7,687 $7,899 $8,040 $8,040
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $870 $1,035 $895 $869 $891
01-00-00-1106-5260-0000  UNEMPLOYMENT $0 $27 $30 $40 $30
01-00-00-1106-5280-0000  DENTAL INSURANCE $605 $325 $650 $613 $650
01-00-00-1106-5290-0000  CONFERENCE $1,075 $399 $1,000 $1,000 $1,000
01-00-00-1106-5291-0000  DISABILITY INSURANCE $394 $317 $497 $337 $346
01-00-00-1106-5323-0000  TESTING FEES $150 $0 $0 $0 $0
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $400 $0 $400 $400 $400
01-00-00-1106-5513-0000  FIELD TRIPS $0 $320 $500 $500 $500
01-00-00-1106-5580-0000  TRAVEL EXPENSES $725 $145 $750 $750 $800
01-00-00-1106-5610-0000  SUPPLIES $3,645 $3,100 $3,385 $3,385 $4,105
01-00-00-1106-5640-0000  BOOKS $2,125 $1,416 $2,280 $2,280 $2,075
01-00-00-1106-5650-0000  AUDIO/VISUALS $1,650 $760 $1,500 $1,500 $1,575
01-00-00-1106-5730-0000  EQUIPMENT $0 $40 $0 $0 $0
01-00-00-1106-5810-0000  DUES/FEES $235 $163 $240 $240 $365

  TOTAL 1106 Foreign Language $125,192 $122,595 $130,102 $131,105 $132,260 1.66%
  1107 Media
01-00-00-1107-5110-0000  SALARIES $41,448 $43,525 $45,435 $47,299 $47,299
01-00-00-1107-5120-0000  SUBSTITUTES $640 $920 $640 $1,000 $1,000
01-00-00-1107-5210-0000  HEALTH INSURANCE $9,030 $9,576 $9,870 $9,729 $10,312
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,220 $3,400 $3,525 $3,695 $3,695
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321
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01-00-00-1104-5730-0000  EQUIPMENT $500 $0 $1,000 $0 $0
01-00-00-1104-5810-0000  DUES/FEES $100 $0 $60 $0 $0

  TOTAL 1104 Marketing $45,725 $44,801 $49,844 $0 $0 -100%
  1105 English
01-00-00-1105-5110-0000  SALARIES $209,431 $222,387 $240,002 $225,668 $225,668
01-00-00-1105-5120-0000  SUBSTITUTES $2,400 $3,200 $450 $2,400 $2,400
01-00-00-1105-5210-0000  HEALTH INSURANCE $29,515 $43,393 $37,013 $47,850 $50,721
01-00-00-1105-5220-0000  SOCIAL SECURITY $16,205 $16,838 $18,395 $17,447 $17,447
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $1,854 $2,229 $2,100 $1,914 $2,100
01-00-00-1105-5260-0000  UNEMPLOYMENT $0 $10,767 $25 $5,000 $25
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,300 $1,331 $1,494 $1,394 $1,403
01-00-00-1105-5290-0000  STAFF CONFERENCE $750 $492 $0 $500 $750
01-00-00-1105-5291-0000  DISABILITY INSURANCE $838 $727 $960 $743 $762
01-00-00-1105-5330-0000 CONTRACTED SERVICES $0 $0 $0 $0 $250
01-00-00-1105-5513-0000  FIELD TRIPS $899 $0 $300 $300 $1,200
01-00-00-1105-5580-0000  TRAVEL $0 $106 $420 $420 $375
01-00-00-1105-5610-0000  SUPPLIES $687 $337 $700 $700 $650
01-00-00-1105-5640-0000  BOOKS $3,808 $4,526 $3,200 $3,200 $4,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $102 $749 $450 $450 $300
01-00-00-1105-5810-0000  DUES/FEES $75 $75 $75 $75 $75

  TOTAL 1105 English $267,864 $307,156 $305,584 $308,060 $308,125 0.83%
  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $98,429 $98,990 $102,250 $102,695 $102,695
01-00-00-1106-5120-0000  SUBSTITUTES $960 $2,440 $1,500 $2,400 $2,400
01-00-00-1106-5210-0000  HEALTH INSURANCE $6,326 $5,431 $6,326 $6,056 $6,389
01-00-00-1106-5220-0000  SOCIAL SECURITY $7,603 $7,687 $7,899 $8,040 $8,040
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $870 $1,035 $895 $869 $891
01-00-00-1106-5260-0000  UNEMPLOYMENT $0 $27 $30 $40 $30
01-00-00-1106-5280-0000  DENTAL INSURANCE $605 $325 $650 $613 $650
01-00-00-1106-5290-0000  CONFERENCE $1,075 $399 $1,000 $1,000 $1,000
01-00-00-1106-5291-0000  DISABILITY INSURANCE $394 $317 $497 $337 $346
01-00-00-1106-5323-0000  TESTING FEES $150 $0 $0 $0 $0
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $400 $0 $400 $400 $400
01-00-00-1106-5513-0000  FIELD TRIPS $0 $320 $500 $500 $500
01-00-00-1106-5580-0000  TRAVEL EXPENSES $725 $145 $750 $750 $800
01-00-00-1106-5610-0000  SUPPLIES $3,645 $3,100 $3,385 $3,385 $4,105
01-00-00-1106-5640-0000  BOOKS $2,125 $1,416 $2,280 $2,280 $2,075
01-00-00-1106-5650-0000  AUDIO/VISUALS $1,650 $760 $1,500 $1,500 $1,575
01-00-00-1106-5730-0000  EQUIPMENT $0 $40 $0 $0 $0
01-00-00-1106-5810-0000  DUES/FEES $235 $163 $240 $240 $365

  TOTAL 1106 Foreign Language $125,192 $122,595 $130,102 $131,105 $132,260 1.66%
  1107 Media
01-00-00-1107-5110-0000  SALARIES $41,448 $43,525 $45,435 $47,299 $47,299
01-00-00-1107-5120-0000  SUBSTITUTES $640 $920 $640 $1,000 $1,000
01-00-00-1107-5210-0000  HEALTH INSURANCE $9,030 $9,576 $9,870 $9,729 $10,312
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,220 $3,400 $3,525 $3,695 $3,695

01-00-00-1104-5730-0000  EQUIPMENT $500 $0 $1,000 $0 $0
01-00-00-1104-5810-0000  DUES/FEES $100 $0 $60 $0 $0

  TOTAL 1104 Marketing $45,725 $44,801 $49,844 $0 $0 -100%
  1105 English
01-00-00-1105-5110-0000  SALARIES $209,431 $222,387 $240,002 $225,668 $225,668
01-00-00-1105-5120-0000  SUBSTITUTES $2,400 $3,200 $450 $2,400 $2,400
01-00-00-1105-5210-0000  HEALTH INSURANCE $29,515 $43,393 $37,013 $47,850 $50,721
01-00-00-1105-5220-0000  SOCIAL SECURITY $16,205 $16,838 $18,395 $17,447 $17,447
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $1,854 $2,229 $2,100 $1,914 $2,100
01-00-00-1105-5260-0000  UNEMPLOYMENT $0 $10,767 $25 $5,000 $25
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,300 $1,331 $1,494 $1,394 $1,403
01-00-00-1105-5290-0000  STAFF CONFERENCE $750 $492 $0 $500 $750
01-00-00-1105-5291-0000  DISABILITY INSURANCE $838 $727 $960 $743 $762
01-00-00-1105-5330-0000 CONTRACTED SERVICES $0 $0 $0 $0 $250
01-00-00-1105-5513-0000  FIELD TRIPS $899 $0 $300 $300 $1,200
01-00-00-1105-5580-0000  TRAVEL $0 $106 $420 $420 $375
01-00-00-1105-5610-0000  SUPPLIES $687 $337 $700 $700 $650
01-00-00-1105-5640-0000  BOOKS $3,808 $4,526 $3,200 $3,200 $4,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $102 $749 $450 $450 $300
01-00-00-1105-5810-0000  DUES/FEES $75 $75 $75 $75 $75

  TOTAL 1105 English $267,864 $307,156 $305,584 $308,060 $308,125 0.83%
  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $98,429 $98,990 $102,250 $102,695 $102,695
01-00-00-1106-5120-0000  SUBSTITUTES $960 $2,440 $1,500 $2,400 $2,400
01-00-00-1106-5210-0000  HEALTH INSURANCE $6,326 $5,431 $6,326 $6,056 $6,389
01-00-00-1106-5220-0000  SOCIAL SECURITY $7,603 $7,687 $7,899 $8,040 $8,040
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $870 $1,035 $895 $869 $891
01-00-00-1106-5260-0000  UNEMPLOYMENT $0 $27 $30 $40 $30
01-00-00-1106-5280-0000  DENTAL INSURANCE $605 $325 $650 $613 $650
01-00-00-1106-5290-0000  CONFERENCE $1,075 $399 $1,000 $1,000 $1,000
01-00-00-1106-5291-0000  DISABILITY INSURANCE $394 $317 $497 $337 $346
01-00-00-1106-5323-0000  TESTING FEES $150 $0 $0 $0 $0
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $400 $0 $400 $400 $400
01-00-00-1106-5513-0000  FIELD TRIPS $0 $320 $500 $500 $500
01-00-00-1106-5580-0000  TRAVEL EXPENSES $725 $145 $750 $750 $800
01-00-00-1106-5610-0000  SUPPLIES $3,645 $3,100 $3,385 $3,385 $4,105
01-00-00-1106-5640-0000  BOOKS $2,125 $1,416 $2,280 $2,280 $2,075
01-00-00-1106-5650-0000  AUDIO/VISUALS $1,650 $760 $1,500 $1,500 $1,575
01-00-00-1106-5730-0000  EQUIPMENT $0 $40 $0 $0 $0
01-00-00-1106-5810-0000  DUES/FEES $235 $163 $240 $240 $365

  TOTAL 1106 Foreign Language $125,192 $122,595 $130,102 $131,105 $132,260 1.66%
  1107 Media
01-00-00-1107-5110-0000  SALARIES $41,448 $43,525 $45,435 $47,299 $47,299
01-00-00-1107-5120-0000  SUBSTITUTES $640 $920 $640 $1,000 $1,000
01-00-00-1107-5210-0000  HEALTH INSURANCE $9,030 $9,576 $9,870 $9,729 $10,312
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,220 $3,400 $3,525 $3,695 $3,695

01-00-00-1107-5250-0000  WORKERS' COMPENSATION $368 $440 $398 $399 $409
01-00-00-1107-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1107-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1107-5291-0000  DISABILITY INSURANCE $166 $144 $182 $155 $159
01-00-00-1107-5610-0000  SUPPLIES $6,745 $6,755 $150 $7,000 $7,900
01-00-00-1107-5640-0000  BOOKS $209 $191 $65 $65 $0
01-00-00-1107-5670-0000  COMPUTER SOFTWARE $0 $0 $250 $250 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $0 $7,500 $7,500 $0

  TOTAL 1107 Media $62,128 $65,267 $68,350 $77,418 $71,112 4.04%
  1108 Physical Education
01-00-00-1108-5110-0000  SALARIES $74,807 $75,299 $77,634 $78,828 $78,828
01-00-00-1108-5120-0000  SUBSTITUTES $1,600 $2,480 $2,000 $2,500 $2,500
01-00-00-1108-5210-0000  HEALTH INSURANCE $6,764 $10,597 $8,055 $6,397 $6,781
01-00-00-1108-5220-0000  SOCIAL SECURITY $5,845 $5,860 $6,092 $6,222 $6,222
01-00-00-1108-5250-0000  WORKER'S COMPENSATION $669 $787 $679 $670 $687
01-00-00-1108-5260-0000  UNEMPLOYMENT $0 $67 $15 $40 $40
01-00-00-1108-5280-0000  DENTAL INSURANCE $617 $735 $663 $613 $638
01-00-00-1108-5290-0000  STAFF CONFERENCE $450 $415 $375 $375 $400
01-00-00-1108-5291-0000  DISABILITY INSURANCE $299 $247 $311 $260 $267
01-00-00-1108-5430-0000  REPAIRS/MAINTENANCE $850 $877 $1,000 $1,000 $800
01-00-00-1108-5442-0000  EQUIPMENT RENTAL $0 $0 $375 $375 $375
01-00-00-1108-5513-0000  FIELD TRIPS $500 $100 $250 $250 $250
01-00-00-1108-5580-0000  TRAVEL $0 $0 $300 $300 $250
01-00-00-1108-5610-0000  SUPPLIES $425 $416 $1,400 $1,400 $2,700
01-00-00-1108-5640-0000  BOOKS $50 $0 $150 $150 $0
01-00-00-1108-5650-0000  AUDIO VISUALS $160 $18 $250 $250 $400
01-00-00-1108-5730-0000  EQUIPMENT $1,500 $2,127 $2,600 $2,600 $1,000
01-00-00-1108-5810-0000  DUES & FEES $180 $0 $0 $0 $200

  TOTAL 1108 Physical Education $94,716 $100,025 $102,149 $102,231 $102,337 0.18%
  1109 Family/Consumer
01-00-00-1109-5110-0000  SALARIES $46,745 $46,745 $48,655 $48,655 $48,655
01-00-00-1109-5120-0000  SUBSTITUTES $640 $720 $480 $700 $700
01-00-00-1109-5210-0000  HEALTH INSURANCE $5,826 $5,431 $5,637 $5,556 $5,889
01-00-00-1109-5220-0000  SOCIAL SECURITY $3,625 $3,508 $3,759 $3,776 $3,776
01-00-00-1109-5250-0000  WORKER'S COMPENSATION $415 $491 $426 $414 $424
01-00-00-1109-5260-0000  UNEMPLOYMENT $0 $27 $10 $20 $20
01-00-00-1109-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1109-5290-0000  STAFF CONFERENCE $250 $1,598 $300 $300 $500
01-00-00-1109-5291-0000  DISABILITY INSURANCE $187 $154 $195 $161 $165
01-00-00-1109-5430-0000  REPAIRS/MAINTENANCE $780 $0 $400 $400 $500
01-00-00-1109-5513-0000  FIELD TRIPS $400 $219 $0 $0 $400
01-00-00-1109-5580-0000  TRAVEL EXPENSES $500 $209 $500 $500 $250
01-00-00-1109-5610-0000  SUPPLIES $2,800 $2,400 $3,200 $3,200 $2,500
01-00-00-1109-5640-0000  BOOKS $555 $428 $4,450 $4,800 $300
01-00-00-1109-5650-0000  AUDIO VISUALS $0 $0 $400 $400 $0
01-00-00-1109-5670-0000  SOFTWARE $0 $0 $350 $350 $350
01-00-00-1109-5730-0000  EQUIPMENT $600 $205 $0 $0 $700
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1107-5250-0000  WORKERS' COMPENSATION $368 $440 $398 $399 $409
01-00-00-1107-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1107-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1107-5291-0000  DISABILITY INSURANCE $166 $144 $182 $155 $159
01-00-00-1107-5610-0000  SUPPLIES $6,745 $6,755 $150 $7,000 $7,900
01-00-00-1107-5640-0000  BOOKS $209 $191 $65 $65 $0
01-00-00-1107-5670-0000  COMPUTER SOFTWARE $0 $0 $250 $250 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $0 $7,500 $7,500 $0

  TOTAL 1107 Media $62,128 $65,267 $68,350 $77,418 $71,112 4.04%
  1108 Physical Education
01-00-00-1108-5110-0000  SALARIES $74,807 $75,299 $77,634 $78,828 $78,828
01-00-00-1108-5120-0000  SUBSTITUTES $1,600 $2,480 $2,000 $2,500 $2,500
01-00-00-1108-5210-0000  HEALTH INSURANCE $6,764 $10,597 $8,055 $6,397 $6,781
01-00-00-1108-5220-0000  SOCIAL SECURITY $5,845 $5,860 $6,092 $6,222 $6,222
01-00-00-1108-5250-0000  WORKER'S COMPENSATION $669 $787 $679 $670 $687
01-00-00-1108-5260-0000  UNEMPLOYMENT $0 $67 $15 $40 $40
01-00-00-1108-5280-0000  DENTAL INSURANCE $617 $735 $663 $613 $638
01-00-00-1108-5290-0000  STAFF CONFERENCE $450 $415 $375 $375 $400
01-00-00-1108-5291-0000  DISABILITY INSURANCE $299 $247 $311 $260 $267
01-00-00-1108-5430-0000  REPAIRS/MAINTENANCE $850 $877 $1,000 $1,000 $800
01-00-00-1108-5442-0000  EQUIPMENT RENTAL $0 $0 $375 $375 $375
01-00-00-1108-5513-0000  FIELD TRIPS $500 $100 $250 $250 $250
01-00-00-1108-5580-0000  TRAVEL $0 $0 $300 $300 $250
01-00-00-1108-5610-0000  SUPPLIES $425 $416 $1,400 $1,400 $2,700
01-00-00-1108-5640-0000  BOOKS $50 $0 $150 $150 $0
01-00-00-1108-5650-0000  AUDIO VISUALS $160 $18 $250 $250 $400
01-00-00-1108-5730-0000  EQUIPMENT $1,500 $2,127 $2,600 $2,600 $1,000
01-00-00-1108-5810-0000  DUES & FEES $180 $0 $0 $0 $200

  TOTAL 1108 Physical Education $94,716 $100,025 $102,149 $102,231 $102,337 0.18%
  1109 Family/Consumer
01-00-00-1109-5110-0000  SALARIES $46,745 $46,745 $48,655 $48,655 $48,655
01-00-00-1109-5120-0000  SUBSTITUTES $640 $720 $480 $700 $700
01-00-00-1109-5210-0000  HEALTH INSURANCE $5,826 $5,431 $5,637 $5,556 $5,889
01-00-00-1109-5220-0000  SOCIAL SECURITY $3,625 $3,508 $3,759 $3,776 $3,776
01-00-00-1109-5250-0000  WORKER'S COMPENSATION $415 $491 $426 $414 $424
01-00-00-1109-5260-0000  UNEMPLOYMENT $0 $27 $10 $20 $20
01-00-00-1109-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1109-5290-0000  STAFF CONFERENCE $250 $1,598 $300 $300 $500
01-00-00-1109-5291-0000  DISABILITY INSURANCE $187 $154 $195 $161 $165
01-00-00-1109-5430-0000  REPAIRS/MAINTENANCE $780 $0 $400 $400 $500
01-00-00-1109-5513-0000  FIELD TRIPS $400 $219 $0 $0 $400
01-00-00-1109-5580-0000  TRAVEL EXPENSES $500 $209 $500 $500 $250
01-00-00-1109-5610-0000  SUPPLIES $2,800 $2,400 $3,200 $3,200 $2,500
01-00-00-1109-5640-0000  BOOKS $555 $428 $4,450 $4,800 $300
01-00-00-1109-5650-0000  AUDIO VISUALS $0 $0 $400 $400 $0
01-00-00-1109-5670-0000  SOFTWARE $0 $0 $350 $350 $350
01-00-00-1109-5730-0000  EQUIPMENT $600 $205 $0 $0 $700

Toner

01-00-00-1107-5250-0000  WORKERS' COMPENSATION $368 $440 $398 $399 $409
01-00-00-1107-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1107-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1107-5291-0000  DISABILITY INSURANCE $166 $144 $182 $155 $159
01-00-00-1107-5610-0000  SUPPLIES $6,745 $6,755 $150 $7,000 $7,900
01-00-00-1107-5640-0000  BOOKS $209 $191 $65 $65 $0
01-00-00-1107-5670-0000  COMPUTER SOFTWARE $0 $0 $250 $250 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $0 $7,500 $7,500 $0

  TOTAL 1107 Media $62,128 $65,267 $68,350 $77,418 $71,112 4.04%
  1108 Physical Education
01-00-00-1108-5110-0000  SALARIES $74,807 $75,299 $77,634 $78,828 $78,828
01-00-00-1108-5120-0000  SUBSTITUTES $1,600 $2,480 $2,000 $2,500 $2,500
01-00-00-1108-5210-0000  HEALTH INSURANCE $6,764 $10,597 $8,055 $6,397 $6,781
01-00-00-1108-5220-0000  SOCIAL SECURITY $5,845 $5,860 $6,092 $6,222 $6,222
01-00-00-1108-5250-0000  WORKER'S COMPENSATION $669 $787 $679 $670 $687
01-00-00-1108-5260-0000  UNEMPLOYMENT $0 $67 $15 $40 $40
01-00-00-1108-5280-0000  DENTAL INSURANCE $617 $735 $663 $613 $638
01-00-00-1108-5290-0000  STAFF CONFERENCE $450 $415 $375 $375 $400
01-00-00-1108-5291-0000  DISABILITY INSURANCE $299 $247 $311 $260 $267
01-00-00-1108-5430-0000  REPAIRS/MAINTENANCE $850 $877 $1,000 $1,000 $800
01-00-00-1108-5442-0000  EQUIPMENT RENTAL $0 $0 $375 $375 $375
01-00-00-1108-5513-0000  FIELD TRIPS $500 $100 $250 $250 $250
01-00-00-1108-5580-0000  TRAVEL $0 $0 $300 $300 $250
01-00-00-1108-5610-0000  SUPPLIES $425 $416 $1,400 $1,400 $2,700
01-00-00-1108-5640-0000  BOOKS $50 $0 $150 $150 $0
01-00-00-1108-5650-0000  AUDIO VISUALS $160 $18 $250 $250 $400
01-00-00-1108-5730-0000  EQUIPMENT $1,500 $2,127 $2,600 $2,600 $1,000
01-00-00-1108-5810-0000  DUES & FEES $180 $0 $0 $0 $200

  TOTAL 1108 Physical Education $94,716 $100,025 $102,149 $102,231 $102,337 0.18%
  1109 Family/Consumer
01-00-00-1109-5110-0000  SALARIES $46,745 $46,745 $48,655 $48,655 $48,655
01-00-00-1109-5120-0000  SUBSTITUTES $640 $720 $480 $700 $700
01-00-00-1109-5210-0000  HEALTH INSURANCE $5,826 $5,431 $5,637 $5,556 $5,889
01-00-00-1109-5220-0000  SOCIAL SECURITY $3,625 $3,508 $3,759 $3,776 $3,776
01-00-00-1109-5250-0000  WORKER'S COMPENSATION $415 $491 $426 $414 $424
01-00-00-1109-5260-0000  UNEMPLOYMENT $0 $27 $10 $20 $20
01-00-00-1109-5280-0000  DENTAL INSURANCE $302 $302 $325 $307 $319
01-00-00-1109-5290-0000  STAFF CONFERENCE $250 $1,598 $300 $300 $500
01-00-00-1109-5291-0000  DISABILITY INSURANCE $187 $154 $195 $161 $165
01-00-00-1109-5430-0000  REPAIRS/MAINTENANCE $780 $0 $400 $400 $500
01-00-00-1109-5513-0000  FIELD TRIPS $400 $219 $0 $0 $400
01-00-00-1109-5580-0000  TRAVEL EXPENSES $500 $209 $500 $500 $250
01-00-00-1109-5610-0000  SUPPLIES $2,800 $2,400 $3,200 $3,200 $2,500
01-00-00-1109-5640-0000  BOOKS $555 $428 $4,450 $4,800 $300
01-00-00-1109-5650-0000  AUDIO VISUALS $0 $0 $400 $400 $0
01-00-00-1109-5670-0000  SOFTWARE $0 $0 $350 $350 $350
01-00-00-1109-5730-0000  EQUIPMENT $600 $205 $0 $0 $700

Toner

01-00-00-1109-5810-0000  DUES/FEES $150 $0 $150 $150 $300

  TOTAL 1109 Family/Consumer $63,775 $62,438 $69,237 $69,687 $65,747 -5.04%
  1110 Technology
01-00-00-1110-5322-0000  TECHNICAL SUPPORT $78,001 $78,001 $78,001 $78,001 $90,426
01-00-00-1110-5430-0000  REPAIRS/MAINTENANCE $9,901 $5,831 $11,700 $11,700 $10,000
01-00-00-1110-5530-0000  COMMUNICATIONS $3,852 $12,539 $3,852 $7,200 $7,200
01-00-00-1110-5610-0000  SUPPLIES $1,966 $748 $1,620 $1,620 $1,760
01-00-00-1110-5650-0000  AUDIO VISUALS $2,200 $1,860 $4,950 $4,950 $5,000
01-00-00-1110-5670-0000  SOFTWARE $9,167 $4,468 $17,686 $17,686 $16,936
01-00-00-1110-5730-0000  EQUIPMENT $42,415 $24,426 $9,695 $32,000 $8,730
01-00-00-1110-5730-4110  EQUIPMENT $0 $22,943 $0 $0 $0
01-00-00-1110-5734-0000  COMPUTER EQUIPMENT $22,600 $29,065 $30,650 $17,000 $40,000

  TOTAL 1110 Technology $170,102 $179,880 $158,154 $170,157 $180,052 13.85%
  1111 Math  
01-00-00-1111-5110-0000  SALARIES $238,657 $239,408 $253,400 $253,619 $249,682
01-00-00-1111-5120-0000  SUBSTITUTES $2,400 $2,760 $2,400 $2,760 $2,760
01-00-00-1111-5210-0000  HEALTH INSURANCE $47,228 $43,501 $45,244 $45,065 $47,769
01-00-00-1111-5220-0000  SOCIAL SECURITY $18,441 $17,958 $19,569 $19,613 $19,312
01-00-00-1111-5250-0000  WORKER'S COMPENSATION $2,088 $2,509 $2,172 $2,154 $2,175
01-00-00-1111-5260-0000  UNEMPLOYMENT $0 $81 $25 $120 $120
01-00-00-1111-5280-0000  DENTAL INSURANCE $1,512 $1,692 $1,623 $1,533 $1,594
01-00-00-1111-5290-0000  STAFF CONFERENCE $750 $200 $750 $750 $750
01-00-00-1111-5291-0000  DISABILITY INSURANCE $955 $783 $993 $839 $845
01-00-00-1111-5323-0000  TESTING FEES $400 $0 $0 $0 $0
01-00-00-1111-5513-0000  FIELD TRIPS $300 $94 $300 $300 $300
01-00-00-1111-5580-0000  TRAVEL EXPENSES $400 $301 $500 $500 $500
01-00-00-1111-5610-0000  SUPPLIES $1,498 $707 $1,700 $1,700 $1,750
01-00-00-1111-5640-0000  BOOKS $7,000 $5,143 $7,500 $7,500 $7,500
01-00-00-1111-5650-0000  AUDIO VISUALS $90 $0 $50 $50 $100
01-00-00-1111-5670-0000  SOFTWARE $0 $418 $500 $500 $400
01-00-00-1111-5730-0000  EQUIPMENT $825 $736 $1,325 $1,325 $960
01-00-00-1111-5810-0000  DUES/FEES $200 $78 $200 $200 $200

  TOTAL 1111 Math $322,744 $316,369 $338,251 $338,528 $336,717 -0.45%
  1112 Music
01-00-00-1112-5110-0000  SALARIES       (MUSIC) $58,401 $58,227 $60,512 $60,512 $60,512
01-00-00-1112-5120-0000  SUBSTITUTES $240 $0 $0 $0 $0
01-00-00-1112-5210-0000  HEALTH INSURANCE $11,452 $10,676 $11,080 $10,921 $11,576
01-00-00-1112-5220-0000  SOCIAL SECURITY $4,486 $4,311 $4,630 $4,629 $4,629
01-00-00-1112-5250-0000  WORKER'S COMPENSATION $513 $614 $530 $514 $528
01-00-00-1112-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1112-5280-0000  DENTAL INSURANCE $302 $302 $326 $307 $319
01-00-00-1112-5290-0000  STAFF CONFERENCE $825 $404 $0 $0 $0
01-00-00-1112-5291-0000  DISABILITY INSURANCE $234 $183 $242 $200 $205
01-00-00-1112-5430-0000  REPAIRS/MAINTENANCE $1,240 $761 $950 $950 $1,000
01-00-00-1112-5513-0000  FIELD TRIPS $0 $150 $1,350 $1,350 $1,300
01-00-00-1112-5580-0000  TRAVEL EXPENSES $350 $689 $750 $750 $500

Addt'l 10 days for 
tech support and 
support needed 
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M15 to M3055



Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1109-5810-0000  DUES/FEES $150 $0 $150 $150 $300

  TOTAL 1109 Family/Consumer $63,775 $62,438 $69,237 $69,687 $65,747 -5.04%
  1110 Technology
01-00-00-1110-5322-0000  TECHNICAL SUPPORT $78,001 $78,001 $78,001 $78,001 $90,426
01-00-00-1110-5430-0000  REPAIRS/MAINTENANCE $9,901 $5,831 $11,700 $11,700 $10,000
01-00-00-1110-5530-0000  COMMUNICATIONS $3,852 $12,539 $3,852 $7,200 $7,200
01-00-00-1110-5610-0000  SUPPLIES $1,966 $748 $1,620 $1,620 $1,760
01-00-00-1110-5650-0000  AUDIO VISUALS $2,200 $1,860 $4,950 $4,950 $5,000
01-00-00-1110-5670-0000  SOFTWARE $9,167 $4,468 $17,686 $17,686 $16,936
01-00-00-1110-5730-0000  EQUIPMENT $42,415 $24,426 $9,695 $32,000 $8,730
01-00-00-1110-5730-4110  EQUIPMENT $0 $22,943 $0 $0 $0
01-00-00-1110-5734-0000  COMPUTER EQUIPMENT $22,600 $29,065 $30,650 $17,000 $40,000

  TOTAL 1110 Technology $170,102 $179,880 $158,154 $170,157 $180,052 13.85%
  1111 Math  
01-00-00-1111-5110-0000  SALARIES $238,657 $239,408 $253,400 $253,619 $249,682
01-00-00-1111-5120-0000  SUBSTITUTES $2,400 $2,760 $2,400 $2,760 $2,760
01-00-00-1111-5210-0000  HEALTH INSURANCE $47,228 $43,501 $45,244 $45,065 $47,769
01-00-00-1111-5220-0000  SOCIAL SECURITY $18,441 $17,958 $19,569 $19,613 $19,312
01-00-00-1111-5250-0000  WORKER'S COMPENSATION $2,088 $2,509 $2,172 $2,154 $2,175
01-00-00-1111-5260-0000  UNEMPLOYMENT $0 $81 $25 $120 $120
01-00-00-1111-5280-0000  DENTAL INSURANCE $1,512 $1,692 $1,623 $1,533 $1,594
01-00-00-1111-5290-0000  STAFF CONFERENCE $750 $200 $750 $750 $750
01-00-00-1111-5291-0000  DISABILITY INSURANCE $955 $783 $993 $839 $845
01-00-00-1111-5323-0000  TESTING FEES $400 $0 $0 $0 $0
01-00-00-1111-5513-0000  FIELD TRIPS $300 $94 $300 $300 $300
01-00-00-1111-5580-0000  TRAVEL EXPENSES $400 $301 $500 $500 $500
01-00-00-1111-5610-0000  SUPPLIES $1,498 $707 $1,700 $1,700 $1,750
01-00-00-1111-5640-0000  BOOKS $7,000 $5,143 $7,500 $7,500 $7,500
01-00-00-1111-5650-0000  AUDIO VISUALS $90 $0 $50 $50 $100
01-00-00-1111-5670-0000  SOFTWARE $0 $418 $500 $500 $400
01-00-00-1111-5730-0000  EQUIPMENT $825 $736 $1,325 $1,325 $960
01-00-00-1111-5810-0000  DUES/FEES $200 $78 $200 $200 $200

  TOTAL 1111 Math $322,744 $316,369 $338,251 $338,528 $336,717 -0.45%
  1112 Music
01-00-00-1112-5110-0000  SALARIES       (MUSIC) $58,401 $58,227 $60,512 $60,512 $60,512
01-00-00-1112-5120-0000  SUBSTITUTES $240 $0 $0 $0 $0
01-00-00-1112-5210-0000  HEALTH INSURANCE $11,452 $10,676 $11,080 $10,921 $11,576
01-00-00-1112-5220-0000  SOCIAL SECURITY $4,486 $4,311 $4,630 $4,629 $4,629
01-00-00-1112-5250-0000  WORKER'S COMPENSATION $513 $614 $530 $514 $528
01-00-00-1112-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1112-5280-0000  DENTAL INSURANCE $302 $302 $326 $307 $319
01-00-00-1112-5290-0000  STAFF CONFERENCE $825 $404 $0 $0 $0
01-00-00-1112-5291-0000  DISABILITY INSURANCE $234 $183 $242 $200 $205
01-00-00-1112-5430-0000  REPAIRS/MAINTENANCE $1,240 $761 $950 $950 $1,000
01-00-00-1112-5513-0000  FIELD TRIPS $0 $150 $1,350 $1,350 $1,300
01-00-00-1112-5580-0000  TRAVEL EXPENSES $350 $689 $750 $750 $500

Addt'l 10 days for 
tech support and 
support needed 

for Powerschool

M15 to M30

01-00-00-1112-5610-0000  SUPPLIES $100 $61 $100 $100 $100
01-00-00-1112-5640-0000  BOOKS $2,575 $2,131 $2,575 $2,575 $2,550
01-00-00-1112-5730-0000  EQUIPMENT $1,020 $628 $1,000 $1,000 $400
01-00-00-1112-5810-0000  DUES/FEES $465 $448 $465 $465 $450

  TOTAL 1112 Music $82,203 $79,597 $84,520 $84,292 $84,088 -0.51%
  1113 Science
01-00-00-1113-5110-0000  SALARIES       (SCIENCE) $249,975 $229,288 $238,576 $219,269 $219,269
01-00-00-1113-5120-0000  SUBSTITUTES $2,400 $1,960 $2,400 $2,400 $2,400
01-00-00-1113-5210-0000  HEALTH INSURANCE $49,904 $35,043 $48,288 $38,508 $40,819
01-00-00-1113-5220-0000  SOCIAL SECURITY $19,307 $17,037 $18,435 $33,732 $33,732
01-00-00-1113-5250-0000  WORKER'S COMPENSATION $2,208 $2,586 $2,088 $1,860 $1,907
01-00-00-1113-5260-0000  UNEMPLOYMENT $0 $94 $25 $100 $100
01-00-00-1113-5280-0000  DENTAL INSURANCE $1,512 $1,498 $1,623 $1,533 $1,594
01-00-00-1113-5290-0000  STAFF CONFERENCE $1,200 $0 $2,000 $2,000 $1,000
01-00-00-1113-5291-0000  DISABILITY INSURANCE $1,000 $751 $954 $722 $740
01-00-00-1113-5430-0000  REPAIRS/MAINTENANCE $750 $765 $675 $675 $975
01-00-00-1113-5513-0000  FIELD TRIPS $1,200 $280 $1,200 $1,200 $300
01-00-00-1113-5580-0000  TRAVEL EXPENSES $0 $0 $400 $400 $200
01-00-00-1113-5610-0000  SUPPLIES $9,825 $4,381 $9,000 $9,000 $10,350
01-00-00-1113-5640-0000  BOOKS $1,348 $213 $5,000 $5,000 $1,750
01-00-00-1113-5650-0000  AUDIO VISUALS $150 $50 $1,000 $1,000 $1,200
01-00-00-1113-5670-0000  SOFTWARE $250 $102 $400 $400 $250
01-00-00-1113-5730-0000  EQUIPMENT $3,346 $3,074 $6,000 $6,000 $6,200
01-00-00-1113-5734-0000  COMPUTER EQUIPMENT $2,219 $779 $0 $0 $1,100
01-00-00-1113-5810-0000  DUES/FEES $1,050 $0 $400 $400 $450

  TOTAL 1113 Science $347,644 $297,902 $338,464 $324,200 $324,336 -4.17%
  1115 Social Studies
01-00-00-1115-5110-0000  SALARIES    (SOCIAL STUDIES) $168,204 $192,503 $218,444 $232,420 $232,420
01-00-00-1115-5120-0000  SUBSTITUTES $2,400 $5,120 $2,000 $5,000 $2,500
01-00-00-1115-5210-0000  HEALTH INSURANCE $36,691 $52,409 $52,033 $57,654 $61,113
01-00-00-1115-5220-0000  SOCIAL SECURITY $13,051 $14,500 $16,864 $18,163 $17,971
01-00-00-1115-5250-0000  WORKER'S COMPENSATION $1,493 $1,821 $1,824 $1,971 $1,933
01-00-00-1115-5260-0000  UNEMPLOYMENT $0 $65 $0 $100 $100
01-00-00-1115-5280-0000  DENTAL INSURANCE $1,300 $1,084 $1,296 $1,165 $1,212
01-00-00-1115-5290-0000  STAFF CONFERENCE $0 $0 $0 $0 $500
01-00-00-1115-5291-0000  DISABILITY INSURANCE $673 $608 $834 $765 $751
01-00-00-1115-5330-0000  CONTRACTED SERVICES $0 $0 $0 $0 $200
01-00-00-1115-5513-0000  FIELD TRIPS $350 $0 $350 $350 $250
01-00-00-1115-5580-0000  TRAVEL EXPENSES $0 $0 $0 $0 $125
01-00-00-1115-5610-0000  SUPPLIES $1,064 $723 $1,100 $1,100 $700
01-00-00-1115-5640-0000  BOOKS $9,125 $9,844 $11,300 $11,300 $6,500
01-00-00-1115-5650-0000  AUDIO VISUALS $400 $25 $150 $150 $4,500
01-00-00-1115-5670-0000  SOFTWARE $0 $0 $300 $300 $0

  TOTAL 1115 Social Studies $234,751 $278,702 $306,495 $330,439 $330,775 7.92%
  1116 Driver's Education
01-00-00-1116-5110-0000  SALARIES    (DRIVERS ED) $45,369 $58,556 $58,123 $59,334 $59,334

Change in staff 
from FY11 

Budget

56



Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1112-5610-0000  SUPPLIES $100 $61 $100 $100 $100
01-00-00-1112-5640-0000  BOOKS $2,575 $2,131 $2,575 $2,575 $2,550
01-00-00-1112-5730-0000  EQUIPMENT $1,020 $628 $1,000 $1,000 $400
01-00-00-1112-5810-0000  DUES/FEES $465 $448 $465 $465 $450

  TOTAL 1112 Music $82,203 $79,597 $84,520 $84,292 $84,088 -0.51%
  1113 Science
01-00-00-1113-5110-0000  SALARIES       (SCIENCE) $249,975 $229,288 $238,576 $219,269 $219,269
01-00-00-1113-5120-0000  SUBSTITUTES $2,400 $1,960 $2,400 $2,400 $2,400
01-00-00-1113-5210-0000  HEALTH INSURANCE $49,904 $35,043 $48,288 $38,508 $40,819
01-00-00-1113-5220-0000  SOCIAL SECURITY $19,307 $17,037 $18,435 $33,732 $33,732
01-00-00-1113-5250-0000  WORKER'S COMPENSATION $2,208 $2,586 $2,088 $1,860 $1,907
01-00-00-1113-5260-0000  UNEMPLOYMENT $0 $94 $25 $100 $100
01-00-00-1113-5280-0000  DENTAL INSURANCE $1,512 $1,498 $1,623 $1,533 $1,594
01-00-00-1113-5290-0000  STAFF CONFERENCE $1,200 $0 $2,000 $2,000 $1,000
01-00-00-1113-5291-0000  DISABILITY INSURANCE $1,000 $751 $954 $722 $740
01-00-00-1113-5430-0000  REPAIRS/MAINTENANCE $750 $765 $675 $675 $975
01-00-00-1113-5513-0000  FIELD TRIPS $1,200 $280 $1,200 $1,200 $300
01-00-00-1113-5580-0000  TRAVEL EXPENSES $0 $0 $400 $400 $200
01-00-00-1113-5610-0000  SUPPLIES $9,825 $4,381 $9,000 $9,000 $10,350
01-00-00-1113-5640-0000  BOOKS $1,348 $213 $5,000 $5,000 $1,750
01-00-00-1113-5650-0000  AUDIO VISUALS $150 $50 $1,000 $1,000 $1,200
01-00-00-1113-5670-0000  SOFTWARE $250 $102 $400 $400 $250
01-00-00-1113-5730-0000  EQUIPMENT $3,346 $3,074 $6,000 $6,000 $6,200
01-00-00-1113-5734-0000  COMPUTER EQUIPMENT $2,219 $779 $0 $0 $1,100
01-00-00-1113-5810-0000  DUES/FEES $1,050 $0 $400 $400 $450

  TOTAL 1113 Science $347,644 $297,902 $338,464 $324,200 $324,336 -4.17%
  1115 Social Studies
01-00-00-1115-5110-0000  SALARIES    (SOCIAL STUDIES) $168,204 $192,503 $218,444 $232,420 $232,420
01-00-00-1115-5120-0000  SUBSTITUTES $2,400 $5,120 $2,000 $5,000 $2,500
01-00-00-1115-5210-0000  HEALTH INSURANCE $36,691 $52,409 $52,033 $57,654 $61,113
01-00-00-1115-5220-0000  SOCIAL SECURITY $13,051 $14,500 $16,864 $18,163 $17,971
01-00-00-1115-5250-0000  WORKER'S COMPENSATION $1,493 $1,821 $1,824 $1,971 $1,933
01-00-00-1115-5260-0000  UNEMPLOYMENT $0 $65 $0 $100 $100
01-00-00-1115-5280-0000  DENTAL INSURANCE $1,300 $1,084 $1,296 $1,165 $1,212
01-00-00-1115-5290-0000  STAFF CONFERENCE $0 $0 $0 $0 $500
01-00-00-1115-5291-0000  DISABILITY INSURANCE $673 $608 $834 $765 $751
01-00-00-1115-5330-0000  CONTRACTED SERVICES $0 $0 $0 $0 $200
01-00-00-1115-5513-0000  FIELD TRIPS $350 $0 $350 $350 $250
01-00-00-1115-5580-0000  TRAVEL EXPENSES $0 $0 $0 $0 $125
01-00-00-1115-5610-0000  SUPPLIES $1,064 $723 $1,100 $1,100 $700
01-00-00-1115-5640-0000  BOOKS $9,125 $9,844 $11,300 $11,300 $6,500
01-00-00-1115-5650-0000  AUDIO VISUALS $400 $25 $150 $150 $4,500
01-00-00-1115-5670-0000  SOFTWARE $0 $0 $300 $300 $0

  TOTAL 1115 Social Studies $234,751 $278,702 $306,495 $330,439 $330,775 7.92%
  1116 Driver's Education
01-00-00-1116-5110-0000  SALARIES    (DRIVERS ED) $45,369 $58,556 $58,123 $59,334 $59,334

Change in staff 
from FY11 

Budget

01-00-00-1112-5610-0000  SUPPLIES $100 $61 $100 $100 $100
01-00-00-1112-5640-0000  BOOKS $2,575 $2,131 $2,575 $2,575 $2,550
01-00-00-1112-5730-0000  EQUIPMENT $1,020 $628 $1,000 $1,000 $400
01-00-00-1112-5810-0000  DUES/FEES $465 $448 $465 $465 $450

  TOTAL 1112 Music $82,203 $79,597 $84,520 $84,292 $84,088 -0.51%
  1113 Science
01-00-00-1113-5110-0000  SALARIES       (SCIENCE) $249,975 $229,288 $238,576 $219,269 $219,269
01-00-00-1113-5120-0000  SUBSTITUTES $2,400 $1,960 $2,400 $2,400 $2,400
01-00-00-1113-5210-0000  HEALTH INSURANCE $49,904 $35,043 $48,288 $38,508 $40,819
01-00-00-1113-5220-0000  SOCIAL SECURITY $19,307 $17,037 $18,435 $33,732 $33,732
01-00-00-1113-5250-0000  WORKER'S COMPENSATION $2,208 $2,586 $2,088 $1,860 $1,907
01-00-00-1113-5260-0000  UNEMPLOYMENT $0 $94 $25 $100 $100
01-00-00-1113-5280-0000  DENTAL INSURANCE $1,512 $1,498 $1,623 $1,533 $1,594
01-00-00-1113-5290-0000  STAFF CONFERENCE $1,200 $0 $2,000 $2,000 $1,000
01-00-00-1113-5291-0000  DISABILITY INSURANCE $1,000 $751 $954 $722 $740
01-00-00-1113-5430-0000  REPAIRS/MAINTENANCE $750 $765 $675 $675 $975
01-00-00-1113-5513-0000  FIELD TRIPS $1,200 $280 $1,200 $1,200 $300
01-00-00-1113-5580-0000  TRAVEL EXPENSES $0 $0 $400 $400 $200
01-00-00-1113-5610-0000  SUPPLIES $9,825 $4,381 $9,000 $9,000 $10,350
01-00-00-1113-5640-0000  BOOKS $1,348 $213 $5,000 $5,000 $1,750
01-00-00-1113-5650-0000  AUDIO VISUALS $150 $50 $1,000 $1,000 $1,200
01-00-00-1113-5670-0000  SOFTWARE $250 $102 $400 $400 $250
01-00-00-1113-5730-0000  EQUIPMENT $3,346 $3,074 $6,000 $6,000 $6,200
01-00-00-1113-5734-0000  COMPUTER EQUIPMENT $2,219 $779 $0 $0 $1,100
01-00-00-1113-5810-0000  DUES/FEES $1,050 $0 $400 $400 $450

  TOTAL 1113 Science $347,644 $297,902 $338,464 $324,200 $324,336 -4.17%
  1115 Social Studies
01-00-00-1115-5110-0000  SALARIES    (SOCIAL STUDIES) $168,204 $192,503 $218,444 $232,420 $232,420
01-00-00-1115-5120-0000  SUBSTITUTES $2,400 $5,120 $2,000 $5,000 $2,500
01-00-00-1115-5210-0000  HEALTH INSURANCE $36,691 $52,409 $52,033 $57,654 $61,113
01-00-00-1115-5220-0000  SOCIAL SECURITY $13,051 $14,500 $16,864 $18,163 $17,971
01-00-00-1115-5250-0000  WORKER'S COMPENSATION $1,493 $1,821 $1,824 $1,971 $1,933
01-00-00-1115-5260-0000  UNEMPLOYMENT $0 $65 $0 $100 $100
01-00-00-1115-5280-0000  DENTAL INSURANCE $1,300 $1,084 $1,296 $1,165 $1,212
01-00-00-1115-5290-0000  STAFF CONFERENCE $0 $0 $0 $0 $500
01-00-00-1115-5291-0000  DISABILITY INSURANCE $673 $608 $834 $765 $751
01-00-00-1115-5330-0000  CONTRACTED SERVICES $0 $0 $0 $0 $200
01-00-00-1115-5513-0000  FIELD TRIPS $350 $0 $350 $350 $250
01-00-00-1115-5580-0000  TRAVEL EXPENSES $0 $0 $0 $0 $125
01-00-00-1115-5610-0000  SUPPLIES $1,064 $723 $1,100 $1,100 $700
01-00-00-1115-5640-0000  BOOKS $9,125 $9,844 $11,300 $11,300 $6,500
01-00-00-1115-5650-0000  AUDIO VISUALS $400 $25 $150 $150 $4,500
01-00-00-1115-5670-0000  SOFTWARE $0 $0 $300 $300 $0

  TOTAL 1115 Social Studies $234,751 $278,702 $306,495 $330,439 $330,775 7.92%
  1116 Driver's Education
01-00-00-1116-5110-0000  SALARIES    (DRIVERS ED) $45,369 $58,556 $58,123 $59,334 $59,334

Change in staff 
from FY11 

Budget

01-00-00-1116-5120-0000  SUBSTITUTES $480 $160 $400 $400 $400
01-00-00-1116-5210-0000  HEALTH INSURANCE $500 $14,312 $14,854 $14,641 $15,519
01-00-00-1116-5220-0000  SOCIAL SECURITY $3,507 $4,329 $4,477 $4,570 $4,570
01-00-00-1116-5250-0000  WORKER'S COMPENSATION $401 $418 $447 $504 $522
01-00-00-1116-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1116-5280-0000  DENTAL INSURANCE $302 $299 $325 $307 $319
01-00-00-1116-5290-0000  STAFF CONFERENCE $200 $385 $600 $600 $350
01-00-00-1116-5291-0000  DISABILITY INSURANCE $181 $162 $205 $169 $173
01-00-00-1116-5430-0000  REPAIRS/MAINTENANCE $300 $186 $500 $500 $800
01-00-00-1116-5442-0000  EQUIPMENT RENTAL $4,000 $3,300 $4,500 $4,500 $4,000
01-00-00-1116-5580-0000  TRAVEL EXPENSES $0 $63 $200 $200 $250
01-00-00-1116-5610-0000  SUPPLIES $200 $0 $200 $200 $200
01-00-00-1116-5626-0000  GASOLINE $2,101 $1,063 $2,600 $2,600 $2,200
01-00-00-1116-5640-0000  BOOKS $0 $698 $420 $420 $160
01-00-00-1116-5650-0000  AUDIO VISUALS $0 $0 $300 $300 $225
01-00-00-1116-5734-0000  COMPUTER EQUIPMENT $400 $0 $0 $0 $0
01-00-00-1116-5810-0000  DUES/FEES $250 $0 $250 $250 $200

  TOTAL 1116 Driver's Education $58,191 $83,945 $88,411 $89,514 $89,241 0.94%
  1150 SWP
01-00-00-1150-5110-2784  SALARIES-AARA SWP $0 $49,647 $0 $14,319 $0
01-00-00-1150-5110-2785  SALARIES $112,816 $104,628 $84,912 $68,198 $82,198
01-00-00-1150-5210-2784  HEALTH INSURANCE-AARA SWP $0 $9,194 $0 $5,271 $0
01-00-00-1150-5210-2785  HEALTH INS $31,154 $25,889 $24,044 $18,126 $24,800
01-00-00-1150-5220-2784  SOCIAL SECURITY-AARA SWP $0 $3,711 $0 $1,095 $0
01-00-00-1150-5220-2785  SOCIAL SECURITY $8,630 $7,703 $6,496 $5,217 $6,288
01-00-00-1150-5250-2784  WORKERS COMPENSATION-AARA SWP $0 $98 $0 $122 $0
01-00-00-1150-5250-2785  WORKERS' COMPENSATION $987 $1,130 $743 $577 $716
01-00-00-1150-5260-2784  UNEMPLOYMENT $0 $16 $5 $12 $0
01-00-00-1150-5260-2785  UNEMPLOYMENT $0 $51 $15 $40 $52
01-00-00-1150-5270-2784  TUITION $0 $1,260 $0 $0 $0
01-00-00-1150-5280-2784  DENTAL INSURANCE-AARA SWP $0 $360 $0 $110 $0
01-00-00-1150-5280-2785  DENTAL $726 $547 $579 $442 $574
01-00-00-1150-5290-2784  CONFERENCES-AARA SWP $0 $6,020 $0 $0 $0
01-00-00-1150-5290-2785  CONFERENCES $0 $0 $0 $1,000 $0
01-00-00-1150-5291-2784  DISABILITY INSURANCE-AARA SWP $0 $135 $0 $47 $0
01-00-00-1150-5291-2785  DISABILITY $451 $271 $340 $224 $278
01-00-00-1150-5332-2785  Purchased Service $0 $13,235 $0 $0 $0
01-00-00-1150-5513-2785  FIELD TRIPS $0 $0 $0 $3,000 $0
01-00-00-1150-5580-2784  TRAVEL-AARA SWP $0 $640 $0 $0 $0
01-00-00-1150-5640-0000  BOOKS $0 $14 $0 $0 $0
01-00-00-1150-5640-2784  BOOKS-AARA SWP $0 $239 $0 $0 $0
01-00-00-1150-5640-2785  BOOKS $0 $928 $0 $900 $0
01-00-00-1150-5670-2785  SOFTWARE $0 $0 $0 $1,000 $0
01-00-00-1150-5730-2785  EQUIPMENT (SWP) $0 $9,537 $0 $0 $0

  TOTAL 1150 SWP $154,764 $235,253 $117,134 $119,700 $114,906 -1.90%
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1116-5120-0000  SUBSTITUTES $480 $160 $400 $400 $400
01-00-00-1116-5210-0000  HEALTH INSURANCE $500 $14,312 $14,854 $14,641 $15,519
01-00-00-1116-5220-0000  SOCIAL SECURITY $3,507 $4,329 $4,477 $4,570 $4,570
01-00-00-1116-5250-0000  WORKER'S COMPENSATION $401 $418 $447 $504 $522
01-00-00-1116-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-1116-5280-0000  DENTAL INSURANCE $302 $299 $325 $307 $319
01-00-00-1116-5290-0000  STAFF CONFERENCE $200 $385 $600 $600 $350
01-00-00-1116-5291-0000  DISABILITY INSURANCE $181 $162 $205 $169 $173
01-00-00-1116-5430-0000  REPAIRS/MAINTENANCE $300 $186 $500 $500 $800
01-00-00-1116-5442-0000  EQUIPMENT RENTAL $4,000 $3,300 $4,500 $4,500 $4,000
01-00-00-1116-5580-0000  TRAVEL EXPENSES $0 $63 $200 $200 $250
01-00-00-1116-5610-0000  SUPPLIES $200 $0 $200 $200 $200
01-00-00-1116-5626-0000  GASOLINE $2,101 $1,063 $2,600 $2,600 $2,200
01-00-00-1116-5640-0000  BOOKS $0 $698 $420 $420 $160
01-00-00-1116-5650-0000  AUDIO VISUALS $0 $0 $300 $300 $225
01-00-00-1116-5734-0000  COMPUTER EQUIPMENT $400 $0 $0 $0 $0
01-00-00-1116-5810-0000  DUES/FEES $250 $0 $250 $250 $200

  TOTAL 1116 Driver's Education $58,191 $83,945 $88,411 $89,514 $89,241 0.94%
  1150 SWP
01-00-00-1150-5110-2784  SALARIES-AARA SWP $0 $49,647 $0 $14,319 $0
01-00-00-1150-5110-2785  SALARIES $112,816 $104,628 $84,912 $68,198 $82,198
01-00-00-1150-5210-2784  HEALTH INSURANCE-AARA SWP $0 $9,194 $0 $5,271 $0
01-00-00-1150-5210-2785  HEALTH INS $31,154 $25,889 $24,044 $18,126 $24,800
01-00-00-1150-5220-2784  SOCIAL SECURITY-AARA SWP $0 $3,711 $0 $1,095 $0
01-00-00-1150-5220-2785  SOCIAL SECURITY $8,630 $7,703 $6,496 $5,217 $6,288
01-00-00-1150-5250-2784  WORKERS COMPENSATION-AARA SWP $0 $98 $0 $122 $0
01-00-00-1150-5250-2785  WORKERS' COMPENSATION $987 $1,130 $743 $577 $716
01-00-00-1150-5260-2784  UNEMPLOYMENT $0 $16 $5 $12 $0
01-00-00-1150-5260-2785  UNEMPLOYMENT $0 $51 $15 $40 $52
01-00-00-1150-5270-2784  TUITION $0 $1,260 $0 $0 $0
01-00-00-1150-5280-2784  DENTAL INSURANCE-AARA SWP $0 $360 $0 $110 $0
01-00-00-1150-5280-2785  DENTAL $726 $547 $579 $442 $574
01-00-00-1150-5290-2784  CONFERENCES-AARA SWP $0 $6,020 $0 $0 $0
01-00-00-1150-5290-2785  CONFERENCES $0 $0 $0 $1,000 $0
01-00-00-1150-5291-2784  DISABILITY INSURANCE-AARA SWP $0 $135 $0 $47 $0
01-00-00-1150-5291-2785  DISABILITY $451 $271 $340 $224 $278
01-00-00-1150-5332-2785  Purchased Service $0 $13,235 $0 $0 $0
01-00-00-1150-5513-2785  FIELD TRIPS $0 $0 $0 $3,000 $0
01-00-00-1150-5580-2784  TRAVEL-AARA SWP $0 $640 $0 $0 $0
01-00-00-1150-5640-0000  BOOKS $0 $14 $0 $0 $0
01-00-00-1150-5640-2784  BOOKS-AARA SWP $0 $239 $0 $0 $0
01-00-00-1150-5640-2785  BOOKS $0 $928 $0 $900 $0
01-00-00-1150-5670-2785  SOFTWARE $0 $0 $0 $1,000 $0
01-00-00-1150-5730-2785  EQUIPMENT (SWP) $0 $9,537 $0 $0 $0

  TOTAL 1150 SWP $154,764 $235,253 $117,134 $119,700 $114,906 -1.90%

  1200 Special Education
01-00-00-1200-5110-0000  SALARIES $42,050 $33,186 $0 $8,908 $8,908
01-00-00-1200-5110-2756  SALARIES-IDEA B AARA SUBGRANT $0 $12,615 $0 $0 $0
01-00-00-1200-5111-0000  SUPPORT STAFF SALARIES $184,914 $175,883 $184,017 $175,928 $175,928
01-00-00-1200-5120-0000  SUBSTITUTE $5,400 $9,164 $3,000 $9,200 $9,200
01-00-00-1200-5210-0000  HEALTH INS. $62,830 $49,837 $44,708 $59,307 $62,865
01-00-00-1200-5210-2756  HEALTH INSURANCE $0 $3,202 $0   
01-00-00-1200-5220-0000  SOCIAL SECURITY $17,776 $16,034 $14,307 $14,844 $14,844
01-00-00-1200-5220-2756  SOCIAL SECURITY $0 $965 $0 $0 $0
01-00-00-1200-5240-0000  MRE $7,397 $6,737 $7,361 $7,037 $7,037
01-00-00-1200-5250-0000  WORKERS' COMPENSATION $2,033 $1,989 $1,610 $1,495 $1,533
01-00-00-1200-5250-2756  WORKERS COMPENSATION $0 $26 $0 $0 $0
01-00-00-1200-5260-0000  UNEMPLOYMENT $0 $1,784 $500 $2,000 $2,000
01-00-00-1200-5260-2756  UNEMPLOYMENT $0 $3 $0 $0 $0
01-00-00-1200-5270-0000  TUITION $0 $299 $3,000 $3,000 $3,000
01-00-00-1200-5280-0000  DENTAL INSURANCE $3,326 $2,874 $3,247 $2,913 $3,029
01-00-00-1200-5280-2756  DENTAL INSURANCE $0 $91 $0 $0 $0
01-00-00-1200-5290-0000  CONFERENCE $3,000 $125 $0 $0 $1,500
01-00-00-1200-5291-0000  DISABILITY INSURANCE $907 $698 $164 $581 $595
01-00-00-1200-5291-2756  LONG TERM DISABILITY INSURANCE $0 $31 $0 $0 $0
01-00-00-1200-5330-0000  PROFESSIONAL SERVICES $89,000 $43,779 $60,000 $60,000 $111,000
01-00-00-1200-5330-3203  PURCHASED SERVICES $0 $71,821 $0 $0 $0
01-00-00-1200-5330-3205  Purchased Service $0 $1,300 $0 $1,500 $1,500
01-00-00-1200-5331-0000  ASSESSMENTS $354,039 $341,910 $344,023 $345,947 $310,647
01-00-00-1200-5430-2756  REPAIRS / MAINTENANCE $0 $493 $0 $0 $0
01-00-00-1200-5450-0000  CONSTRUCTION SERVICES $0 $2,543 $0 $0 $0
01-00-00-1200-5513-0000  FIELD TRIPS $0 $20 $0 $0 $0
01-00-00-1200-5540-0000  ADVERTISING $1,000 $0 $400 $400 $400
01-00-00-1200-5560-0000  STUDENT TUITION $0 $551 $0 $0 $0
01-00-00-1200-5561-0000  STUDENT TUITION $300,000 $13,922 $201,000 $160,000 $160,000
01-00-00-1200-5561-3203  TUITION (EXTRAORDINARY) $0 $26,549 $0 $0 $0
01-00-00-1200-5561-3205  Tuition (State Placed) $0 $30,798 $0 $0 $0
01-00-00-1200-5580-0000  TRAVEL EXPENSES $1,000 $373 $5,000 $5,000 $1,000
01-00-00-1200-5580-3203  TRAVEL (EXTRAORDINARY) $0 $79 $0 $0 $0
01-00-00-1200-5580-3205  TRAVEL EXPENSES $0 $28 $0 $0 $0
01-00-00-1200-5610-0000  SUPPLIES $1,500 $1,576 $1,500 $1,500 $625
01-00-00-1200-5610-2756  SUPPLIES $0 $5,013 $0 $5,000 $0
01-00-00-1200-5640-0000  BOOKS $1,425 $1,337 $0 $500 $1,050
01-00-00-1200-5730-2756  EQUIPMENT $0 $3,388 $500 $500 $200
01-00-00-1200-5734-0000  COMPUTER EQUIPMENT $1,000 $994 $0 $0 $0

  TOTAL 1200 Special Education $1,078,597 $862,016 $874,337 $865,559 $876,861 0.29%
  1201 Foundations
01-00-00-1201-5110-0000  SALARIES $0 $0 $43,960 $43,960 $43,960
01-00-00-1201-5120-0000  SUBS $0 $0 $530 $530 $530
01-00-00-1201-5210-0000  HEALTH INSURANCE $0 $0 $11,081 $10,921 $11,576
01-00-00-1201-5220-0000  FICA $0 $0 $3,403 $3,403 $3,403
01-00-00-1201-5250-0000  WORKERS COMP $0 $0 $385 $374 $383
01-00-00-1201-5280-0000  DENTAL $0 $0 $325 $307 $319
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

  1200 Special Education
01-00-00-1200-5110-0000  SALARIES $42,050 $33,186 $0 $8,908 $8,908
01-00-00-1200-5110-2756  SALARIES-IDEA B AARA SUBGRANT $0 $12,615 $0 $0 $0
01-00-00-1200-5111-0000  SUPPORT STAFF SALARIES $184,914 $175,883 $184,017 $175,928 $175,928
01-00-00-1200-5120-0000  SUBSTITUTE $5,400 $9,164 $3,000 $9,200 $9,200
01-00-00-1200-5210-0000  HEALTH INS. $62,830 $49,837 $44,708 $59,307 $62,865
01-00-00-1200-5210-2756  HEALTH INSURANCE $0 $3,202 $0   
01-00-00-1200-5220-0000  SOCIAL SECURITY $17,776 $16,034 $14,307 $14,844 $14,844
01-00-00-1200-5220-2756  SOCIAL SECURITY $0 $965 $0 $0 $0
01-00-00-1200-5240-0000  MRE $7,397 $6,737 $7,361 $7,037 $7,037
01-00-00-1200-5250-0000  WORKERS' COMPENSATION $2,033 $1,989 $1,610 $1,495 $1,533
01-00-00-1200-5250-2756  WORKERS COMPENSATION $0 $26 $0 $0 $0
01-00-00-1200-5260-0000  UNEMPLOYMENT $0 $1,784 $500 $2,000 $2,000
01-00-00-1200-5260-2756  UNEMPLOYMENT $0 $3 $0 $0 $0
01-00-00-1200-5270-0000  TUITION $0 $299 $3,000 $3,000 $3,000
01-00-00-1200-5280-0000  DENTAL INSURANCE $3,326 $2,874 $3,247 $2,913 $3,029
01-00-00-1200-5280-2756  DENTAL INSURANCE $0 $91 $0 $0 $0
01-00-00-1200-5290-0000  CONFERENCE $3,000 $125 $0 $0 $1,500
01-00-00-1200-5291-0000  DISABILITY INSURANCE $907 $698 $164 $581 $595
01-00-00-1200-5291-2756  LONG TERM DISABILITY INSURANCE $0 $31 $0 $0 $0
01-00-00-1200-5330-0000  PROFESSIONAL SERVICES $89,000 $43,779 $60,000 $60,000 $111,000
01-00-00-1200-5330-3203  PURCHASED SERVICES $0 $71,821 $0 $0 $0
01-00-00-1200-5330-3205  Purchased Service $0 $1,300 $0 $1,500 $1,500
01-00-00-1200-5331-0000  ASSESSMENTS $354,039 $341,910 $344,023 $345,947 $310,647
01-00-00-1200-5430-2756  REPAIRS / MAINTENANCE $0 $493 $0 $0 $0
01-00-00-1200-5450-0000  CONSTRUCTION SERVICES $0 $2,543 $0 $0 $0
01-00-00-1200-5513-0000  FIELD TRIPS $0 $20 $0 $0 $0
01-00-00-1200-5540-0000  ADVERTISING $1,000 $0 $400 $400 $400
01-00-00-1200-5560-0000  STUDENT TUITION $0 $551 $0 $0 $0
01-00-00-1200-5561-0000  STUDENT TUITION $300,000 $13,922 $201,000 $160,000 $160,000
01-00-00-1200-5561-3203  TUITION (EXTRAORDINARY) $0 $26,549 $0 $0 $0
01-00-00-1200-5561-3205  Tuition (State Placed) $0 $30,798 $0 $0 $0
01-00-00-1200-5580-0000  TRAVEL EXPENSES $1,000 $373 $5,000 $5,000 $1,000
01-00-00-1200-5580-3203  TRAVEL (EXTRAORDINARY) $0 $79 $0 $0 $0
01-00-00-1200-5580-3205  TRAVEL EXPENSES $0 $28 $0 $0 $0
01-00-00-1200-5610-0000  SUPPLIES $1,500 $1,576 $1,500 $1,500 $625
01-00-00-1200-5610-2756  SUPPLIES $0 $5,013 $0 $5,000 $0
01-00-00-1200-5640-0000  BOOKS $1,425 $1,337 $0 $500 $1,050
01-00-00-1200-5730-2756  EQUIPMENT $0 $3,388 $500 $500 $200
01-00-00-1200-5734-0000  COMPUTER EQUIPMENT $1,000 $994 $0 $0 $0

  TOTAL 1200 Special Education $1,078,597 $862,016 $874,337 $865,559 $876,861 0.29%
  1201 Foundations
01-00-00-1201-5110-0000  SALARIES $0 $0 $43,960 $43,960 $43,960
01-00-00-1201-5120-0000  SUBS $0 $0 $530 $530 $530
01-00-00-1201-5210-0000  HEALTH INSURANCE $0 $0 $11,081 $10,921 $11,576
01-00-00-1201-5220-0000  FICA $0 $0 $3,403 $3,403 $3,403
01-00-00-1201-5250-0000  WORKERS COMP $0 $0 $385 $374 $383
01-00-00-1201-5280-0000  DENTAL $0 $0 $325 $307 $319
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  1200 Special Education
01-00-00-1200-5110-0000  SALARIES $42,050 $33,186 $0 $8,908 $8,908
01-00-00-1200-5110-2756  SALARIES-IDEA B AARA SUBGRANT $0 $12,615 $0 $0 $0
01-00-00-1200-5111-0000  SUPPORT STAFF SALARIES $184,914 $175,883 $184,017 $175,928 $175,928
01-00-00-1200-5120-0000  SUBSTITUTE $5,400 $9,164 $3,000 $9,200 $9,200
01-00-00-1200-5210-0000  HEALTH INS. $62,830 $49,837 $44,708 $59,307 $62,865
01-00-00-1200-5210-2756  HEALTH INSURANCE $0 $3,202 $0   
01-00-00-1200-5220-0000  SOCIAL SECURITY $17,776 $16,034 $14,307 $14,844 $14,844
01-00-00-1200-5220-2756  SOCIAL SECURITY $0 $965 $0 $0 $0
01-00-00-1200-5240-0000  MRE $7,397 $6,737 $7,361 $7,037 $7,037
01-00-00-1200-5250-0000  WORKERS' COMPENSATION $2,033 $1,989 $1,610 $1,495 $1,533
01-00-00-1200-5250-2756  WORKERS COMPENSATION $0 $26 $0 $0 $0
01-00-00-1200-5260-0000  UNEMPLOYMENT $0 $1,784 $500 $2,000 $2,000
01-00-00-1200-5260-2756  UNEMPLOYMENT $0 $3 $0 $0 $0
01-00-00-1200-5270-0000  TUITION $0 $299 $3,000 $3,000 $3,000
01-00-00-1200-5280-0000  DENTAL INSURANCE $3,326 $2,874 $3,247 $2,913 $3,029
01-00-00-1200-5280-2756  DENTAL INSURANCE $0 $91 $0 $0 $0
01-00-00-1200-5290-0000  CONFERENCE $3,000 $125 $0 $0 $1,500
01-00-00-1200-5291-0000  DISABILITY INSURANCE $907 $698 $164 $581 $595
01-00-00-1200-5291-2756  LONG TERM DISABILITY INSURANCE $0 $31 $0 $0 $0
01-00-00-1200-5330-0000  PROFESSIONAL SERVICES $89,000 $43,779 $60,000 $60,000 $111,000
01-00-00-1200-5330-3203  PURCHASED SERVICES $0 $71,821 $0 $0 $0
01-00-00-1200-5330-3205  Purchased Service $0 $1,300 $0 $1,500 $1,500
01-00-00-1200-5331-0000  ASSESSMENTS $354,039 $341,910 $344,023 $345,947 $310,647
01-00-00-1200-5430-2756  REPAIRS / MAINTENANCE $0 $493 $0 $0 $0
01-00-00-1200-5450-0000  CONSTRUCTION SERVICES $0 $2,543 $0 $0 $0
01-00-00-1200-5513-0000  FIELD TRIPS $0 $20 $0 $0 $0
01-00-00-1200-5540-0000  ADVERTISING $1,000 $0 $400 $400 $400
01-00-00-1200-5560-0000  STUDENT TUITION $0 $551 $0 $0 $0
01-00-00-1200-5561-0000  STUDENT TUITION $300,000 $13,922 $201,000 $160,000 $160,000
01-00-00-1200-5561-3203  TUITION (EXTRAORDINARY) $0 $26,549 $0 $0 $0
01-00-00-1200-5561-3205  Tuition (State Placed) $0 $30,798 $0 $0 $0
01-00-00-1200-5580-0000  TRAVEL EXPENSES $1,000 $373 $5,000 $5,000 $1,000
01-00-00-1200-5580-3203  TRAVEL (EXTRAORDINARY) $0 $79 $0 $0 $0
01-00-00-1200-5580-3205  TRAVEL EXPENSES $0 $28 $0 $0 $0
01-00-00-1200-5610-0000  SUPPLIES $1,500 $1,576 $1,500 $1,500 $625
01-00-00-1200-5610-2756  SUPPLIES $0 $5,013 $0 $5,000 $0
01-00-00-1200-5640-0000  BOOKS $1,425 $1,337 $0 $500 $1,050
01-00-00-1200-5730-2756  EQUIPMENT $0 $3,388 $500 $500 $200
01-00-00-1200-5734-0000  COMPUTER EQUIPMENT $1,000 $994 $0 $0 $0

  TOTAL 1200 Special Education $1,078,597 $862,016 $874,337 $865,559 $876,861 0.29%
  1201 Foundations
01-00-00-1201-5110-0000  SALARIES $0 $0 $43,960 $43,960 $43,960
01-00-00-1201-5120-0000  SUBS $0 $0 $530 $530 $530
01-00-00-1201-5210-0000  HEALTH INSURANCE $0 $0 $11,081 $10,921 $11,576
01-00-00-1201-5220-0000  FICA $0 $0 $3,403 $3,403 $3,403
01-00-00-1201-5250-0000  WORKERS COMP $0 $0 $385 $374 $383
01-00-00-1201-5280-0000  DENTAL $0 $0 $325 $307 $319
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Program01-00-00-1201-5290-0000  PROFESSIONAL DEVELOPMENT $0 $0 $500 $500 $500

01-00-00-1201-5291-0000  DISABILITY INSURANCE $0 $0 $176 $145 $149
01-00-00-1201-5330-0000 PROFESSIONAL SERVICES $0 $0 $0 $0 $15,000
01-00-00-1201-5430-0000  REPAIRS/MAINTENANCE $0 $0 $1,000 $1,000 $500
01-00-00-1201-5513-0000  FIELD TRIPS $0 $0 $500 $500 $500
01-00-00-1201-5540-0000  ADVERTISING $0 $0 $250 $250 $0
01-00-00-1201-5580-0000  TRAVEL $0 $0 $500 $500 $2,000
01-00-00-1201-5610-0000  SUPPLIES $0 $0 $6,000 $6,000 $6,000
01-00-00-1201-5640-0000  BOOKS $0 $0 $700 $700 $500
01-00-00-1201-5650-0000  A.V MATERIALS $0 $0 $600 $600 $300
01-00-00-1201-5670-0000  SOFTWARE $0 $0 $200 $200 $200
01-00-00-1201-5730-0000  NEW EQUIPMENT /LEASES $0 $0 $1,800 $1,800 $1,800

  TOTAL 1201 Foundations $0 $0 $71,910 $71,690 $87,620 21.85%
  1310 Vocational Agriculture
01-00-00-1310-5110-0000  SALARIES    (VOCATIONAL AG) $40,334 $39,100 $41,010 $41,010 $41,010
01-00-00-1310-5120-0000  SUBSTITUTES $560 $600 $400 $600 $600
01-00-00-1310-5210-0000  HEALTH INSURANCE $11,451 $5,431 $5,637 $5,556 $5,889
01-00-00-1310-5220-0000  SOCIAL SECURITY $3,128 $2,975 $3,168 $3,183 $3,183
01-00-00-1310-5250-0000  WORKER'S COMPENSATION $358 $422 $359 $349 $357
01-00-00-1310-5260-0000  UNEMPLOYMENT $0 $1,037 $10 $20 $20
01-00-00-1310-5280-0000  DENTAL INSURANCE $302 $302 $302 $307 $319
01-00-00-1310-5290-0000  STAFF CONFERENCE $0 $0 $500 $500 $500
01-00-00-1310-5291-0000  DISABILITY INSURANCE $161 $129 $164 $135 $139
01-00-00-1310-5430-0000  REPAIRS/MAINTENANCE $3,500 $3,895 $3,500 $3,500 $3,500
01-00-00-1310-5513-0000  FIELD TRIPS $2,000 $1,970 $3,000 $3,000 $2,000
01-00-00-1310-5530-0000  COMMUNICATIONS $550 $0 $0 $0 $400
01-00-00-1310-5580-0000  TRAVEL $500 $500 $250 $250 $500
01-00-00-1310-5610-0000  SUPPLIES $5,500 $6,432 $5,500 $5,500 $6,000
01-00-00-1310-5624-0000  FUEL OIL $1,750 $1,108 $1,750 $1,750 $1,650
01-00-00-1310-5626-0000  GASOLINE $0 $296 $1,050 $1,050 $800
01-00-00-1310-5640-0000  BOOKS $500 $68 $500 $500 $500
01-00-00-1310-5650-0000  AUDIO/VISUAL $700 $170 $0 $0 $0
01-00-00-1310-5730-0000  EQUIPMENT $3,600 $3,660 $3,500 $3,500 $3,500
01-00-00-1310-5810-0000  DUES/FEES $500 $0 $500 $500 $500

  TOTAL 1310 Vocational Agriculture $75,394 $68,094 $71,100 $71,209 $71,367 0.38%
  1360 Vocational Programs
01-00-00-1360-5561-0000  TUITION $0 $101,512 $97,413 $146,277 $149,604
01-00-00-1360-5568-0000  TECH CENTER $149,849 $156,167 $149,850 $151,410 $151,410

  TOTAL 1360 Vocational Programs $149,849 $257,679 $247,263 $297,687 $301,014 21.74%
  1400 Co-Curricular (Theatre)
01-00-00-1400-5110-0000  SALARIES $6,950 $5,550 $7,148 $7,148 $7,148
01-00-00-1400-5220-0000  SOCIAL SECURITY $532 $425 $547 $547 $547
01-00-00-1400-5330-0000  PROF. SERVICES $1,000 $750 $1,000 $1,000 $3,000
01-00-00-1400-5513-0000  FIELD TRIPS $1,400 $0 $1,300 $1,300 $1,300
01-00-00-1400-5540-0000  ADVERTISING $400 $265 $450 $450 $450
01-00-00-1400-5550-0000  PRINTING $0 $0 $110 $110 $120
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1201-5290-0000  PROFESSIONAL DEVELOPMENT $0 $0 $500 $500 $500
01-00-00-1201-5291-0000  DISABILITY INSURANCE $0 $0 $176 $145 $149
01-00-00-1201-5330-0000 PROFESSIONAL SERVICES $0 $0 $0 $0 $15,000
01-00-00-1201-5430-0000  REPAIRS/MAINTENANCE $0 $0 $1,000 $1,000 $500
01-00-00-1201-5513-0000  FIELD TRIPS $0 $0 $500 $500 $500
01-00-00-1201-5540-0000  ADVERTISING $0 $0 $250 $250 $0
01-00-00-1201-5580-0000  TRAVEL $0 $0 $500 $500 $2,000
01-00-00-1201-5610-0000  SUPPLIES $0 $0 $6,000 $6,000 $6,000
01-00-00-1201-5640-0000  BOOKS $0 $0 $700 $700 $500
01-00-00-1201-5650-0000  A.V MATERIALS $0 $0 $600 $600 $300
01-00-00-1201-5670-0000  SOFTWARE $0 $0 $200 $200 $200
01-00-00-1201-5730-0000  NEW EQUIPMENT /LEASES $0 $0 $1,800 $1,800 $1,800

  TOTAL 1201 Foundations $0 $0 $71,910 $71,690 $87,620 21.85%
  1310 Vocational Agriculture
01-00-00-1310-5110-0000  SALARIES    (VOCATIONAL AG) $40,334 $39,100 $41,010 $41,010 $41,010
01-00-00-1310-5120-0000  SUBSTITUTES $560 $600 $400 $600 $600
01-00-00-1310-5210-0000  HEALTH INSURANCE $11,451 $5,431 $5,637 $5,556 $5,889
01-00-00-1310-5220-0000  SOCIAL SECURITY $3,128 $2,975 $3,168 $3,183 $3,183
01-00-00-1310-5250-0000  WORKER'S COMPENSATION $358 $422 $359 $349 $357
01-00-00-1310-5260-0000  UNEMPLOYMENT $0 $1,037 $10 $20 $20
01-00-00-1310-5280-0000  DENTAL INSURANCE $302 $302 $302 $307 $319
01-00-00-1310-5290-0000  STAFF CONFERENCE $0 $0 $500 $500 $500
01-00-00-1310-5291-0000  DISABILITY INSURANCE $161 $129 $164 $135 $139
01-00-00-1310-5430-0000  REPAIRS/MAINTENANCE $3,500 $3,895 $3,500 $3,500 $3,500
01-00-00-1310-5513-0000  FIELD TRIPS $2,000 $1,970 $3,000 $3,000 $2,000
01-00-00-1310-5530-0000  COMMUNICATIONS $550 $0 $0 $0 $400
01-00-00-1310-5580-0000  TRAVEL $500 $500 $250 $250 $500
01-00-00-1310-5610-0000  SUPPLIES $5,500 $6,432 $5,500 $5,500 $6,000
01-00-00-1310-5624-0000  FUEL OIL $1,750 $1,108 $1,750 $1,750 $1,650
01-00-00-1310-5626-0000  GASOLINE $0 $296 $1,050 $1,050 $800
01-00-00-1310-5640-0000  BOOKS $500 $68 $500 $500 $500
01-00-00-1310-5650-0000  AUDIO/VISUAL $700 $170 $0 $0 $0
01-00-00-1310-5730-0000  EQUIPMENT $3,600 $3,660 $3,500 $3,500 $3,500
01-00-00-1310-5810-0000  DUES/FEES $500 $0 $500 $500 $500

  TOTAL 1310 Vocational Agriculture $75,394 $68,094 $71,100 $71,209 $71,367 0.38%
  1360 Vocational Programs
01-00-00-1360-5561-0000  TUITION $0 $101,512 $97,413 $146,277 $149,604
01-00-00-1360-5568-0000  TECH CENTER $149,849 $156,167 $149,850 $151,410 $151,410

  TOTAL 1360 Vocational Programs $149,849 $257,679 $247,263 $297,687 $301,014 21.74%
  1400 Co-Curricular (Theatre)
01-00-00-1400-5110-0000  SALARIES $6,950 $5,550 $7,148 $7,148 $7,148
01-00-00-1400-5220-0000  SOCIAL SECURITY $532 $425 $547 $547 $547
01-00-00-1400-5330-0000  PROF. SERVICES $1,000 $750 $1,000 $1,000 $3,000
01-00-00-1400-5513-0000  FIELD TRIPS $1,400 $0 $1,300 $1,300 $1,300
01-00-00-1400-5540-0000  ADVERTISING $400 $265 $450 $450 $450
01-00-00-1400-5550-0000  PRINTING $0 $0 $110 $110 $120

NKHS Services
Specific to 
Foundation 
Program

01-00-00-1201-5290-0000  PROFESSIONAL DEVELOPMENT $0 $0 $500 $500 $500
01-00-00-1201-5291-0000  DISABILITY INSURANCE $0 $0 $176 $145 $149
01-00-00-1201-5330-0000 PROFESSIONAL SERVICES $0 $0 $0 $0 $15,000
01-00-00-1201-5430-0000  REPAIRS/MAINTENANCE $0 $0 $1,000 $1,000 $500
01-00-00-1201-5513-0000  FIELD TRIPS $0 $0 $500 $500 $500
01-00-00-1201-5540-0000  ADVERTISING $0 $0 $250 $250 $0
01-00-00-1201-5580-0000  TRAVEL $0 $0 $500 $500 $2,000
01-00-00-1201-5610-0000  SUPPLIES $0 $0 $6,000 $6,000 $6,000
01-00-00-1201-5640-0000  BOOKS $0 $0 $700 $700 $500
01-00-00-1201-5650-0000  A.V MATERIALS $0 $0 $600 $600 $300
01-00-00-1201-5670-0000  SOFTWARE $0 $0 $200 $200 $200
01-00-00-1201-5730-0000  NEW EQUIPMENT /LEASES $0 $0 $1,800 $1,800 $1,800

  TOTAL 1201 Foundations $0 $0 $71,910 $71,690 $87,620 21.85%
  1310 Vocational Agriculture
01-00-00-1310-5110-0000  SALARIES    (VOCATIONAL AG) $40,334 $39,100 $41,010 $41,010 $41,010
01-00-00-1310-5120-0000  SUBSTITUTES $560 $600 $400 $600 $600
01-00-00-1310-5210-0000  HEALTH INSURANCE $11,451 $5,431 $5,637 $5,556 $5,889
01-00-00-1310-5220-0000  SOCIAL SECURITY $3,128 $2,975 $3,168 $3,183 $3,183
01-00-00-1310-5250-0000  WORKER'S COMPENSATION $358 $422 $359 $349 $357
01-00-00-1310-5260-0000  UNEMPLOYMENT $0 $1,037 $10 $20 $20
01-00-00-1310-5280-0000  DENTAL INSURANCE $302 $302 $302 $307 $319
01-00-00-1310-5290-0000  STAFF CONFERENCE $0 $0 $500 $500 $500
01-00-00-1310-5291-0000  DISABILITY INSURANCE $161 $129 $164 $135 $139
01-00-00-1310-5430-0000  REPAIRS/MAINTENANCE $3,500 $3,895 $3,500 $3,500 $3,500
01-00-00-1310-5513-0000  FIELD TRIPS $2,000 $1,970 $3,000 $3,000 $2,000
01-00-00-1310-5530-0000  COMMUNICATIONS $550 $0 $0 $0 $400
01-00-00-1310-5580-0000  TRAVEL $500 $500 $250 $250 $500
01-00-00-1310-5610-0000  SUPPLIES $5,500 $6,432 $5,500 $5,500 $6,000
01-00-00-1310-5624-0000  FUEL OIL $1,750 $1,108 $1,750 $1,750 $1,650
01-00-00-1310-5626-0000  GASOLINE $0 $296 $1,050 $1,050 $800
01-00-00-1310-5640-0000  BOOKS $500 $68 $500 $500 $500
01-00-00-1310-5650-0000  AUDIO/VISUAL $700 $170 $0 $0 $0
01-00-00-1310-5730-0000  EQUIPMENT $3,600 $3,660 $3,500 $3,500 $3,500
01-00-00-1310-5810-0000  DUES/FEES $500 $0 $500 $500 $500

  TOTAL 1310 Vocational Agriculture $75,394 $68,094 $71,100 $71,209 $71,367 0.38%
  1360 Vocational Programs
01-00-00-1360-5561-0000  TUITION $0 $101,512 $97,413 $146,277 $149,604
01-00-00-1360-5568-0000  TECH CENTER $149,849 $156,167 $149,850 $151,410 $151,410

  TOTAL 1360 Vocational Programs $149,849 $257,679 $247,263 $297,687 $301,014 21.74%
  1400 Co-Curricular (Theatre)
01-00-00-1400-5110-0000  SALARIES $6,950 $5,550 $7,148 $7,148 $7,148
01-00-00-1400-5220-0000  SOCIAL SECURITY $532 $425 $547 $547 $547
01-00-00-1400-5330-0000  PROF. SERVICES $1,000 $750 $1,000 $1,000 $3,000
01-00-00-1400-5513-0000  FIELD TRIPS $1,400 $0 $1,300 $1,300 $1,300
01-00-00-1400-5540-0000  ADVERTISING $400 $265 $450 $450 $450
01-00-00-1400-5550-0000  PRINTING $0 $0 $110 $110 $120

NKHS Services
Specific to 
Foundation 
Program

01-00-00-1400-5610-0000  SUPPLIES $5,900 $2,576 $5,900 $5,900 $5,500
01-00-00-1400-5640-0000  BOOKS $0 $130 $0 $0 $0
01-00-00-1400-5650-0000  AUDIO/VISUAL $150 $0 $150 $150 $150
01-00-00-1400-5810-0000  DUES AND FEES $2,000 $0 $2,500 $2,500 $0

  TOTAL 1400 Co-Curricular (Theatre) $18,332 $9,696 $19,105 $19,105 $18,215 -4.66%
  1410 Co-Curricular
01-00-00-1410-5110-0000  SALARIES    (CO-CURRICULAR) $66,328 $68,066 $71,081 $71,081 $71,081
01-00-00-1410-5220-0000  SOCIAL SECURITY $5,074 $5,207 $5,438 $5,438 $5,438
01-00-00-1410-5240-0000  MUNICIPAL RETIREMENT $500 $333 $100 $400 $400
01-00-00-1410-5250-0000  WORKER'S COMPENSATION $500 $0 $0 $0 $0
01-00-00-1410-5260-0000  UNEMPLOYMENT $0 $4,780 $0 $5,000 $5,000
01-00-00-1410-5290-0000  CONFERENCES $2,000 $2,495 $2,000 $2,000 $4,600
01-00-00-1410-5330-0000  PURCHASED SERVICES $0 $900 $0 $0 $0
01-00-00-1410-5341-0000  GAME OFFICIALS $18,883 $15,324 $20,700 $20,700 $21,000
01-00-00-1410-5343-0000  SECURITY SERVICES $5,000 $4,477 $5,500 $5,500 $5,500
01-00-00-1410-5430-0000  REPAIRS/MAINTENANCE $7,647 $5,351 $8,352 $8,352 $4,000
01-00-00-1410-5431-0000  FIELD WORK $18,000 $24,352 $21,000 $21,000 $15,000
01-00-00-1410-5442-0000  EQUIPMENT RENTAL $200 $0 $1,000 $1,000 $1,000
01-00-00-1410-5513-0000  FIELD TRIPS $3,000 $0 $0 $0 $0
01-00-00-1410-5550-0000  PRINTING & PUBLISHING $0 $0 $1,500 $1,500 $1,000
01-00-00-1410-5580-0000  TRAVEL EXPENSES $1,000 $683 $1,200 $1,200 $1,200
01-00-00-1410-5610-0000  SUPPLIES $19,325 $19,563 $15,000 $15,000 $15,000
01-00-00-1410-5626-0000  GASOLINE $0 $97 $0 $0 $0
01-00-00-1410-5640-0000  BOOKS $1,450 $1,150 $827 $827 $590
01-00-00-1410-5650-0000  AUDIO VISUAL MATERIALS $560 $108 $690 $690 $1,150
01-00-00-1410-5670-0000  SOFTWARE $670 $88 $920 $920 $400
01-00-00-1410-5730-0000  EQUIPMENT $3,500 $5,725 $3,940 $5,000 $6,000
01-00-00-1410-5734-0000  REPLACEMENT EQUIPMENT $1,600 $1,250 $900 $900 $600
01-00-00-1410-5810-0000  DUES/FEES $5,000 $4,247 $5,500 $5,500 $6,000

  TOTAL 1410 Co-Curricular $160,237 $164,196 $165,648 $172,008 $164,959 -0.42%
  2120 Guidance
01-00-00-2120-5110-0000  SALARIES    (GUIDANCE) $69,110 $82,056 $74,470 $74,471 $74,471
01-00-00-2120-5111-0000  GUIDANCE SECRETARY SALARIES $69,102 $58,497 $70,167 $68,341 $70,049
01-00-00-2120-5120-0000  SUBSTITUTES $562 $2,941 $800 $800 $1,200
01-00-00-2120-5210-0000  HEALTH INSURANCE $23,103 $4,326 $14,093 $13,889 $14,722
01-00-00-2120-5220-0000  SOCIAL SECURITY $13,643 $10,795 $11,126 $16,214 $16,506
01-00-00-2120-5240-0000  EMPLOYEE RETIREMENT $2,764 $2,647 $2,807 $2,716 $2,781
01-00-00-2120-5250-0000  WORKER'S COMPENSATION $1,561 $1,780 $836 $1,210 $1,240
01-00-00-2120-5260-0000  UNEMPLOYMENT $0 $74 $15 $70 $70
01-00-00-2120-5280-0000  DENTAL INSURANCE $1,210 $717 $811 $767 $797
01-00-00-2120-5290-0000  STAFF CONFERENCE $500 $335 $1,000 $1,000 $1,000
01-00-00-2120-5291-0000  DISABILITY INSURANCE $711 $516 $382 $470 $481
01-00-00-2120-5323-0000  TESTING $4,200 $260 $3,000 $3,000 $9,000
01-00-00-2120-5330-0000  CONTRACTED SERVICES $15,000 $500 $13,000 $13,000 $12,000
01-00-00-2120-5430-0000  REPAIRS/MAINTENANCE $400 $114 $400 $400 $0
01-00-00-2120-5513-0000  FIELD TRIPS $3,500 $2,522 $3,500 $3,500 $4,000
01-00-00-2120-5550-0000  PRINTING $4,070 $4,975 $4,625 $4,625 $5,000

Combined School 

Wide  Testing

60



Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-1400-5610-0000  SUPPLIES $5,900 $2,576 $5,900 $5,900 $5,500
01-00-00-1400-5640-0000  BOOKS $0 $130 $0 $0 $0
01-00-00-1400-5650-0000  AUDIO/VISUAL $150 $0 $150 $150 $150
01-00-00-1400-5810-0000  DUES AND FEES $2,000 $0 $2,500 $2,500 $0

  TOTAL 1400 Co-Curricular (Theatre) $18,332 $9,696 $19,105 $19,105 $18,215 -4.66%
  1410 Co-Curricular
01-00-00-1410-5110-0000  SALARIES    (CO-CURRICULAR) $66,328 $68,066 $71,081 $71,081 $71,081
01-00-00-1410-5220-0000  SOCIAL SECURITY $5,074 $5,207 $5,438 $5,438 $5,438
01-00-00-1410-5240-0000  MUNICIPAL RETIREMENT $500 $333 $100 $400 $400
01-00-00-1410-5250-0000  WORKER'S COMPENSATION $500 $0 $0 $0 $0
01-00-00-1410-5260-0000  UNEMPLOYMENT $0 $4,780 $0 $5,000 $5,000
01-00-00-1410-5290-0000  CONFERENCES $2,000 $2,495 $2,000 $2,000 $4,600
01-00-00-1410-5330-0000  PURCHASED SERVICES $0 $900 $0 $0 $0
01-00-00-1410-5341-0000  GAME OFFICIALS $18,883 $15,324 $20,700 $20,700 $21,000
01-00-00-1410-5343-0000  SECURITY SERVICES $5,000 $4,477 $5,500 $5,500 $5,500
01-00-00-1410-5430-0000  REPAIRS/MAINTENANCE $7,647 $5,351 $8,352 $8,352 $4,000
01-00-00-1410-5431-0000  FIELD WORK $18,000 $24,352 $21,000 $21,000 $15,000
01-00-00-1410-5442-0000  EQUIPMENT RENTAL $200 $0 $1,000 $1,000 $1,000
01-00-00-1410-5513-0000  FIELD TRIPS $3,000 $0 $0 $0 $0
01-00-00-1410-5550-0000  PRINTING & PUBLISHING $0 $0 $1,500 $1,500 $1,000
01-00-00-1410-5580-0000  TRAVEL EXPENSES $1,000 $683 $1,200 $1,200 $1,200
01-00-00-1410-5610-0000  SUPPLIES $19,325 $19,563 $15,000 $15,000 $15,000
01-00-00-1410-5626-0000  GASOLINE $0 $97 $0 $0 $0
01-00-00-1410-5640-0000  BOOKS $1,450 $1,150 $827 $827 $590
01-00-00-1410-5650-0000  AUDIO VISUAL MATERIALS $560 $108 $690 $690 $1,150
01-00-00-1410-5670-0000  SOFTWARE $670 $88 $920 $920 $400
01-00-00-1410-5730-0000  EQUIPMENT $3,500 $5,725 $3,940 $5,000 $6,000
01-00-00-1410-5734-0000  REPLACEMENT EQUIPMENT $1,600 $1,250 $900 $900 $600
01-00-00-1410-5810-0000  DUES/FEES $5,000 $4,247 $5,500 $5,500 $6,000

  TOTAL 1410 Co-Curricular $160,237 $164,196 $165,648 $172,008 $164,959 -0.42%
  2120 Guidance
01-00-00-2120-5110-0000  SALARIES    (GUIDANCE) $69,110 $82,056 $74,470 $74,471 $74,471
01-00-00-2120-5111-0000  GUIDANCE SECRETARY SALARIES $69,102 $58,497 $70,167 $68,341 $70,049
01-00-00-2120-5120-0000  SUBSTITUTES $562 $2,941 $800 $800 $1,200
01-00-00-2120-5210-0000  HEALTH INSURANCE $23,103 $4,326 $14,093 $13,889 $14,722
01-00-00-2120-5220-0000  SOCIAL SECURITY $13,643 $10,795 $11,126 $16,214 $16,506
01-00-00-2120-5240-0000  EMPLOYEE RETIREMENT $2,764 $2,647 $2,807 $2,716 $2,781
01-00-00-2120-5250-0000  WORKER'S COMPENSATION $1,561 $1,780 $836 $1,210 $1,240
01-00-00-2120-5260-0000  UNEMPLOYMENT $0 $74 $15 $70 $70
01-00-00-2120-5280-0000  DENTAL INSURANCE $1,210 $717 $811 $767 $797
01-00-00-2120-5290-0000  STAFF CONFERENCE $500 $335 $1,000 $1,000 $1,000
01-00-00-2120-5291-0000  DISABILITY INSURANCE $711 $516 $382 $470 $481
01-00-00-2120-5323-0000  TESTING $4,200 $260 $3,000 $3,000 $9,000
01-00-00-2120-5330-0000  CONTRACTED SERVICES $15,000 $500 $13,000 $13,000 $12,000
01-00-00-2120-5430-0000  REPAIRS/MAINTENANCE $400 $114 $400 $400 $0
01-00-00-2120-5513-0000  FIELD TRIPS $3,500 $2,522 $3,500 $3,500 $4,000
01-00-00-2120-5550-0000  PRINTING $4,070 $4,975 $4,625 $4,625 $5,000

Combined School 

Wide  Testing

01-00-00-1400-5610-0000  SUPPLIES $5,900 $2,576 $5,900 $5,900 $5,500
01-00-00-1400-5640-0000  BOOKS $0 $130 $0 $0 $0
01-00-00-1400-5650-0000  AUDIO/VISUAL $150 $0 $150 $150 $150
01-00-00-1400-5810-0000  DUES AND FEES $2,000 $0 $2,500 $2,500 $0

  TOTAL 1400 Co-Curricular (Theatre) $18,332 $9,696 $19,105 $19,105 $18,215 -4.66%
  1410 Co-Curricular
01-00-00-1410-5110-0000  SALARIES    (CO-CURRICULAR) $66,328 $68,066 $71,081 $71,081 $71,081
01-00-00-1410-5220-0000  SOCIAL SECURITY $5,074 $5,207 $5,438 $5,438 $5,438
01-00-00-1410-5240-0000  MUNICIPAL RETIREMENT $500 $333 $100 $400 $400
01-00-00-1410-5250-0000  WORKER'S COMPENSATION $500 $0 $0 $0 $0
01-00-00-1410-5260-0000  UNEMPLOYMENT $0 $4,780 $0 $5,000 $5,000
01-00-00-1410-5290-0000  CONFERENCES $2,000 $2,495 $2,000 $2,000 $4,600
01-00-00-1410-5330-0000  PURCHASED SERVICES $0 $900 $0 $0 $0
01-00-00-1410-5341-0000  GAME OFFICIALS $18,883 $15,324 $20,700 $20,700 $21,000
01-00-00-1410-5343-0000  SECURITY SERVICES $5,000 $4,477 $5,500 $5,500 $5,500
01-00-00-1410-5430-0000  REPAIRS/MAINTENANCE $7,647 $5,351 $8,352 $8,352 $4,000
01-00-00-1410-5431-0000  FIELD WORK $18,000 $24,352 $21,000 $21,000 $15,000
01-00-00-1410-5442-0000  EQUIPMENT RENTAL $200 $0 $1,000 $1,000 $1,000
01-00-00-1410-5513-0000  FIELD TRIPS $3,000 $0 $0 $0 $0
01-00-00-1410-5550-0000  PRINTING & PUBLISHING $0 $0 $1,500 $1,500 $1,000
01-00-00-1410-5580-0000  TRAVEL EXPENSES $1,000 $683 $1,200 $1,200 $1,200
01-00-00-1410-5610-0000  SUPPLIES $19,325 $19,563 $15,000 $15,000 $15,000
01-00-00-1410-5626-0000  GASOLINE $0 $97 $0 $0 $0
01-00-00-1410-5640-0000  BOOKS $1,450 $1,150 $827 $827 $590
01-00-00-1410-5650-0000  AUDIO VISUAL MATERIALS $560 $108 $690 $690 $1,150
01-00-00-1410-5670-0000  SOFTWARE $670 $88 $920 $920 $400
01-00-00-1410-5730-0000  EQUIPMENT $3,500 $5,725 $3,940 $5,000 $6,000
01-00-00-1410-5734-0000  REPLACEMENT EQUIPMENT $1,600 $1,250 $900 $900 $600
01-00-00-1410-5810-0000  DUES/FEES $5,000 $4,247 $5,500 $5,500 $6,000

  TOTAL 1410 Co-Curricular $160,237 $164,196 $165,648 $172,008 $164,959 -0.42%
  2120 Guidance
01-00-00-2120-5110-0000  SALARIES    (GUIDANCE) $69,110 $82,056 $74,470 $74,471 $74,471
01-00-00-2120-5111-0000  GUIDANCE SECRETARY SALARIES $69,102 $58,497 $70,167 $68,341 $70,049
01-00-00-2120-5120-0000  SUBSTITUTES $562 $2,941 $800 $800 $1,200
01-00-00-2120-5210-0000  HEALTH INSURANCE $23,103 $4,326 $14,093 $13,889 $14,722
01-00-00-2120-5220-0000  SOCIAL SECURITY $13,643 $10,795 $11,126 $16,214 $16,506
01-00-00-2120-5240-0000  EMPLOYEE RETIREMENT $2,764 $2,647 $2,807 $2,716 $2,781
01-00-00-2120-5250-0000  WORKER'S COMPENSATION $1,561 $1,780 $836 $1,210 $1,240
01-00-00-2120-5260-0000  UNEMPLOYMENT $0 $74 $15 $70 $70
01-00-00-2120-5280-0000  DENTAL INSURANCE $1,210 $717 $811 $767 $797
01-00-00-2120-5290-0000  STAFF CONFERENCE $500 $335 $1,000 $1,000 $1,000
01-00-00-2120-5291-0000  DISABILITY INSURANCE $711 $516 $382 $470 $481
01-00-00-2120-5323-0000  TESTING $4,200 $260 $3,000 $3,000 $9,000
01-00-00-2120-5330-0000  CONTRACTED SERVICES $15,000 $500 $13,000 $13,000 $12,000
01-00-00-2120-5430-0000  REPAIRS/MAINTENANCE $400 $114 $400 $400 $0
01-00-00-2120-5513-0000  FIELD TRIPS $3,500 $2,522 $3,500 $3,500 $4,000
01-00-00-2120-5550-0000  PRINTING $4,070 $4,975 $4,625 $4,625 $5,000

Combined School 

Wide  Testing

01-00-00-2120-5580-0000  TRAVEL EXPENSES $500 $504 $500 $500 $500
01-00-00-2120-5610-0000  SUPPLIES $2,880 $3,283 $3,000 $3,000 $3,870
01-00-00-2120-5640-0000  BOOKS $2,110 $1,923 $1,500 $1,500 $2,080
01-00-00-2120-5650-0000  AUDIO VISUALS $1,000 $0 $500 $500 $500
01-00-00-2120-5670-0000  SOFTWARE $1,000 $890 $1,000 $1,000 $1,000
01-00-00-2120-5730-0000  NEW EQUIPMENT $0 $0 $0 $0 $400
01-00-00-2120-5810-0000  DUES/FEES $500 $655 $500 $500 $650

  TOTAL 2120 Guidance $217,426 $180,309 $208,032 $211,472 $222,319 6.87%
  2121 Guidance Supervision
01-00-00-2121-5110-0000  GUIDANCE ADMIN SALARIES $39,572 $39,648 $41,234 $39,648 $39,648
01-00-00-2121-5120-0000  GUIDANCE/ADMIN SUBSTITUES $0 $320 $0 $320 $320
01-00-00-2121-5210-0000  HEALTH INSURANCE $0 $3,350 $2,819 $2,778 $2,944
01-00-00-2121-5220-0000  FICA $0 $3,013 $3,154 $3,058 $3,058
01-00-00-2121-5250-0000  WORKERS COMP $0 $86 $361 $337 $345
01-00-00-2121-5260-0000  UNEMPLOYMENT $0 $7 $5 $10 $10
01-00-00-2121-5280-0000  DENTAL INSURANCE $0 $186 $151 $153 $159
01-00-00-2121-5291-0000  DISABILITY INSURANCE $0 $65 $0 $131 $134

  TOTAL 2121 Guidance Supervision $39,572 $46,675 $47,724 $46,435 $46,619 -2.32%
  2130 Nurse
01-00-00-2130-5110-0000  SALARIES    (NURSE ASSISTANT) $21,965 $22,415 $22,801 $21,965 $21,965
01-00-00-2130-5120-0000  SUBSTITUTES $562 $1,520 $715 $1,520 $1,520
01-00-00-2130-5210-0000  HEALTH $15,351 $14,312 $14,854 $14,641 $15,519
01-00-00-2130-5220-0000  SOCIAL SECURITY $1,723 $1,448 $1,799 $1,797 $1,797
01-00-00-2130-5240-0000  MUNICIPAL RETIREMENT $879 $897 $912 $879 $879
01-00-00-2130-5250-0000  WORKER'S COMPENSATION $197 $231 $200 $187 $191
01-00-00-2130-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-2130-5280-0000  DENTAL INS $302 $302 $325 $307 $319
01-00-00-2130-5290-0000  STAFF CONFERENCE $250 $180 $250 $250 $250
01-00-00-2130-5291-0000  DISABILITY $88 $72 $91 $72 $74
01-00-00-2130-5324-0000  NURSE ASSESSMENT $21,972 $12,048 $22,667 $20,624 $20,093
01-00-00-2130-5324-4110  NURSE ASSESSMENT $0 $10,791 $0 $0 $0
01-00-00-2130-5430-0000  REPAIRS/MAINTENANCE $0 ($99) $430 $430 $105
01-00-00-2130-5580-0000  TRAVEL $0 $77 $770 $770 $800
01-00-00-2130-5610-0000  SUPPLIES $1,350 $947 $1,400 $1,400 $1,215
01-00-00-2130-5640-0000  BOOKS/PERIODICALS $45 $0 $0 $0 $0
01-00-00-2130-5650-0000  AUDIO VISUAL MATERIALS $80 $463 $0 $0 $0
01-00-00-2130-5730-0000  NEW EQUIPMENT/LEASES $90 $85 $0 $0 $500
01-00-00-2130-5810-0000  DUES & FEES $50 $50 $0 $0 $0

  TOTAL 2130 Nurse $64,904 $65,751 $67,224 $64,860 $65,247 -2.94%
  2220 Education Media
01-00-00-2220-5110-0000  SALARIES   (EDUCATION MEDIA) $61,413 $61,831 $63,323 $38,765 $38,765
01-00-00-2220-5111-0000  LIBRARY PARA SALARIES $18,571 $18,565 $19,314 $18,565 $18,565
01-00-00-2220-5120-0000  SUBSTITUTES $810 $0 $725 $725 $725
01-00-00-2220-5210-0000  HEALTH INSURANCE $11,451 $8,996 $11,081 $5,556 $5,889
01-00-00-2220-5220-0000  SOCIAL SECURITY $6,181 $5,874 $6,377 $4,441 $4,441
01-00-00-2220-5240-0000  EMPLOYEE RETIREMENT $743 $746 $773 $743 $743
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-2120-5580-0000  TRAVEL EXPENSES $500 $504 $500 $500 $500
01-00-00-2120-5610-0000  SUPPLIES $2,880 $3,283 $3,000 $3,000 $3,870
01-00-00-2120-5640-0000  BOOKS $2,110 $1,923 $1,500 $1,500 $2,080
01-00-00-2120-5650-0000  AUDIO VISUALS $1,000 $0 $500 $500 $500
01-00-00-2120-5670-0000  SOFTWARE $1,000 $890 $1,000 $1,000 $1,000
01-00-00-2120-5730-0000  NEW EQUIPMENT $0 $0 $0 $0 $400
01-00-00-2120-5810-0000  DUES/FEES $500 $655 $500 $500 $650

  TOTAL 2120 Guidance $217,426 $180,309 $208,032 $211,472 $222,319 6.87%
  2121 Guidance Supervision
01-00-00-2121-5110-0000  GUIDANCE ADMIN SALARIES $39,572 $39,648 $41,234 $39,648 $39,648
01-00-00-2121-5120-0000  GUIDANCE/ADMIN SUBSTITUES $0 $320 $0 $320 $320
01-00-00-2121-5210-0000  HEALTH INSURANCE $0 $3,350 $2,819 $2,778 $2,944
01-00-00-2121-5220-0000  FICA $0 $3,013 $3,154 $3,058 $3,058
01-00-00-2121-5250-0000  WORKERS COMP $0 $86 $361 $337 $345
01-00-00-2121-5260-0000  UNEMPLOYMENT $0 $7 $5 $10 $10
01-00-00-2121-5280-0000  DENTAL INSURANCE $0 $186 $151 $153 $159
01-00-00-2121-5291-0000  DISABILITY INSURANCE $0 $65 $0 $131 $134

  TOTAL 2121 Guidance Supervision $39,572 $46,675 $47,724 $46,435 $46,619 -2.32%
  2130 Nurse
01-00-00-2130-5110-0000  SALARIES    (NURSE ASSISTANT) $21,965 $22,415 $22,801 $21,965 $21,965
01-00-00-2130-5120-0000  SUBSTITUTES $562 $1,520 $715 $1,520 $1,520
01-00-00-2130-5210-0000  HEALTH $15,351 $14,312 $14,854 $14,641 $15,519
01-00-00-2130-5220-0000  SOCIAL SECURITY $1,723 $1,448 $1,799 $1,797 $1,797
01-00-00-2130-5240-0000  MUNICIPAL RETIREMENT $879 $897 $912 $879 $879
01-00-00-2130-5250-0000  WORKER'S COMPENSATION $197 $231 $200 $187 $191
01-00-00-2130-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-2130-5280-0000  DENTAL INS $302 $302 $325 $307 $319
01-00-00-2130-5290-0000  STAFF CONFERENCE $250 $180 $250 $250 $250
01-00-00-2130-5291-0000  DISABILITY $88 $72 $91 $72 $74
01-00-00-2130-5324-0000  NURSE ASSESSMENT $21,972 $12,048 $22,667 $20,624 $20,093
01-00-00-2130-5324-4110  NURSE ASSESSMENT $0 $10,791 $0 $0 $0
01-00-00-2130-5430-0000  REPAIRS/MAINTENANCE $0 ($99) $430 $430 $105
01-00-00-2130-5580-0000  TRAVEL $0 $77 $770 $770 $800
01-00-00-2130-5610-0000  SUPPLIES $1,350 $947 $1,400 $1,400 $1,215
01-00-00-2130-5640-0000  BOOKS/PERIODICALS $45 $0 $0 $0 $0
01-00-00-2130-5650-0000  AUDIO VISUAL MATERIALS $80 $463 $0 $0 $0
01-00-00-2130-5730-0000  NEW EQUIPMENT/LEASES $90 $85 $0 $0 $500
01-00-00-2130-5810-0000  DUES & FEES $50 $50 $0 $0 $0

  TOTAL 2130 Nurse $64,904 $65,751 $67,224 $64,860 $65,247 -2.94%
  2220 Education Media
01-00-00-2220-5110-0000  SALARIES   (EDUCATION MEDIA) $61,413 $61,831 $63,323 $38,765 $38,765
01-00-00-2220-5111-0000  LIBRARY PARA SALARIES $18,571 $18,565 $19,314 $18,565 $18,565
01-00-00-2220-5120-0000  SUBSTITUTES $810 $0 $725 $725 $725
01-00-00-2220-5210-0000  HEALTH INSURANCE $11,451 $8,996 $11,081 $5,556 $5,889
01-00-00-2220-5220-0000  SOCIAL SECURITY $6,181 $5,874 $6,377 $4,441 $4,441
01-00-00-2220-5240-0000  EMPLOYEE RETIREMENT $743 $746 $773 $743 $743

01-00-00-2120-5580-0000  TRAVEL EXPENSES $500 $504 $500 $500 $500
01-00-00-2120-5610-0000  SUPPLIES $2,880 $3,283 $3,000 $3,000 $3,870
01-00-00-2120-5640-0000  BOOKS $2,110 $1,923 $1,500 $1,500 $2,080
01-00-00-2120-5650-0000  AUDIO VISUALS $1,000 $0 $500 $500 $500
01-00-00-2120-5670-0000  SOFTWARE $1,000 $890 $1,000 $1,000 $1,000
01-00-00-2120-5730-0000  NEW EQUIPMENT $0 $0 $0 $0 $400
01-00-00-2120-5810-0000  DUES/FEES $500 $655 $500 $500 $650

  TOTAL 2120 Guidance $217,426 $180,309 $208,032 $211,472 $222,319 6.87%
  2121 Guidance Supervision
01-00-00-2121-5110-0000  GUIDANCE ADMIN SALARIES $39,572 $39,648 $41,234 $39,648 $39,648
01-00-00-2121-5120-0000  GUIDANCE/ADMIN SUBSTITUES $0 $320 $0 $320 $320
01-00-00-2121-5210-0000  HEALTH INSURANCE $0 $3,350 $2,819 $2,778 $2,944
01-00-00-2121-5220-0000  FICA $0 $3,013 $3,154 $3,058 $3,058
01-00-00-2121-5250-0000  WORKERS COMP $0 $86 $361 $337 $345
01-00-00-2121-5260-0000  UNEMPLOYMENT $0 $7 $5 $10 $10
01-00-00-2121-5280-0000  DENTAL INSURANCE $0 $186 $151 $153 $159
01-00-00-2121-5291-0000  DISABILITY INSURANCE $0 $65 $0 $131 $134

  TOTAL 2121 Guidance Supervision $39,572 $46,675 $47,724 $46,435 $46,619 -2.32%
  2130 Nurse
01-00-00-2130-5110-0000  SALARIES    (NURSE ASSISTANT) $21,965 $22,415 $22,801 $21,965 $21,965
01-00-00-2130-5120-0000  SUBSTITUTES $562 $1,520 $715 $1,520 $1,520
01-00-00-2130-5210-0000  HEALTH $15,351 $14,312 $14,854 $14,641 $15,519
01-00-00-2130-5220-0000  SOCIAL SECURITY $1,723 $1,448 $1,799 $1,797 $1,797
01-00-00-2130-5240-0000  MUNICIPAL RETIREMENT $879 $897 $912 $879 $879
01-00-00-2130-5250-0000  WORKER'S COMPENSATION $197 $231 $200 $187 $191
01-00-00-2130-5260-0000  UNEMPLOYMENT $0 $14 $10 $20 $20
01-00-00-2130-5280-0000  DENTAL INS $302 $302 $325 $307 $319
01-00-00-2130-5290-0000  STAFF CONFERENCE $250 $180 $250 $250 $250
01-00-00-2130-5291-0000  DISABILITY $88 $72 $91 $72 $74
01-00-00-2130-5324-0000  NURSE ASSESSMENT $21,972 $12,048 $22,667 $20,624 $20,093
01-00-00-2130-5324-4110  NURSE ASSESSMENT $0 $10,791 $0 $0 $0
01-00-00-2130-5430-0000  REPAIRS/MAINTENANCE $0 ($99) $430 $430 $105
01-00-00-2130-5580-0000  TRAVEL $0 $77 $770 $770 $800
01-00-00-2130-5610-0000  SUPPLIES $1,350 $947 $1,400 $1,400 $1,215
01-00-00-2130-5640-0000  BOOKS/PERIODICALS $45 $0 $0 $0 $0
01-00-00-2130-5650-0000  AUDIO VISUAL MATERIALS $80 $463 $0 $0 $0
01-00-00-2130-5730-0000  NEW EQUIPMENT/LEASES $90 $85 $0 $0 $500
01-00-00-2130-5810-0000  DUES & FEES $50 $50 $0 $0 $0

  TOTAL 2130 Nurse $64,904 $65,751 $67,224 $64,860 $65,247 -2.94%
  2220 Education Media
01-00-00-2220-5110-0000  SALARIES   (EDUCATION MEDIA) $61,413 $61,831 $63,323 $38,765 $38,765
01-00-00-2220-5111-0000  LIBRARY PARA SALARIES $18,571 $18,565 $19,314 $18,565 $18,565
01-00-00-2220-5120-0000  SUBSTITUTES $810 $0 $725 $725 $725
01-00-00-2220-5210-0000  HEALTH INSURANCE $11,451 $8,996 $11,081 $5,556 $5,889
01-00-00-2220-5220-0000  SOCIAL SECURITY $6,181 $5,874 $6,377 $4,441 $4,441
01-00-00-2220-5240-0000  EMPLOYEE RETIREMENT $743 $746 $773 $743 $743
01-00-00-2220-5250-0000  WORKER'S COMPENSATION $707 $841 $723 $487 $499
01-00-00-2220-5260-0000  UNEMPLOYMENT $0 $27 $15 $40 $40
01-00-00-2220-5280-0000  DENTAL INSURANCE $605 $604 $627 $613 $638
01-00-00-2220-5290-0000  CONFERENCE $150 $209 $650 $650 $400
01-00-00-2220-5291-0000  DISABILITY INSURANCE $320 $264 $331 $189 $194
01-00-00-2220-5430-0000  REPAIRS/MAINTENANCE $1,800 $2,980 $1,800 $3,000 $1,750
01-00-00-2220-5580-0000  TRAVEL EXPENSES $0 $90 $200 $200 $200
01-00-00-2220-5610-0000  SUPPLIES $2,890 $1,308 $2,000 $2,000 $2,000
01-00-00-2220-5640-0000  BOOKS $14,036 $10,213 $11,600 $11,600 $10,840
01-00-00-2220-5650-0000  AUDIO VISUAL MATERIALS $3,275 $2,750 $2,815 $2,815 $2,110
01-00-00-2220-5670-0000  SOFTWARE $11,604 $9,175 $10,300 $10,300 $9,570
01-00-00-2220-5730-0000  EQUIPMENT $200 $2,782 $900 $900 $1,760
01-00-00-2220-5734-0000  REPLACEMENT EQUIPMENT $300 $251 $3,200 $3,200 $945
01-00-00-2220-5810-0000  DUES/FEES $450 $434 $485 $485 $500

  TOTAL 2220 Education Media $135,506 $127,941 $137,239 $105,274 $100,574 -26.72%
  2310 Board of Education
01-00-00-2310-5110-0000  SALARIES  (BOARD OF EDUCATION)$11,700 $9,550 $10,400 $10,400 $10,400
01-00-00-2310-5220-0000  SOCIAL SECURITY $895 $731 $796 $796 $796
01-00-00-2310-5260-0000  UNEMPLOYMENT $0 $15 $0 $20 $20
01-00-00-2310-5290-0000  STAFF CONFERENCE $300 $78 $300 $300 $100
01-00-00-2310-5333-0000  AUDITS $0 $8,900 $0 $0 $0
01-00-00-2310-5360-0000  LEGAL SERVICES $3,500 $2,124 $3,000 $3,000 $3,500
01-00-00-2310-5523-0000  LIABILITY & BOND INSURANCE $500 $1,181 $4,911 $5,000 $5,000
01-00-00-2310-5530-0000  COMMUNICATIONS $500 $0 $0 $0 $0
01-00-00-2310-5540-0000  ADVERTISING $2,500 $2,977 $3,500 $3,500 $3,000
01-00-00-2310-5550-0000  PRINTING $3,000 $3,169 $3,000 $3,000 $3,000
01-00-00-2310-5610-0000  SUPPLIES $1,200 $405 $800 $800 $500
01-00-00-2310-5640-0000  BOOKS $0 $89 $150 $150 $100
01-00-00-2310-5810-0000  DUES/FEES $5,000 $4,249 $2,000 $3,500 $3,500

  TOTAL 2310 Board of Education $29,095 $33,467 $28,857 $30,466 $29,916 3.67%
  2319 NEASC
01-00-00-00-2319-5290-0000 CONFERENCES $0 $0 $0 $0 $5,000
01-00-00-2319-5810-0000  NEASC: DUES & FEES $0 $0 $3,000 $3,000 $3,000

  TOTAL 2319 NEASC $0 $0 $3,000 $3,000 $8,000 166.67%
  2321 Office of the Superintendent
01-00-00-2321-5330-0000  21C REIMBURSEMENT $0 $2,736 $0 $0 $0
01-00-00-2321-5331-0000  CENTRAL OFFICE ASSESSMENT $260,928 $130,806 $222,685 $201,314 $178,446
01-00-00-2321-5331-4110  CENTRAL OFFICE ASSESSMENT $0 $130,806 $0 $0 $0

  TOTAL 2321 Office of the Superintendent $260,928 $264,347 $222,685 $201,314 $178,446 -19.87%
  2410 Office of the Principal
01-00-00-2410-5110-0000  SALARIES  (PRINCIPAL'S OFFICE) $194,320 $186,690 $164,850 $164,850 $164,850
01-00-00-2410-5111-0000  SALARIES-OFFICE SUPPORT STAFF $48,305 $48,761 $50,361 $48,403 $48,403
01-00-00-2410-5120-0000  SUBSTITUTES $513 $200 $500 $500 $500
01-00-00-2410-5210-0000  HEALTH INSURANCE $33,496 $37,251 $38,933 $35,117 $37,224
01-00-00-2410-5211-0000  CATAMOUNT HEALTH $500 $0 $500 $500 $500

Prep for 5 year 

reporting
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-2220-5250-0000  WORKER'S COMPENSATION $707 $841 $723 $487 $499
01-00-00-2220-5260-0000  UNEMPLOYMENT $0 $27 $15 $40 $40
01-00-00-2220-5280-0000  DENTAL INSURANCE $605 $604 $627 $613 $638
01-00-00-2220-5290-0000  CONFERENCE $150 $209 $650 $650 $400
01-00-00-2220-5291-0000  DISABILITY INSURANCE $320 $264 $331 $189 $194
01-00-00-2220-5430-0000  REPAIRS/MAINTENANCE $1,800 $2,980 $1,800 $3,000 $1,750
01-00-00-2220-5580-0000  TRAVEL EXPENSES $0 $90 $200 $200 $200
01-00-00-2220-5610-0000  SUPPLIES $2,890 $1,308 $2,000 $2,000 $2,000
01-00-00-2220-5640-0000  BOOKS $14,036 $10,213 $11,600 $11,600 $10,840
01-00-00-2220-5650-0000  AUDIO VISUAL MATERIALS $3,275 $2,750 $2,815 $2,815 $2,110
01-00-00-2220-5670-0000  SOFTWARE $11,604 $9,175 $10,300 $10,300 $9,570
01-00-00-2220-5730-0000  EQUIPMENT $200 $2,782 $900 $900 $1,760
01-00-00-2220-5734-0000  REPLACEMENT EQUIPMENT $300 $251 $3,200 $3,200 $945
01-00-00-2220-5810-0000  DUES/FEES $450 $434 $485 $485 $500

  TOTAL 2220 Education Media $135,506 $127,941 $137,239 $105,274 $100,574 -26.72%
  2310 Board of Education
01-00-00-2310-5110-0000  SALARIES  (BOARD OF EDUCATION)$11,700 $9,550 $10,400 $10,400 $10,400
01-00-00-2310-5220-0000  SOCIAL SECURITY $895 $731 $796 $796 $796
01-00-00-2310-5260-0000  UNEMPLOYMENT $0 $15 $0 $20 $20
01-00-00-2310-5290-0000  STAFF CONFERENCE $300 $78 $300 $300 $100
01-00-00-2310-5333-0000  AUDITS $0 $8,900 $0 $0 $0
01-00-00-2310-5360-0000  LEGAL SERVICES $3,500 $2,124 $3,000 $3,000 $3,500
01-00-00-2310-5523-0000  LIABILITY & BOND INSURANCE $500 $1,181 $4,911 $5,000 $5,000
01-00-00-2310-5530-0000  COMMUNICATIONS $500 $0 $0 $0 $0
01-00-00-2310-5540-0000  ADVERTISING $2,500 $2,977 $3,500 $3,500 $3,000
01-00-00-2310-5550-0000  PRINTING $3,000 $3,169 $3,000 $3,000 $3,000
01-00-00-2310-5610-0000  SUPPLIES $1,200 $405 $800 $800 $500
01-00-00-2310-5640-0000  BOOKS $0 $89 $150 $150 $100
01-00-00-2310-5810-0000  DUES/FEES $5,000 $4,249 $2,000 $3,500 $3,500

  TOTAL 2310 Board of Education $29,095 $33,467 $28,857 $30,466 $29,916 3.67%
  2319 NEASC
01-00-00-00-2319-5290-0000 CONFERENCES $0 $0 $0 $0 $5,000
01-00-00-2319-5810-0000  NEASC: DUES & FEES $0 $0 $3,000 $3,000 $3,000

  TOTAL 2319 NEASC $0 $0 $3,000 $3,000 $8,000 166.67%
  2321 Office of the Superintendent
01-00-00-2321-5330-0000  21C REIMBURSEMENT $0 $2,736 $0 $0 $0
01-00-00-2321-5331-0000  CENTRAL OFFICE ASSESSMENT $260,928 $130,806 $222,685 $201,314 $178,446
01-00-00-2321-5331-4110  CENTRAL OFFICE ASSESSMENT $0 $130,806 $0 $0 $0

  TOTAL 2321 Office of the Superintendent $260,928 $264,347 $222,685 $201,314 $178,446 -19.87%
  2410 Office of the Principal
01-00-00-2410-5110-0000  SALARIES  (PRINCIPAL'S OFFICE) $194,320 $186,690 $164,850 $164,850 $164,850
01-00-00-2410-5111-0000  SALARIES-OFFICE SUPPORT STAFF $48,305 $48,761 $50,361 $48,403 $48,403
01-00-00-2410-5120-0000  SUBSTITUTES $513 $200 $500 $500 $500
01-00-00-2410-5210-0000  HEALTH INSURANCE $33,496 $37,251 $38,933 $35,117 $37,224
01-00-00-2410-5211-0000  CATAMOUNT HEALTH $500 $0 $500 $500 $500

Prep for 5 year 
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01-00-00-2220-5250-0000  WORKER'S COMPENSATION $707 $841 $723 $487 $499
01-00-00-2220-5260-0000  UNEMPLOYMENT $0 $27 $15 $40 $40
01-00-00-2220-5280-0000  DENTAL INSURANCE $605 $604 $627 $613 $638
01-00-00-2220-5290-0000  CONFERENCE $150 $209 $650 $650 $400
01-00-00-2220-5291-0000  DISABILITY INSURANCE $320 $264 $331 $189 $194
01-00-00-2220-5430-0000  REPAIRS/MAINTENANCE $1,800 $2,980 $1,800 $3,000 $1,750
01-00-00-2220-5580-0000  TRAVEL EXPENSES $0 $90 $200 $200 $200
01-00-00-2220-5610-0000  SUPPLIES $2,890 $1,308 $2,000 $2,000 $2,000
01-00-00-2220-5640-0000  BOOKS $14,036 $10,213 $11,600 $11,600 $10,840
01-00-00-2220-5650-0000  AUDIO VISUAL MATERIALS $3,275 $2,750 $2,815 $2,815 $2,110
01-00-00-2220-5670-0000  SOFTWARE $11,604 $9,175 $10,300 $10,300 $9,570
01-00-00-2220-5730-0000  EQUIPMENT $200 $2,782 $900 $900 $1,760
01-00-00-2220-5734-0000  REPLACEMENT EQUIPMENT $300 $251 $3,200 $3,200 $945
01-00-00-2220-5810-0000  DUES/FEES $450 $434 $485 $485 $500

  TOTAL 2220 Education Media $135,506 $127,941 $137,239 $105,274 $100,574 -26.72%
  2310 Board of Education
01-00-00-2310-5110-0000  SALARIES  (BOARD OF EDUCATION)$11,700 $9,550 $10,400 $10,400 $10,400
01-00-00-2310-5220-0000  SOCIAL SECURITY $895 $731 $796 $796 $796
01-00-00-2310-5260-0000  UNEMPLOYMENT $0 $15 $0 $20 $20
01-00-00-2310-5290-0000  STAFF CONFERENCE $300 $78 $300 $300 $100
01-00-00-2310-5333-0000  AUDITS $0 $8,900 $0 $0 $0
01-00-00-2310-5360-0000  LEGAL SERVICES $3,500 $2,124 $3,000 $3,000 $3,500
01-00-00-2310-5523-0000  LIABILITY & BOND INSURANCE $500 $1,181 $4,911 $5,000 $5,000
01-00-00-2310-5530-0000  COMMUNICATIONS $500 $0 $0 $0 $0
01-00-00-2310-5540-0000  ADVERTISING $2,500 $2,977 $3,500 $3,500 $3,000
01-00-00-2310-5550-0000  PRINTING $3,000 $3,169 $3,000 $3,000 $3,000
01-00-00-2310-5610-0000  SUPPLIES $1,200 $405 $800 $800 $500
01-00-00-2310-5640-0000  BOOKS $0 $89 $150 $150 $100
01-00-00-2310-5810-0000  DUES/FEES $5,000 $4,249 $2,000 $3,500 $3,500

  TOTAL 2310 Board of Education $29,095 $33,467 $28,857 $30,466 $29,916 3.67%
  2319 NEASC
01-00-00-00-2319-5290-0000 CONFERENCES $0 $0 $0 $0 $5,000
01-00-00-2319-5810-0000  NEASC: DUES & FEES $0 $0 $3,000 $3,000 $3,000

  TOTAL 2319 NEASC $0 $0 $3,000 $3,000 $8,000 166.67%
  2321 Office of the Superintendent
01-00-00-2321-5330-0000  21C REIMBURSEMENT $0 $2,736 $0 $0 $0
01-00-00-2321-5331-0000  CENTRAL OFFICE ASSESSMENT $260,928 $130,806 $222,685 $201,314 $178,446
01-00-00-2321-5331-4110  CENTRAL OFFICE ASSESSMENT $0 $130,806 $0 $0 $0

  TOTAL 2321 Office of the Superintendent $260,928 $264,347 $222,685 $201,314 $178,446 -19.87%
  2410 Office of the Principal
01-00-00-2410-5110-0000  SALARIES  (PRINCIPAL'S OFFICE) $194,320 $186,690 $164,850 $164,850 $164,850
01-00-00-2410-5111-0000  SALARIES-OFFICE SUPPORT STAFF $48,305 $48,761 $50,361 $48,403 $48,403
01-00-00-2410-5120-0000  SUBSTITUTES $513 $200 $500 $500 $500
01-00-00-2410-5210-0000  HEALTH INSURANCE $33,496 $37,251 $38,933 $35,117 $37,224
01-00-00-2410-5211-0000  CATAMOUNT HEALTH $500 $0 $500 $500 $500

Prep for 5 year 

reporting

01-00-00-2410-5220-0000  SOCIAL SECURITY $18,600 $17,752 $16,502 $16,352 $16,352
01-00-00-2410-5240-0000  EMPLOYEE RETIREMENT $1,932 $1,951 $2,014 $1,936 $1,936
01-00-00-2410-5250-0000  WORKER'S COMPENSATION $2,127 $2,534 $1,774 $1,813 $1,858
01-00-00-2410-5260-0000  UNEMPLOYMENT $0 $61 $25 $80 $80
01-00-00-2410-5280-0000  DENTAL INSURANCE $1,058 $1,560 $1,405 $1,226 $1,275
01-00-00-2410-5290-0000  STAFF CONFERENCE $1,000 $0 $1,500 $1,500 $1,500
01-00-00-2410-5291-0000  DISABILITY INSURANCE $971 $776 $811 $704 $721
01-00-00-2410-5330-0000  PROFESSIONAL SERVICES $1,000 $150 $1,000 $1,000 $200
01-00-00-2410-5340-0000  TECH SUPPORT $2,700 $0 $0 $0 $0
01-00-00-2410-5520-0000  INSURANCE $1,080 $820 $0 $900 $900
01-00-00-2410-5530-0000  COMMUNICATIONS $5,000 $10,910 $9,500 $11,000 $11,000
01-00-00-2410-5531-0000  POSTAGE $11,000 $10,697 $10,000 $11,000 $11,000
01-00-00-2410-5540-0000  ADVERTISING $0 $37 $0 $50 $50
01-00-00-2410-5550-0000  PRINTING $3,000 $132 $3,000 $3,000 $3,000
01-00-00-2410-5580-0000  TRAVEL EXPENSES $1,000 $1,286 $1,000 $1,300 $1,000
01-00-00-2410-5610-0000  SUPPLIES $9,000 $9,056 $8,000 $8,000 $8,000
01-00-00-2410-5640-0000  BOOKS $250 $243 $250 $250 $250
01-00-00-2410-5670-0000  SOFTWARE $100 $0 $0 $0 $0
01-00-00-2410-5690-0000  GRADUATION EXPENSES $3,500 $4,006 $3,500 $4,000 $4,000
01-00-00-2410-5730-0000  EQUIPMENT $1,500 $480 $1,500 $1,500 $1,500
01-00-00-2410-5810-0000  DUES/FEES $4,000 $2,943 $4,000 $4,000 $4,000

  TOTAL 2410 Office of the Principal $345,952 $338,293 $320,925 $318,982 $320,100 -0.26%
  2520 Fisccal Services
01-00-00-2520-5830-0000  ANTICIPATION INTEREST $40,000 $36,710 $40,000 $40,000 $40,000

  TOTAL 2520 Fisccal Services $40,000 $36,710 $40,000 $40,000 $40,000 0.00%
  2600 Operation/Maintenance of Plant
01-00-00-2600-5110-0000  SALARIES  (MAINT/OPERATION) $166,304 $179,550 $168,565 $161,961 $161,961
01-00-00-2600-5120-0000  SUBSTITUTES $12,000 $3,523 $13,000 $13,000 $13,000
01-00-00-2600-5210-0000  HEALTH INSURANCE $40,179 $37,289 $38,877 $38,318 $40,617
01-00-00-2600-5220-0000  SOCIAL SECURITY $13,640 $13,502 $13,890 $13,384 $13,385
01-00-00-2600-5240-0000  EMPLOYEE RETIREMENT $6,652 $6,118 $6,743 $6,478 $6,478
01-00-00-2600-5250-0000  WORKER'S COMPENSATION $1,560 $1,788 $1,475 $1,377 $1,410
01-00-00-2600-5260-0000  UNEMPLOYMENT $0 $68 $25 $100 $100
01-00-00-2600-5280-0000  DENTAL INSURANCE $1,210 $1,204 $1,299 $1,226 $1,275
01-00-00-2600-5290-0000  CONFERENCES $500 $55 $500 $500 $150
01-00-00-2600-5291-0000  DISABILITY INSURANCE $665 $511 $674 $534 $547
01-00-00-2600-5340-0000  SPECIAL PROJECTS TRANSFER $0 $22,552 $0 $0 $0
01-00-00-2600-5343-0000  SECURITY SERVICES $600 $200 $300 $300 $600
01-00-00-2600-5411-0000  WATER/SEWER $1,650 $4,000 $1,500 $1,500 $1,500
01-00-00-2600-5421-0000  DISPOSAL SERVICE $5,000 $4,021 $5,500 $5,500 $4,800
01-00-00-2600-5424-0000  LAWN CARE SERVICES $2,800 $95 $2,800 $2,800 $0
01-00-00-2600-5430-0000  REPAIRS/MAINTENANCE $45,000 $40,077 $60,000 $60,000 $60,000
01-00-00-2600-5450-0000  CONSTRUCTION SERVICES $5,000 $5,000 $5,000 $5,000 $5,000
01-00-00-2600-5521-0000  PROPERTY INSURANCE $27,330 $20,668 $23,894 $23,894 $24,850
01-00-00-2600-5580-0000  TRAVEL $150 $32 $150 $150 $100
01-00-00-2600-5610-0000  SUPPLIES $30,000 $28,547 $35,000 $35,000 $35,000
01-00-00-2600-5622-0000  ELECTRICITY $59,400 $81,905 $66,000 $83,000 $87,000
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-2410-5220-0000  SOCIAL SECURITY $18,600 $17,752 $16,502 $16,352 $16,352
01-00-00-2410-5240-0000  EMPLOYEE RETIREMENT $1,932 $1,951 $2,014 $1,936 $1,936
01-00-00-2410-5250-0000  WORKER'S COMPENSATION $2,127 $2,534 $1,774 $1,813 $1,858
01-00-00-2410-5260-0000  UNEMPLOYMENT $0 $61 $25 $80 $80
01-00-00-2410-5280-0000  DENTAL INSURANCE $1,058 $1,560 $1,405 $1,226 $1,275
01-00-00-2410-5290-0000  STAFF CONFERENCE $1,000 $0 $1,500 $1,500 $1,500
01-00-00-2410-5291-0000  DISABILITY INSURANCE $971 $776 $811 $704 $721
01-00-00-2410-5330-0000  PROFESSIONAL SERVICES $1,000 $150 $1,000 $1,000 $200
01-00-00-2410-5340-0000  TECH SUPPORT $2,700 $0 $0 $0 $0
01-00-00-2410-5520-0000  INSURANCE $1,080 $820 $0 $900 $900
01-00-00-2410-5530-0000  COMMUNICATIONS $5,000 $10,910 $9,500 $11,000 $11,000
01-00-00-2410-5531-0000  POSTAGE $11,000 $10,697 $10,000 $11,000 $11,000
01-00-00-2410-5540-0000  ADVERTISING $0 $37 $0 $50 $50
01-00-00-2410-5550-0000  PRINTING $3,000 $132 $3,000 $3,000 $3,000
01-00-00-2410-5580-0000  TRAVEL EXPENSES $1,000 $1,286 $1,000 $1,300 $1,000
01-00-00-2410-5610-0000  SUPPLIES $9,000 $9,056 $8,000 $8,000 $8,000
01-00-00-2410-5640-0000  BOOKS $250 $243 $250 $250 $250
01-00-00-2410-5670-0000  SOFTWARE $100 $0 $0 $0 $0
01-00-00-2410-5690-0000  GRADUATION EXPENSES $3,500 $4,006 $3,500 $4,000 $4,000
01-00-00-2410-5730-0000  EQUIPMENT $1,500 $480 $1,500 $1,500 $1,500
01-00-00-2410-5810-0000  DUES/FEES $4,000 $2,943 $4,000 $4,000 $4,000

  TOTAL 2410 Office of the Principal $345,952 $338,293 $320,925 $318,982 $320,100 -0.26%
  2520 Fisccal Services
01-00-00-2520-5830-0000  ANTICIPATION INTEREST $40,000 $36,710 $40,000 $40,000 $40,000

  TOTAL 2520 Fisccal Services $40,000 $36,710 $40,000 $40,000 $40,000 0.00%
  2600 Operation/Maintenance of Plant
01-00-00-2600-5110-0000  SALARIES  (MAINT/OPERATION) $166,304 $179,550 $168,565 $161,961 $161,961
01-00-00-2600-5120-0000  SUBSTITUTES $12,000 $3,523 $13,000 $13,000 $13,000
01-00-00-2600-5210-0000  HEALTH INSURANCE $40,179 $37,289 $38,877 $38,318 $40,617
01-00-00-2600-5220-0000  SOCIAL SECURITY $13,640 $13,502 $13,890 $13,384 $13,385
01-00-00-2600-5240-0000  EMPLOYEE RETIREMENT $6,652 $6,118 $6,743 $6,478 $6,478
01-00-00-2600-5250-0000  WORKER'S COMPENSATION $1,560 $1,788 $1,475 $1,377 $1,410
01-00-00-2600-5260-0000  UNEMPLOYMENT $0 $68 $25 $100 $100
01-00-00-2600-5280-0000  DENTAL INSURANCE $1,210 $1,204 $1,299 $1,226 $1,275
01-00-00-2600-5290-0000  CONFERENCES $500 $55 $500 $500 $150
01-00-00-2600-5291-0000  DISABILITY INSURANCE $665 $511 $674 $534 $547
01-00-00-2600-5340-0000  SPECIAL PROJECTS TRANSFER $0 $22,552 $0 $0 $0
01-00-00-2600-5343-0000  SECURITY SERVICES $600 $200 $300 $300 $600
01-00-00-2600-5411-0000  WATER/SEWER $1,650 $4,000 $1,500 $1,500 $1,500
01-00-00-2600-5421-0000  DISPOSAL SERVICE $5,000 $4,021 $5,500 $5,500 $4,800
01-00-00-2600-5424-0000  LAWN CARE SERVICES $2,800 $95 $2,800 $2,800 $0
01-00-00-2600-5430-0000  REPAIRS/MAINTENANCE $45,000 $40,077 $60,000 $60,000 $60,000
01-00-00-2600-5450-0000  CONSTRUCTION SERVICES $5,000 $5,000 $5,000 $5,000 $5,000
01-00-00-2600-5521-0000  PROPERTY INSURANCE $27,330 $20,668 $23,894 $23,894 $24,850
01-00-00-2600-5580-0000  TRAVEL $150 $32 $150 $150 $100
01-00-00-2600-5610-0000  SUPPLIES $30,000 $28,547 $35,000 $35,000 $35,000
01-00-00-2600-5622-0000  ELECTRICITY $59,400 $81,905 $66,000 $83,000 $87,000
01-00-00-2600-5623-0000  PROPANE GAS $0 $1,184 $200 $1,200 $1,200
01-00-00-2600-5624-0000  FUEL OIL $74,400 $53,424 $75,000 $70,000 $70,000
01-00-00-2600-5626-0000  GASOLINE $2,500 $1,518 $2,500 $2,500 $2,500
01-00-00-2600-5720-0000  INTERIOR IMPROVEMENT $15,000 $22,425 $15,000 $15,000 $20,000
01-00-00-2600-5730-0000  EQUIPMENT $8,000 $7,877 $2,500 $2,500 $5,000
01-00-00-2600-5734-0000  EQUIPMENT REPLACEMENT $0 $0 $7,000 $7,000 $6,700
01-00-00-2600-5810-0000  DUES/FEES $100 $85 $100 $100 $100

  TOTAL 2600 Operation/Maintenance of Plant $519,640 $537,218 $547,492 $552,323 $563,273 2.88%
  2700 Transportation
01-00-00-2700-5519-0000  TESTING $2,500 $190 $0 $0 $0

  TOTAL 2700 Transportation $2,500 $190 $0 $0 $0 0.00%
  2710 Transportation
01-00-00-2710-5519-0000  LOCAL TRANSP./BUS CONTRACT $258,125 $215,584 $214,701 $219,701 $225,422
01-00-00-2710-5519-1000  VOCATIONAL TRANSPORTATION $35,000 $24,214 $24,522 $24,522 $24,890

  TOTAL 2710 Transportation $293,125 $239,797 $239,223 $244,223 $250,312 4.64%
  2711 Resident Student Transportation
01-00-00-2711-5519-0000  RESIDENT STUDENT TRANSPORTATIO$95,000 $25,988 $70,000 $65,000 $65,000
01-00-00-2711-5519-3203  TRANSPORTATION (EXTRAORDINARY) $0 $24,560 $0 $0 $0
01-00-00-2711-5519-3205  STATE PLACED TRANSPORTATION $0 $17,231 $0 $0 $0

  TOTAL 2711 Resident Student Transportation $95,000 $67,778 $70,000 $65,000 $65,000 -7.14%
  2712 Transportation
01-00-00-2712-5519-0000  TRANSPORTATION $5,000 ($305) $0 $0 $0

  TOTAL 2712 Transportation $5,000 ($305) $0 $0 $0 0.00%
  2720 Game Transportation
01-00-00-2720-5519-0000  TRANSPORTATION (GAME TRAVEL)$38,000 $33,308 $36,500 $36,500 $40,000

  TOTAL 2720 Game Transportation $38,000 $33,308 $36,500 $36,500 $40,000 9.59%
  2790 Other Transportation
01-00-00-2790-5513-0000  TRANPORTATION (FIELD TRIPS) $14,500 $8,163 $16,500 $16,500 $16,500
01-00-00-2790-5519-0000  TRANSPORTATION (OTHER) $5,000 $2,340 $5,000 $5,000 $5,000

  TOTAL 2790 Other Transportation $19,500 $10,503 $21,500 $21,500 $21,500 0.00%
  3100 Hot Lunch
01-00-00-3100-5340-0000  FOOD SERVICE SUPPORT $0 $77,718 $38,000 $38,000 $38,000

  TOTAL 3100 Hot Lunch $0 $77,718 $38,000 $38,000 $38,000 0.00%
  9999 Capital Reserve
01-00-00-9999-5999-0000  CAPITAL RESERVE $65,000 $65,000 $65,000 $65,000 $0

  TOTAL 9999 Capital Reserve $65,000 $65,000 $65,000 $65,000 $0 -100.00%

 TOTAL 01 GENERAL FUND $5,963,255 $5,953,645 $6,015,675 $6,004,831 $6,006,725 -0.15%
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Lake Region Union High School District

BUDGET EXPENDITURES

2009-10 2009-10 2010-11 2010-11 2011-12

Budget Actual Budget Anticipated Proposed

Account Number / Description
 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $3,886 $4,046 $0 $6,174 $6,174  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $19,137 $19,147 $19,870 $19,147 $19,147
01-00-00-1100-5120-0000  SUBSTITUTES $1,081 $249 $1,000 $480 $480
01-00-00-1100-5210-0000  HEALTH INSURANCE $11,451 $11,343 $11,080 $12,885 $13,658
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,844 $1,638 $1,597 $1,937 $1,937
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $765 $921 $795 $766 $766
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $211 $240 $174 $216 $221
01-00-00-1100-5260-0000  UNEMPLOYMENT $0 $10,420 $10 $10,000 $10,000
01-00-00-1100-5270-0000  TUITION $20,000 $18,783 $33,100 $33,100 $40,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $302 $354 $325 $337 $351
01-00-00-1100-5290-0000  CONFERENCE $8,100 $2,445 $500 $500 $9,200
01-00-00-1100-5291-0000  DISABILITY INSURANCE $92 $75 $79 $84 $86
01-00-00-1100-5292-0000  SECTION 125 $504 $366 $504 $504 $504
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $2,500 $0 $2,500 $2,500 $2,500
01-00-00-1100-5390-0000  SERVICES  (504) $5,000 $13,734 $15,500 $15,500 $15,500
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $2,000 $647 $2,000 $2,000 $2,000
01-00-00-1100-5513-0000  FIELD TRIPS $2,000 $1,120 $2,000 $2,000 $2,000
01-00-00-1100-5561-0000  STUDENT TUITION $0 $0 $25,000 $25,000 $32,000
01-00-00-1100-5580-0000  TRAVEL EXPENSES $1,000 $1,930 $500 $500 $1,000
01-00-00-1100-5610-0000  SUPPLIES $10,000 $10,753 $10,000 $10,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $150 $0 $150 $150 $150
01-00-00-1100-5650-0000  AUDIO/VISUAL $500 $0 $500 $500 $500
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $18,000 $22,788 $20,000 $20,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT)$5,000 $5,188 $5,000 $5,000 $5,000
01-00-00-1100-5810-0000  DUES/FEES $4,900 $4,837 $5,000 $5,000 $5,000

  TOTAL 1100 General $118,923 $131,024 $157,684 $174,779 $202,673 28.53%
  1101 Art
01-00-00-1101-5110-0000  SALARIES $55,113 $55,113 $45,000 $36,797 $36,797
01-00-00-1101-5120-0000  SUBSTITUTES $640 $1,320 $640 $1,300 $1,300
01-00-00-1101-5210-0000  HEALTH INSURANCE $10,105 $9,442 $14,853 $5,556 $11,576
01-00-00-1101-5220-0000  SOCIAL SECURITY $4,265 $4,317 $3,491 $2,914 $2,914
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $488 $580 $499 $313 $321

Yearbook

Change in 
Staff

01-00-00-2600-5623-0000  PROPANE GAS $0 $1,184 $200 $1,200 $1,200
01-00-00-2600-5624-0000  FUEL OIL $74,400 $53,424 $75,000 $70,000 $70,000
01-00-00-2600-5626-0000  GASOLINE $2,500 $1,518 $2,500 $2,500 $2,500
01-00-00-2600-5720-0000  INTERIOR IMPROVEMENT $15,000 $22,425 $15,000 $15,000 $20,000
01-00-00-2600-5730-0000  EQUIPMENT $8,000 $7,877 $2,500 $2,500 $5,000
01-00-00-2600-5734-0000  EQUIPMENT REPLACEMENT $0 $0 $7,000 $7,000 $6,700
01-00-00-2600-5810-0000  DUES/FEES $100 $85 $100 $100 $100

  TOTAL 2600 Operation/Maintenance of Plant $519,640 $537,218 $547,492 $552,323 $563,273 2.88%
  2700 Transportation
01-00-00-2700-5519-0000  TESTING $2,500 $190 $0 $0 $0

  TOTAL 2700 Transportation $2,500 $190 $0 $0 $0 0.00%
  2710 Transportation
01-00-00-2710-5519-0000  LOCAL TRANSP./BUS CONTRACT $258,125 $215,584 $214,701 $219,701 $225,422
01-00-00-2710-5519-1000  VOCATIONAL TRANSPORTATION $35,000 $24,214 $24,522 $24,522 $24,890

  TOTAL 2710 Transportation $293,125 $239,797 $239,223 $244,223 $250,312 4.64%
  2711 Resident Student Transportation
01-00-00-2711-5519-0000  RESIDENT STUDENT TRANSPORTATIO$95,000 $25,988 $70,000 $65,000 $65,000
01-00-00-2711-5519-3203  TRANSPORTATION (EXTRAORDINARY) $0 $24,560 $0 $0 $0
01-00-00-2711-5519-3205  STATE PLACED TRANSPORTATION $0 $17,231 $0 $0 $0

  TOTAL 2711 Resident Student Transportation $95,000 $67,778 $70,000 $65,000 $65,000 -7.14%
  2712 Transportation
01-00-00-2712-5519-0000  TRANSPORTATION $5,000 ($305) $0 $0 $0

  TOTAL 2712 Transportation $5,000 ($305) $0 $0 $0 0.00%
  2720 Game Transportation
01-00-00-2720-5519-0000  TRANSPORTATION (GAME TRAVEL)$38,000 $33,308 $36,500 $36,500 $40,000

  TOTAL 2720 Game Transportation $38,000 $33,308 $36,500 $36,500 $40,000 9.59%
  2790 Other Transportation
01-00-00-2790-5513-0000  TRANPORTATION (FIELD TRIPS) $14,500 $8,163 $16,500 $16,500 $16,500
01-00-00-2790-5519-0000  TRANSPORTATION (OTHER) $5,000 $2,340 $5,000 $5,000 $5,000

  TOTAL 2790 Other Transportation $19,500 $10,503 $21,500 $21,500 $21,500 0.00%
  3100 Hot Lunch
01-00-00-3100-5340-0000  FOOD SERVICE SUPPORT $0 $77,718 $38,000 $38,000 $38,000

  TOTAL 3100 Hot Lunch $0 $77,718 $38,000 $38,000 $38,000 0.00%
  9999 Capital Reserve
01-00-00-9999-5999-0000  CAPITAL RESERVE $65,000 $65,000 $65,000 $65,000 $0

  TOTAL 9999 Capital Reserve $65,000 $65,000 $65,000 $65,000 $0 -100.00%

 TOTAL 01 GENERAL FUND $5,963,255 $5,953,645 $6,015,675 $6,004,831 $6,006,725 -0.15%
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TABLE OF PUPIL ENROLLMENT 
 
Town  Grade Grade Grade Grade Totals 
 9 10 11 12  
Albany  7 22 8 13 50 
Barton  28 20 17 21 86 
Brownington  8 10 12 9 39 
Glover  11 18 13 6 48 
Irasburg  16 20 23 18 77 
Orleans  10 14 11 11 46 
Westmore  1 7 4 4 16 
 
Totals  81 111 88 82 362 

 
Tuition Students  4 4 6 6 20 
 
Totals School Choice  0 1 2 2 5 
  
 
Totals October 2010  85 116 96 90 387 

 
 2008  2009  
Albany  
Barton  67  42  
Brownington  96  93  
Glover  53  50  
Irasburg  47  49  
Orleans  70  75  
Westmore  49  44  
 10  14  
Totals  362  367  
 
Tuition Students  20  17  
 
Totals School Choice  8  11  
 
Totals Prior Years  390  395  
 



Photos Courtesy of: The Chronicle, The Newport Daily Express, and LR Students

We have exchange students from...

Mexico

Germany

Spain


